COMMONWEALTH of VIRGINIA

DEPARTMENT OF TRANSPORTATION
1401 EAST BROAD STREET
RICHMOND, VIRGINIA 23219-2000

Stephen C. Brich, P.E.
Commissioner

January 12, 2024

Order No.:  All
Project: All
FHWA: All
District: All
County: All
Route: All
Bids: January 17, 2024

February 28, 2024
March 27, 2024

To Holders of Bid Proposals:

Please make the following changes in your copy of any bid proposal currently advertised as of
today’s date.

BID PROPOSAL - FEDERAL WAGE RATES

Please find the attached updated Predetermined Min. Wage Rates and utilize them in your bid
preparation accordingly. The updated wage rates will be reflected in the final executed contract.

David B. Coaker, P.E.
2024.01.12 12:35:11-05'00'

David B. Coaker, PE, CCM
State Contract Engineer
Construction Division

Enclosures
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"General Decision Number: VA20240004 01/05/2024
Superseded General Decision Number: VA20230004
State: Virginia
Construction Type: Heavy

County: Arlington County in Virginia.
Including the independent city of Alexandria*.

HEAVY CONSTRUCTION PROJECTS

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed]
| on this wage determination, |
|

|

|

if it is higher) for all |
hours performing on that |
contract in 2024. |
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The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

BRDC0001-008 04/30/2023

Rates Fringes
MASON — STONE. ...t iiueeenneennn $ 43.16 20.28
CaRPO197-021 05/01/2023
Rates Fringes
FORM WORKER. ... ... it $ 33.21 13.87
CELEC0026-005 06/05/2023
Rates Fringes
ELECTRICIAN. . ..ttt i it i i e e $ 53.00 21.35
CENGI0077-007 05/01/2023
Rates Fringes
POWER EQUIPMENT OPERATOR
(LOAAET) v vt e et e et e e e e e eeeenn S 34.80 11.60
CENGI0147-026 06/01/2022
Rates Fringes

POWER EQUIPMENT OPERATOR
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Rates Fringes
TRONWORKER. . . o it it et i et et e e e et $ 30.32 18.86
LABOOO11-001 06/01/2022
Rates Fringes
LABORER (Pipelayer) .............. $ 29.86 8.85
PLAS0891-004 02/01/2023
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...S$ 30.00 12.99
PLUMOG02-002 08/01/2023
Rates Fringes
PIPEFITTER. . .o it ittt it it i e e $ 50.27 23.32
| SUvA2018-001 01/05/2023
Rates Fringes
CARPENTER. . ... oottt it it e S 22.74 7.82
LABORER: Common or General...... $ 18.02 1.32
LABORER: LandsSCap€....eoeuweeeann. $ 23.00 2.32
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 26.86 5.98
OPERATOR: Bobcat/Skid
Steer/Skid Loader................ $ 21.37 3.83
OPERATOR: Bulldozer............. S 24.42 0.00
TRUCK DRIVER: Dump Truck........ S 16.44 ** 2.83
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WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
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rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
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that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240001 01/05/2024
Superseded General Decision Number: VA20230001
State: Virginia
Construction Type: Heavy Dredging
Counties: Virginia Statewide.
DREDGING CONSTRUCTION PROJECTS (Excluding HOPPER DREDGING)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

| 2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
| on this wage determination, |
|

|

|

|

if it is higher) for all |
hours spent performing on

|
|
| |
| that contract in 2024. |
| |
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The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ENGI0025-004 10/01/2022

STATEWIDE
Rates Fringes

Dredging: (Includes Clamshell

Dredges, Hyrdraulic Dredges

20"" and over: Tug Boats)
CLASS Al. .ttt ittt iieieaann S 43.94 14.49%+a+b
CLASS A2ttt et eeeeeeiieeennnn $ 39.16 14.20+a+b
CLASS Bl..oiiiiiiiiiennnnn. $ 38.00 14.13+a+b
CLASS B2 . ittt i iie i eiieeeaann S 35.77 14.00+a+b
CLASS Cl. i iinteeeeeeeeannn S 34.79 13.69+a+b
CLASS CZ vttt it e eieeeaen S 33.67 13.62+a+b
CLASS Diviiit it ie e ieeeeenns S 27.97 13.28+a+b

CLASSIFICATIONS:

CLASS Al: Deck Captain; Mechanical Dredge Operator,
Leverman, Licensed Tug Operator over 1000 HP.

CLASS A2: Crane Operator (360 swing).
CLASS Bl: Derrick Operator (180 swing), Spider/Spill Barge
Operator, Engineer, Electrician, Chief Welder, Chief Mate,
Fill Placer, Operator II, Maintenance Engineer, Licensed
Boat Operator, Licensed Crew Boat Operator.

CLASS B2: Certified Welder.
CLASS Cl: Mate, Drag Barge Operator, Assistant Fill Placer,
Welder, Steward.

CLASS C2: Boat Operator.
CLASS D: Oiler, Deckhand, Shoreman, Rodman, Scowman, Cook,
Messman, Porter/Janitor.
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INCENTIVE PAY: (Add to Hourly Rate)
Operator (NCCCO License/Certification) $1.80 Licensed Tug
Operator over 1000 HP (Assigned as Master) (USCG licensed
Master of Towing Vessels (MOTV) $1.80; Licensed Boat
Operator (Assigned as lead boat captain) USCG licensed
boat operator $1.30; Engineer (QMED and Tankerman
endorsement or licensed engineer (USCG) $1.80
Oiler (OMED and Tankerman endorsement (USCG) $1.80; All
classifications (Tankerman endorsement only) USCG $1.55;
Deckhand or Mate (AB with Lifeboatman endorsement (USCG)
$1.80; All classifications (lifeboatman endorsement only
(USCG) $1.55; Welder (ABS certification) $1.55

FOOTNOTES APPLICABLE TO ABOVE CRAFTS:
a. PAID HOLIDAYS: New Year's Day, Martin Luther King, Jr.'s
Birthday, Memorial Day, Good Friday, Independence Day,
Labor Day, Veterans' Day, Thanksgiving Day and Christmas Day
b. VACATION: Eight percent (8%) of the straight time rate,
multiplied by the total hours worked.

SUVA1994-008 11/01/1994

Rates Fringes
Dipper Dredges
Deckhand..........ooii.. $ 9.50 ** 2.96+a
Engineer......ouuiiieennn.. S 14.04 ** 2.96+a
Handyman. ... e e eeeeeeeennn $ 9.50 ** 2.96+a
Launchman. . ... e e S 10.12 ** 2.96+a
Mate. oo i e ettt e e . $ 12.39 ** 2.96+a
O T I =l $ 10.12 ** 2.96+a
OpPerator . v it i ittt e ii e e eeen S 14.59 ** 2.96+a
ROAMaAN. « v v ettt eee e e eeeennn $ 9.50 ** 2.96+a
SCOWIMAN « + v e e e et ee e eeeeennns $ 9.63 ** 2.96+a
Welder. e eeeennnnnn. S 12.78 ** 2.96+a
Drill Boats
Blaster. ..ttt iiieennnnn S 13.69 ** 2.96+a
Driller. ... eeiiiiiieeenn $ 13.69 ** 2.96+a
Engineer.....u.ee e, $ 14.18 ** 2.96+a
Hydraulic Dredges Under 20""
Carpenter. . vt eieeennnn S 13.14 ** 2.96+a
Deckhand............. ... .. S 9.50 ** 2.96+a
Derrick Operator............ $ 13.20 *~* 2.96+a
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Electrician..oe.e.eeeeeeennenn. $ 13.45 ** 2.96+a
Engineer......e e eennn. $ 14.18 ** 2.96+a
Handyman. . ou e e e eeeeeeeennn $ 9.50 ** 2.96+a
Janitor/Porter..........o.o... S 9.50 ** 2.96+a
ISR VACE 1 1F= 1 o N S 14.53 ** 2.96+a
5w $ 12.39 ** 2.96+a
MESSMAN . + v vttt ettt eeeeeenns S 9.32 ** 2.96+a
Night Cook........ ..., $ 9.50 ** 2.96+a
O T = $ 10.12 ** 2.96+a
ROAMAN . « vt vt ettt et e e eeeeenn S 9.50 ** 2.96+a
Second CoOK.vvvivii i, S 9.50 ** 2.96+a
Shoreman........ououeeeeeeen.. S 9.32 ** 2.96+a
Spider Barge Operator....... $ 12.97 ** 2.96+a
Spill Barge Operator........ $ 12.97 ** 2.96+a
Steward. ...ttt S 10.42 ** 2.96+a
Tug Deckhand................ $ 9.50 ** 2.96+a
Tug Master.....ouu oo eeenn. $ 12.29 *~* 2.96+a
Tug Mate..v.oe et eenieennnn S 11.76 ** 2.96+a
Welder. ..o e ittt tieneenen S 12.78 ** 2.96+a

Steward Department (On Dipper

Dredges)
COOK . v ittt e e e i e e S 9.27 ** 2.96+a
Mess COOK.vwvn it i iiiiieennn. S 8.74 ** 2.96+a
Messman and Janitor......... S 8.6l ** 2.96+a

Tug Boats (Tending Dipper

Dredges)
Assistant Engineer.......... S 11.75 ** 2.96+a
COOK . vttt et e et e e e e e e S 9.63 ** 2.96+a
Deckhand............. .. ... S 9.37 ** 2.96+a
Engineer.......ueiiiieennn.. S 12.96 ** 2.96+a
Tug Master.....ouu oo eeenn. $ 13.16 ** 2.96+a
Tug Mate. .voe e et ennnn S 11.87 ** 2.96+a

FOOTNOTES APPLICABLE TO ALL ABOVE CRAFTS:

a. PAID HOLIDAYS AND VACATION:
New Year's Day, Memorial Day, Independence Day, Good Friday,
Labor Day, Thanksgiving Day, and Christmas Day; plus
vacation contribution of 7% of straight time pay for all
hours worked.

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
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(weighted union average rate).
Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers
Classification(s) listed under the UAVG identifier indicate

that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
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classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.
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"General Decision Number: VA20240023 01/05/2024
Superseded General Decision Number: VA20230023
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

Counties: Accomack, Essex, King George, Lancaster, Middlesex,
Northampton, Northumberland and Westmoreland Counties in
Virginia.

HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | l
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]|
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
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| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2010-024 09/01/2010

Rates Fringes

CARPENTER. &« it i it i et it e et e et eee e S 11.82 *+* 0.58
CEMENT MASON/CONCRETE FINISHER...S$ 11.00 ** 1.02
FLECTRICTIAN . ¢ it i et e e e et et e eeeean S 18.21 3.11
LABORERS

Common or General........... S 9.65 ** 1.20

Flagger . et i ittt eeeeeeenn $ 7.25 **

Pipelayer . v et e eieeeennn $ 13.11 ** 2.50
POWER EQUIPMENT OPERATOR:

Backhoe. ... i i i iiiien.. S 12.85 ** 1.22

Bulldozer..v.u e eeeeeeenn. $ 18.00

(O o= 0T S 20.63 7.28

EXCavator..vu. ettt eeeeenn. S 12.28 ** 1.97

| I e Y= Ko = ol S 12.67 ** 1.13
TRUCK DRIVER

Dump TruCK.....o.ouuoeeeeenenn. S 10.54 ** 0.53

Off the Road Truck.......... S 16.50 **
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WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
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order of ""identifiers"" that indicate whether the particular
rate i1s a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers
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Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240024 01/05/2024
Superseded General Decision Number: VA20230024
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

County: Bath County in Virginia.
*INDEPENDENT CITIES
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2010-025 09/01/2010

Rates Fringes

CARPENTER . &« v v i it e et et e et e eeeeeenn S 9.00 ** 0.84
CEMENT MASON/CONCRETE FINISHER...S$ 11.00 ** 1.02
FLECTRICTIAN. & it i it e et it e et e e e eean S 15.55 ** 2.37
LABORERS

Common or General........... S 7.89 ** 0.51

Flagger . e e ettt eeieeeeenn S 7.25 **

Pipelayer . v ettt ieieeennn S 9.75 ** 3.34
POWER EQUIPMENT OPERATOR:

Backhoe..... ... $ 18.00

Bulldozer...v.u'e e ieeeeeeenn. $ 18.00

(O o= 0 1= S 20.63 7.28

ExXcavator ... e et eeeeenn. S 11.36 ** 1.09

| I e Y= Ko = ol S 12.87 ** 1.13
TRUCK DRIVER

Dump TrucCk......ouueueeeeeeenn. $ 10.70 ** 0.97

Off the Road Truck.......... S 16.50 **
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WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
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rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
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that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240025 01/05/2024
Superseded General Decision Number: VA20230025
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

Counties: Bland, Carroll, Dickenson, Galax*, Grayson, Henry,
Lee, Martinsville*, Norton*, Russell, Wise and Wythe Counties
in Virginia.

*INDEPENDENT CITIES
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|
|

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
|30, 2022: | $12.90 per hour (or the
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| | applicable wage rate listed|
| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2010-026 09/01/2010

Rates Fringes

CARPENTER . &« i v i it e et et e et e eee e S 9.00 ** 0.84
CEMENT MASON/CONCRETE FINISHER...S$ 11.00 ** 1.02
FLECTRICTIAN. &« it i it e e e it e et e ee e S 15.55 ** 2.37
LABORERS

Common or General........... S T7.64 ** 0.51

Flagger . et ittt et eeeeeeenn S 7.25 **

Pipelayer. ... e eeeeeeeennn $ 7.89 **
POWER EQUIPMENT OPERATOR:

Backhoe. ...t iiiiiien.. S 10.97 ** 0.72

Bulldozer..v.o.e e eieenennn. $ 18.00

(O o= 0 1= S 20.63 7.28

EXCavator..vu. ettt eeenn. S 11.36 ** 1.09

| e Y= Ko =5 ol S 12.79 ** 1.17
TRUCK DRIVER

Dump TrucCK......ouuueeeeeenenn. $ 10.61 ** 1.03

Off the Road Truck.......... S 16.50 **
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WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 111, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iidi)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
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determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate i1s a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers
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Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240026 01/05/2024
Superseded General Decision Number: VA20230026
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

Counties: Brunswick, Charlotte, Emporia*, Franklin*, Halifax,
Lunenburg, Mecklenburg, Nottoway, Prince Edward, South Boston*
and Southampton Counties in Virginia.

*INDEPENDENT CITIES
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|
|

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
|30, 2022: | $12.90 per hour (or the
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| | applicable wage rate listed|
| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ENGI0147-016 05/01/2022

Rates Fringes
OPERATOR: Crane
90 tons and over............ S 34.17 15.21
Under 90 tONS.. ... S 33.26 15.12
SUVA2010-027 09/01/2010
Rates Fringes
CARPENTER . &« i i i it i et it e et e et eee e S 11.82 *+* 0.58
CEMENT MASON/CONCRETE FINISHER...S 11.00 *x* 1.02
FLECTRICTIAN . ¢ it i it et e it ettt eeeean S 18.21 3.11
LABORERS
Common or General........... S 10.63 ** 0.38
Flagger . e ittt ettt eeeeeeennn $ 7.25 **
Pipelayer. ... eeeeeneennnn $ 13.11 *~* 2.50
POWER EQUIPMENT OPERATOR:
Backhoe. ...t iiiiiienen.. S 12.85 ** 1.22
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Bulldozer....ue e eeeeenn.. $ 18.00
EXCavator .o ettt tieneeenn. S 12.28 ** 1.97
| T oY= Ko =5 ol S 12.67 ** 1.13

TRUCK DRIVER

Dump TruCK......uoueueeueeenenn. $ 10.54 *~* 0.53
Off the Road Truck.......... $ 16.50 **
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iidi)).
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The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
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wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240027 01/05/2024
Superseded General Decision Number: VA20230027
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

County: Buchanan County in Virginia.
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|loption is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed]
| on this wage determination, |
|

|

|

|
| if it is higher) for all |
| hours spent performing on |
| that contract in 2024. |
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The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2010-028 09/01/2010

Rates Fringes

CARPENTER . ¢ v v i it i et et ettt et eeenns S 9.00 ** 0.84
CEMENT MASON/CONCRETE FINISHER...S$ 11.00 ** 1.02
FLECTRICTIAN. &« it i it i e e it e et e ee e S 15.55 *%* 2.37
LABORERS

Common or General........... S 7.25 **

Flagger .o e ettt eeeeieeeenn S 7.25 **

Pipelayer . v e e et eeeeeennn $ 7.89 **
POWER EQUIPMENT OPERATOR:

Backhoe......iiiiiiin.. $ 10.97 ** 0.72

Bulldozer..v.oo e eieenennn. $ 18.00

(O o= 0 1= S 20.63 7.28

Excavator. ... e eeen.. S 11.36 ** 1.09

| I e Y= Ko = ol S 12.79 ** 1.17
TRUCK DRIVER

Dump TrucCk......ouueueeeeeeenn. $ 10.61 ** 1.03

Off the Road Truck.......... S 16.50 **

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
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08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.
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"General Decision Number: VA20240028 01/05/2024
Superseded General Decision Number: VA20230028
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

County: Greensville County in Virginia.
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is |
| renewed or extended (e.g., an |
|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage
| | determination, if it is
| | higher) for all hours
| | spent performing on the
| | contract in 2024.
| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the | contract.
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
|
|
|

on this wage determination, |
if it is higher) for all |
hours spent performing on |
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| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ENGI0147-016 05/01/2022

Rates Fringes
OPERATOR: Crane
90 tons and over............ S 34.17 15.21
Under 90 TtONS. . vt e eeen.. S 33.26 15.12
SUVA2010-029 09/01/2010
Rates Fringes
CARPENTER . &« i i i it i et it e et e et eee e S 11.82 *+* 0.58
CEMENT MASON/CONCRETE FINISHER...S$ 11.00 ** 1.02
FLECTRICTIAN. &« it i it e et it e et e e e eeen S 18.21 3.11
LABORERS
Common or General........... S 11.80 **
Flagger . e i i ettt ieeiieeennn $  7.25 **
Pipelayer . vt e ii it eieeenenn $ 13.11 ** 2.50
POWER EQUIPMENT OPERATOR:
Backhoe..... .o iiiiiiien.. S 12.85 ** 1.22
Bulldozer...v.u'e e ieeeeeeenn. $ 18.00
ExXcavator ... e et eeeeenn. S 12.28 ** 1.97
| oY= Ko =5 ol S 12.67 ** 1.13
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TRUCK DRIVER

Dump Truck......oeeueeeeeeenn. $ 10.54 *~* 0.53
Off the Road Truck.......... $ 16.50 **
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 111, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iidi)).
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The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
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new survey 1s conducted.
Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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Decision Number: VA20240029 01/05/2024
Superseded General Decision Number: VA20230029
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

Counties: Madison, Orange, Page and Shenandoah Counties in
Virginia.

HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is |
| renewed or extended (e.g., an |
|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage
| | determination, if it is
| | higher) for all hours
| | spent performing on the
| | contract in 2024.
| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the | contract.
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed]
|
|

| on this wage determination, |
| if it is higher) for all |
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| | hours spent performing on |
| | that contract in 2024. |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2010-030 09/01/2010

Rates Fringes

CARPENTER . ¢ v v i it e et et e et e et eeeens S 11.82 ** 0.58
CEMENT MASON/CONCRETE FINISHER...S$ 11.00 ** 1.02
FLECTRICTIAN . ¢ it i it e et it ettt eeeean $ 18.21 3.11
LABORERS

Common or General........... S 9.52 ** 0.24

Flagger . ettt ittt eeeeeeenn $ 7.25 **

Pipelayer. ... e eeeeeeeennn $ 13.11 ** 2.50
POWER EQUIPMENT OPERATOR

Backhoe. ... it iiiiiiien.. $ 12.85 ** 1.22

Bulldozer..v.oo e e ieenennn. $ 18.00

(O o= 0 1= S 20.63 7.28

EXCavator..vu. ettt eeenn. S 12.28 ** 1.97

| e Y= Ko =5 ol S 12.67 ** 1.13
TRUCK DRIVER

Dump TruCK.....o.ouuoeeeeenenn. S 10.54 ** 0.53

Off the Road Truck.......... S 16.50 **

WELDERS - Receive rate prescribed for craft performing
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operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
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a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240030 01/05/2024
Superseded General Decision Number: VA20230030
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

County: Patrick County in Virginia.
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|loption is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed]
| on this wage determination, |
|

|

|

|
| if it is higher) for all |
| hours spent performing on |
| that contract in 2024. |
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The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2010-031 09/01/2010

Rates Fringes

CARPENTER . ¢ v v i it i et et ettt et eeenns S 9.00 ** 0.84
CEMENT MASON/CONCRETE FINISHER...S$ 11.00 ** 1.02
FLECTRICTIAN. &« it i it i e e it e et e ee e S 15.55 ** 2.37
LABORERS

Common or General........... $ 10.00 *=*

Flagger .o e ettt eeeeieeeenn S 7.25 **

Pipelayer . v e e et eeeeeennn $ 7.89 **
POWER EQUIPMENT OPERATOR:

Backhoe......iiiiiiin.. $ 10.97 ** 0.72

Bulldozer..v.oo e eieenennn. $ 18.00

(O o= 0 1= S 20.63 7.28

Excavator. ... e eeen.. S 11.36 ** 1.09

| I e Y= Ko = ol S 12.79 ** 1.17
TRUCK DRIVER

Dump TrucCk......ouueueeeeeeenn. $ 10.61 ** 1.03

Off the Road Truck.......... S 16.50 **

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
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08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.
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"General Decision Number: VA20240032 01/05/2024
Superseded General Decision Number: VA20230032
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

County: Smyth County in Virginia.
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|loption is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed]
| on this wage determination, |
|

|

|

|
| if it is higher) for all |
| hours spent performing on |
| that contract in 2024. |
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The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2010-033 09/01/2010

Rates Fringes

CARPENTER . ¢ v v i it i et et ettt et eeenns S 9.00 *=* 0.84
CEMENT MASON/CONCRETE FINISHER...S$ 11.00 ** 1.02
FLECTRICTIAN. &« it i it i e e it e et e ee e S 15.55 ** 2.37
LABORERS

Common or General........... S 7.25 **

Flagger .o e ettt eeeeieeeenn S 7.25 **

Pipelayer . v e e et eeeeeennn $ 8.49 **
POWER EQUIPMENT OPERATOR:

Backhoe......iiiiiiin.. $ 10.97 ** 0.72

Bulldozer..v.oo e eieenennn. $ 18.00

(O o= 0 1= S 20.63 7.28

ExXCcavator..v. e oo ienennn. $ 10.35 **

| I e Y= Ko = ol S 11.00 ** 0.42
TRUCK DRIVER

DUMP TruCK....oeeeeeeeennennn. $ 11.00 **

Off the Road Truck.......... S 16.50 **

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
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08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.
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"General Decision Number: VA20240033 01/05/2024
Superseded General Decision Number: VA20230033
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

County: Tazewell County in Virginia.
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|loption is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed]
| on this wage determination, |
|

|

|

|
| if it is higher) for all |
| hours spent performing on |
| that contract in 2024. |

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2010-034 09/01/2010

Rates Fringes

CARPENTER . ¢ v v i it i et et ettt et eeenns S 9.00 ** 0.84
CEMENT MASON/CONCRETE FINISHER...S$ 11.00 ** 1.02
FLECTRICTIAN. &« it i it i e e it e et e ee e S 15.55 ** 2.37
LABORERS

Common or General........... S 7.25 ** 0.63

Flagger .o e ettt eeeeieeeenn S 7.25 **

Pipelayer . v e it e eeieeennn $ 7.89 **
POWER EQUIPMENT OPERATOR:

Backhoe..... ... $ 10.25 ** 0.96

Bulldozer..v.oo e eieenennn. $ 18.00

(O o= 0 1= S 20.63 7.28

Excavator. ... e eeen.. S 11.36 ** 1.09

| I e Y= Ko = ol S 12.79 ** 1.17
TRUCK DRIVER

Dump TrucCk......ouueueeeeeeenn. $ 10.61 ** 1.03

Off the Road Truck.......... S 16.50 **

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
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08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.
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"General
Superseded General
State:

Virginia

Construction Types: Heavy

County: Cumberland
*INDEPENDENT CITY
HEAVY CONSTRUCTION

Note:

PROJECTS

Decision Number:

Decision Number:

VA20240036 01/05/2024

VA20230036

(Heavy and Sewer and Water Line)

County in Virginia.

(Including Sewer and Water Lines)

Contracts subject to the Davis-Bacon Act are generally

required to pay at least the applicable minimum wage rate

required under Executive Order 14026 or Executive Order 13658.

Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are

subject to the Davis-Bacon Act itself,

but do not apply to

contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

|If the contract is entered
|into on or after January 30,

|2022, or the contract is
| renewed or extended (e.g.
|option is exercised)
|after January 30, 2022:
|

, an
on or

Executive Order 14026
generally applies to the
contract.

The contractor must pay
all covered workers at
least $17.20 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2024.

|If the contract was awarded on].
2015 and|

|or between January 1,
| January 29, 2022, and the

| contract is not renewed or
|extended on or after January

130,
|
|

2022:

Executive Order 13658
generally applies to the
contract.

The contractor must pay alll|

covered workers at least
$12.90 per hour (or the

applicable wage rate listed|
on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ENGI0147-017 05/01/2022

Rates Fringes
Power equipment operators:
Bulldozer.....oeeeeeeeeeeenn. $ 28.60 13.05
EXCavator . v e e eeeennn $ 33.26 15.12
SUVA2010-037 09/01/2010
Rates Fringes
CARPENTER, Includes Form Work....S$ 17.00 ** 4.601
CEMENT MASON/CONCRETE FINISHER...S$ 17.00 ** 4.01
ELECTRICIAN. « @ittt et e e e e e e e eeenns S 22.22 6.40
IRONWORKER, REINFORCING.......... $ 22.45 11.85
IRONWORKER, STRUCTURAL........... $ 20.55 8.25
LABORERS
Common or General........... $ 9.82 **
Flagger. oot eiit e eieeennnn S 7.39 ** 0.20
LandSCapPe. v v v e i i et et $ 10.00 **
Pipelayer. ... eieeeneeennn $ 11.65 *~* 1.53
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POWER EQUIPMENT OPERATOR:

Backhoe. ...t S 17.01 2.57
Bobcat/Skid Loader.......... S 11.40 **

Crane (TOWETL) v vv et eneenennnn S 23.29 6.02
(O a= 10 (=Y $ 23.15

| I oY= L=l S 18.27 3.46
MechanicC...uoue e eneennn. S 26.78 6.32
Trackhoe......oiuiinn.. $ 12.75 ** 1.24
Tugboat ...t $ 19.00

TRUCK DRIVER, Includes All
DUMP TruUCKS. . v i ittt iieeeeeeennn $ 13.59 *~* 3.42

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.
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Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
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non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240037 01/05/2024
Superseded General Decision Number: VA20230037
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

Counties: Danville* and Pittsylvania Counties in Virginia.

*INDEPENDENT CITY
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2010-038 09/02/2010

Rates Fringes

CARPENTER . ¢ i v i it e et et e et e eeeeenns S 12.83 ** 0.77
CEMENT MASON/CONCRETE FINISHER...S$ 19.00 3.83
FLECTRICTIAN. & it i it e et it e et e e e eean S 22.08 6.30
IRONWORKER, REINFORCING.......... S 22.45 11.85
IRONWORKER, STRUCTURAL........... S 20.55 8.25
LABORERS

Common or General........... S 8.96 **

Flagger. oot e iiteeieeennnn S 7.39 ** 0.20

LandsSCapPe. v v v i i e eee e $ 10.00 *~*

Pipelayer. ... e e eneeennn $ 10.52 *~* 3.34
POWER EQUIPMENT OPERATOR:

Backhoe. ...t i i, S 11.78 ** 2.47

Bobcat/Skid Loader.......... S 11.40 **

Bulldozer...v.u'e e ieeeeeeenn. S 20.63 7.28

Crane, All TypP€S..vueueeennn. $ 15.85 ** 1.46

ExXcavator..v.e e e e enennn. $ 12.50 ** 0.54

oY= Ko =5 ol S 11.71 ** 2.11
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MEeChaAnIC e v it et et et ettt e ee S 26.78 6.32

Trackhoe........... ... .. ..., $ 12.75 ** 1.24
Tugboat ... e it i i iiieeen. $ 19.00

TRUCK DRIVER, Includes All

DUMP TruUCKS . . ittt i e eee e e eeennn $ 11.08 *~*

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 111, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).
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The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
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date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240042 01/05/2024
Superseded General Decision Number: VA20230042
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

County: King And Queen County in Virginia.
*INDEPENDENT CITIES
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ENGI0147-017 05/01/2022

Rates Fringes
Power equipment operators:
Bulldozer.....oeeeeeeeeeeenn. $ 28.60 13.05
EXCavator . v e e eeeennn $ 33.26 15.12
SUVA2010-043 09/02/2010
Rates Fringes
CARPENTER. . . .t ittt ittt et e e et ee e S 17.00 ** 4.61
CEMENT MASON/CONCRETE FINISHER...S$ 17.00 ** 4.01
ELECTRICIAN. « @ittt et e e e e e e e eeenns S 22.22 6.40
IRONWORKER, REINFORCING.......... $ 22.45 11.85
IRONWORKER, STRUCTURAL........... $ 20.55 8.25
LABORERS
Common or General........... $ 9.82 **
Flagger. oot eiit e eieeennnn S 7.39 ** 0.20
LandSCapPe. v v v e i i et et $ 10.00 **
Pipelayer. ... eieeeneeennn $ 11.65 *~* 1.53
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POWER EQUIPMENT OPERATOR:

Backhoe. ...t S 17.01 2.57
Bobcat/Skid Loader.......... S 11.40 **

Crane (TOWETL) v vv et eneenennnn S 23.29 6.02
(O a= 10 (=Y $ 23.15

| I oY= L=l S 18.27 3.46
MechanicC...uoue e eneennn. S 26.78 6.32
Trackhoe......oiiiienn.. $ 12.75 ** 1.24
Tugboat ...t $ 19.00

TRUCK DRIVER, Includes All
DUMP TruUCKS. . v i ittt iieeeeeeennn $ 13.59 *~* 3.42

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.
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Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
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non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240052 01/05/2024
Superseded General Decision Number: VA20230052
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

County: Louisa County in Virginia.
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is |
| renewed or extended (e.g., an |
|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage
| | determination, if it is
| | higher) for all hours
| | spent performing on the
| | contract in 2024.
| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the | contract.
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
|
|
|

on this wage determination, |
if it is higher) for all |
hours spent performing on |
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| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ENGI0147-017 05/01/2022

Rates Fringes
Power equipment operators:
Bulldozer....ooue e eenenn. $ 28.60 13.05
EXCavator . v e eeennn $ 33.26 15.12
SUVA2010-053 09/03/2010
Rates Fringes
CARPENTER. . . .t ittt it i ettt et e e e e S 17.00 ** 4.01
CEMENT MASON/CONCRETE FINISHER...S 17.00 *=* 4.61
ELECTRICTIAN. . i it ittt it ettt oo e S 22.22 6.40
ITRONWORKER, REINFORCING.......... S 22.45 11.85
IRONWORKER, STRUCTURAL........... $ 20.55 8.25
LABORERS
Common or General........... S 9.41 **
Flagger. oot e ii it eieeennnn S 7.39 ** 0.20
LandSCapPe. v v v i i ieee e $ 10.00 *~*
Pipelayer. ...t eeeeeeennn $ 11.65 ** 1.53

POWER EQUIPMENT OPERATOR:
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Backhoe. ... it ii i, S 17.61 2.57

Bobcat/Skid Loader.......... $ 11.40 *~*
Crane (TOWETL) v vv et eneeeennnn S 23.29 6.02
(O a= 10 (=Y $ 23.15
Y oT= T L ol S 18.27 3.46
MechaniC. ..o we oo eeeeeenn. S 26.78 6.32
Trackhoe......oiiinnn.. $ 12.75 ** 1.24
Tugboat ... e i i i i, $ 19.00

TRUCK DRIVER, Includes All

DUMP TruCKS. . vttt iieeeeeeennn $ 13.59 *~* 3.42

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
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the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
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calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240058 01/05/2024
Superseded General Decision Number: VA20230058
State: Virginia

Construction Types: Heavy (Heavy and Sewer and Water Line)

County: Rockingham County in Virginia.
*INDEPENDENT CITY
HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]|
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2010-059 09/03/2010

Rates Fringes

CARPENTER, Includes Form Work....$ 12.31 ** 0.41
CEMENT MASON/CONCRETE FINISHER...S 19.00 3.83
ELECTRICIAN. & i i it i et e e e e e e e e eenns S 22.08 6.30
ITRONWORKER, REINFORCING.......... S 22.45 11.85
IRONWORKER, STRUCTURAL........... $ 20.55 8.25
LABORERS

Common or General........... S 8.39 **

Flagger. oot e iiteeieeennnn S 7.39 ** 0.20

LandsSCapPe. v v v i i e eee e $ 10.00 *~*

Pipelayer. ... eeeeeeeennnn $ 12.93 *~* 2.84
POWER EQUIPMENT OPERATOR:

Backhoe. ... it iiiiiinnn.. $ 15.43 ** 1.18

Bobcat/Skid Loader.......... $ 11.40 **

Bulldozer....o.oueeeeeeenenn. $ 20.63 7.28

Crane, All TypP€S..cueueeennn. $ 15.85 ** 1.46

EXCAVAtOr e s i i ee e e e eeeennn $ 12.50 ** 0.54

| EY Y=Y L= ol S 11.71 ** 2.11
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MEeChaAnIC e v it et et et ettt e ee S 26.78 6.32

Trackhoe........... ... .. ..., $ 12.75 ** 1.24
Tugboat ... e it i i iiieeen. $ 19.00
TRUCK DRIVER, Includes All
DUMP TruUCKS . . ittt i e eee e e eeennn $ 9.96 ** 0.97
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 111, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).
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The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
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date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240065 01/05/2024
Superseded General Decision Number: VA20230065
State: Virginia
Construction Type: Highway

Counties: Alleghany, Clifton Forge* and Covington* Counties
in Virginia.

*including the independent cities of Clifton Forge and Covington

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|

| January 29, 2022, and the | contract.
|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
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| $12.90 per hour (or the |
| applicable wage rate listed|
| on this wage determination, |
| if it is higher) for all |
| hours spent performing on

|

|

|30, 2022:
|
|
|
| |
| that contract in 2024. |
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-001 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 17.73 1.48
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor.......... ... $ 16.40 ** 0.00
LABORER: Common or General...... $ 14.94 *x* 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.59 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *+* 0.23
OPERATOR: Bulldozer............. $ 19.36 0.00
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OPERATOR: Cran€. . e eeneneenennns S 26.68 0.00

OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 19.13 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 17.12 ** 0.00
OPERATOR: Roller (Finishing)....$ 18.96 0.00
OPERATOR: Roller............o.... $ 18.11 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 18.90 0.00

TRAFFIC CONTROL: Flagger....... $ 11.82 ** 0.00

TRUCK DRIVER : HEAVY 7/CY &
UNDER. « t ittt ittt it iieeeeeieennnns $ 16.69 ** 0.00

TRUCK DRIVER: HEAVY OVER 7
O $ 16.69 ** 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.
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Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iidi)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
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indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240066 01/05/2024
Superseded General Decision Number: VA20230066
State: Virginia
Construction Type: Highway
County: Bath County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
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| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-002 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$S 17.73 1.48
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 16.40 ** 0.00
LABORER: Common or General...... $ 14.83 ** 0.00
LABORER: Pipelayer.......eeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.59 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *+* 0.23
OPERATOR: Bulldozer............. S 19.36 0.00
OPERATOR: Cran€.........c.eeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader........eeeeeen.. $ 19.36 0.00
OPERATOR: Mechanic.............. $ 19.13 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 17.12 ** 0.00
OPERATOR: Roller (Finishing)....$ 18.96 0.00
OPERATOR: Roller................ $ 18.11 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 18.90 0.00

TRAFFIC CONTROL: Flagger....... $ 11.82 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . ¢ ittt it it it i e i e e $ 16.69 ** 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 16.69 *x* 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($512.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
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for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
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005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240067 01/05/2024
Superseded General Decision Number: VA20230067
State: Virginia
Construction Type: Highway
County: Bland County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is |

| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage

| | determination, if it is

| | higher) for all hours

| | spent performing on the

| | contract in 2024.

| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
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| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-003 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ... $ 15.90 ** 0.00
LABORER: Common or General...... $ 14.45 ** 0.00
LABORER: Pipelayer.......eeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 20.53 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *+* 0.23
OPERATOR: Bulldozer............. S 19.36 0.00
OPERATOR: Cran€.........c.eeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader........eeeeeen.. $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN. vt vttt it i e et ee $ 14.81 ** 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 16.80 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.17 ** 0.00
OPERATOR: Roller............o.... $ 15.85 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... S 12.25 ** 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 *x* 0.00
PAVEMENT MARKING OPERATOR........ $ 19.44 0.00
PAVEMENT MARKING TRUCK DRIVER....$ 19.00 0.00
TRAFFIC CONTROL: Flagger....... S 11.45 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. « t i ittt ittt iieeeeeieennnnn $ 16.69 ** 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 16.69 *x* 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240068 01/05/2024
Superseded General Decision Number: VA20230068
State: Virginia
Construction Type: Highway
County: Brunswick County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-004 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....$ 17.77 0.96
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... $ 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
DistribUtor. v ittt t ettt $ 17.79 0.00
LABORER: Common or General...... S 14.25 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... S 17.74 0.00
OPERATOR: Broom/Sweeper......... $ 16.15 ** 0.23
OPERATOR: Cran€......eeeeeeeeen. S 26.68 0.00
OPERATOR: Grader/Blade,
Includes Finishing............... $ 26.13 0.00
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OPERATOR: Loader.......u.eueueeueeen. $ 18.18 0.00

OPERATOR: MechanicC.........oo.o.. $ 19.15 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00
OPERATOR: PAVEMENT PLANER....... $ 15.95 ** 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 18.10 0.00
OPERATOR: Roller (Finishing)....$ 16.55 ** 0.00
OPERATOR: Roller...........o.o... $ 16.38 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... $ 13.94 *~* 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 17.34 0.00

OPERATOR: Bulldozer,

Including Utility....eeeeeeeeo... S 17.66 0.00
PAVEMENT MARKING TRUCK DRIVER....S$ 21.40 0.00
TRAFFIC CONTROL: Flagger....... $ 11.99 *x* 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . i it ittt it it i it e i ee e $ 16.69 *x* 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 17.74 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($512.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
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minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iidi)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers
A four letter classification abbreviation identifier enclosed

in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
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prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
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A UAVG rate will be updated once a year,

usually in January of
each year,

to reflect a weighted average of the current

negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240069 01/05/2024
Superseded General Decision Number: VA20230069
State: Virginia
Construction Type: Highway
County: Buchanan County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, | |
|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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| if it is higher) for all

| hours spent performing on
|
|

|
|
| that contract in 2024.
|

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-005 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor.....iviiiinieennn.. $ 15.90 ** 0.00
LABORER: Common or General...... $ 14.35 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 20.53 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
OPERATOR: Bulldozer............. $ 19.36 0.00
OPERATOR: Crane......eeeeeeeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN. . v v vttt it i e ee e eenn $ 14.81 *x* 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 16.80 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.17 ** 0.00
OPERATOR: Roller............o.o... $ 15.85 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... $ 12.25 *~* 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 *x* 0.00
PAVEMENT MARKING OPERATOR........ S 19.40 0.00
PAVEMENT MARKING TRUCK DRIVER....S 19.00 0.00
TRAFFIC CONTROL: Flagger....... S 11.45 ** 0.00

TRUCK DRIVER : HEAVY 7/CY &
UNDER. « t i ittt ittt iieeeeeieennnnn $ 16.69 ** 0.00

TRUCK DRIVER: HEAVY OVER 7
O $ 16.69 ** 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
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average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240070 01/05/2024
Superseded General Decision Number: VA20230070
State: Virginia
Construction Type: Highway
County: Carroll County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-006 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor.....iviiiinieennn.. $ 15.90 ** 0.00
LABORER: Common or General...... $ 14.45 *x* 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 20.53 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
OPERATOR: Bulldozer............. $ 19.36 0.00
OPERATOR: Crane......eeeeeeeee.. $ 26.68 0.00

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN. . v v vttt it i e ee e eenn $ 14.81 *x* 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 16.80 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.17 ** 0.00
OPERATOR: Roller............o.o... $ 15.85 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... $ 12.25 *~* 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 ** 0.00
PAVEMENT MARKING OPERATOR........ S 19.40 0.00
PAVEMENT MARKING TRUCK DRIVER....S 19.00 0.00
TRAFFIC CONTROL: Flagger....... S 11.45 ** 0.00

L $ 16.69 *x* 0.00

T EUCK e v v e e e e e e e e e e e e e e ettt eeen $ 15.80 ** 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
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08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.
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"General Decision Number: VA20240071 01/05/2024
Superseded General Decision Number: VA20230071
State: Virginia
Construction Type: Highway
County: Dickenson County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|

| January 29, 2022, and the | contract.
|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
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| $12.90 per hour (or the |
| applicable wage rate listed|
| on this wage determination, |
| if it is higher) for all |
| hours spent performing on

|

|

|30, 2022:
|
|
|
| |
| that contract in 2024. |
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-007 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor.....ieiiiinneennn.. $ 15.90 ** 0.00
LABORER: Common or General...... $ 14.35 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 20.53 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *+* 0.23
OPERATOR: Bulldozer............. $ 19.36 0.00
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OPERATOR: Cran€. . e eeneneenennns S 26.68 0.00

OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN. o v ittt it i e ee e eean $ 14.81 *x* 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 16.80 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.17 ** 0.00
OPERATOR: Roller...........o.o... $ 15.85 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... S 12.25 ** 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 *x* 0.00
PAVEMENT MARKING OPERATOR........ S 19.40 0.00
PAVEMENT MARKING TRUCK DRIVER....S 19.00 0.00
TRAFFIC CONTROL: Flagger....... S 11.45 ** 0.00

L $ 16.69 *x* 0.00

Truck..... .ottt $ 15.80 *x* 0.00
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WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
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rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
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that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240072 01/05/2024
Superseded General Decision Number: VA20230072
State: Virginia
Construction Type: Highway

Counties: Galax* and Grayson Counties in Virginia.
*including the independent city of Galax

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
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| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-008 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 15.90 ** 0.00
LABORER: Common or General...... $ 14.35 ** 0.00
LABORER: Pipelayer.......eeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 20.53 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *+* 0.23
OPERATOR: Bulldozer............. S 19.36 0.00
OPERATOR: Cran€.........c.eeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader........eeeeeen.. $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN. vt vttt it i e et ee $ 14.81 ** 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 16.80 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.17 ** 0.00
OPERATOR: Roller............o.... $ 15.85 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... S 12.25 ** 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 ** 0.00
PAVEMENT MARKING OPERATOR........ S 19.40 0.00
PAVEMENT MARKING TRUCK DRIVER....$ 19.00 0.00
TRAFFIC CONTROL: Flagger....... S 11.45 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. ittt it ittt iieeeeeieennnns $ 16.69 ** 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 16.69 *x* 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
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average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate 1is
based.
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"General Decision Number: VA20240073 01/05/2024
Superseded General Decision Number: VA20230073
State: Virginia
Construction Type: Highway
Counties: Halifax and South Boston* Counties in Virginia.
*including the independent city of South Boston

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|
|

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
|30, 2022: | $12.90 per hour (or the

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



| | applicable wage rate listed|
| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-009 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....$ 17.77 0.96
CEMENT MASON/CONCRETE FINISHER...S$ 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 17.79 0.00
LABORER: Common or General...... $ 13.92 *x* 0.00
LABORER: Pipelayer.......eeeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 17.74 0.00
OPERATOR: Broom/Sweeper......... $ 16.15 ** 0.23
OPERATOR: Crane......eeeeeeeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader....eeeeeeneeenn $ 18.18 0.00
OPERATOR: Mechanic.............. $ 19.15 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00
OPERATOR: PAVEMENT PLANER....... $ 15.95 *~* 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 18.50 0.00
OPERATOR: Roller (Finishing)....$ 16.55 ** 0.00
OPERATOR: Roller................ $ 16.38 ** 0.00
OPERATOR: TRACTOR (UTILITY)..... $ 13.94 *~* 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 17.34 0.00

OPERATOR: Bulldozer,

Including Utility....eeeeeeennnn.. $ 17.66 0.00
PAVEMENT MARKING TRUCK DRIVER....$ 21.40 0.00
TRAFFIC CONTROL: Flagger....... S 11.99 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. « t ittt ittt it iieeeeeieennnns $ 16.69 ** 0.00

TRUCK DRIVER: HEAVY OVER 7
L $ 17.74 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
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($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
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in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
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for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.
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"General Decision Number: VA20240074 01/05/2024
Superseded General Decision Number: VA20230074
State: Virginia
Construction Type: Highway
Counties: Henry and Martinsville* Counties in Virginia.
*including the independent city of Martinsville

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|
|

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
|30, 2022: | $12.90 per hour (or the
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| | applicable wage rate listed|
| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-010 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S$ 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 15.90 ** 0.00
LABORER: Common or General...... $ 13.96 ** 0.00
LABORER: Pipelayer.......eeeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 17.79 0.69
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
OPERATOR: Bulldozer............. S 19.36 0.00
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OPERATOR: Craln . v v e eneeeeeeenn S 26.68 0.00

OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN . . v vttt i e i et eeeaenn $ 14.81 *x* 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... S 17.06 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.32 ** 0.00
OPERATOR: Roller................ $ 15.85 ** 0.00
OPERATOR: TRACTOR (UTILITY)..... S 12.25 ** 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 ** 0.00
PAVEMENT MARKING OPERATOR........ S 19.40 0.00
PAVEMENT MARKING TRUCK DRIVER....S 19.00 0.00
TRAFFIC CONTROL: Flagger....... $ 11.45 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . i it ittt it it i it e i ee e $ 16.69 *x* 0.00

UG K e v e e e e e e e e e e e e e e et et eeeee S 15.52 ** 0.00

WELDERS - Receive rate prescribed for craft performing
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operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
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a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
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classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240075 01/05/2024
Superseded General Decision Number: VA20230075
State: Virginia
Construction Type: Highway
County: Highland County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is |
| renewed or extended (e.g., an |
|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage
| | determination, if it is
| | higher) for all hours
| | spent performing on the
| | contract in 2024.
| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the | contract.
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-011 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 17.73 1.48
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor.....iviiiinieennn.. $ 16.40 ** 0.00
LABORER: Common or General...... $ 14.83 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.59 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
OPERATOR: Bulldozer............. $ 19.36 0.00
OPERATOR: Crane......eeeeeeeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 19.13 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 17.12 ** 0.00
OPERATOR: Roller (Finishing)....$ 18.96 0.00
OPERATOR: Roller...........o.o... $ 18.11 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 17.11 *x* 0.00

TRAFFIC CONTROL: Flagger....... $ 11.82 *~* 0.00

TRUCK DRIVER : HEAVY 7/CY &
UNDER. . it ittt i it ittt $ 16.69 *x* 0.00

TRUCK DRIVER: HEAVY OVER 7
O $ 16.69 ** 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
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Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
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the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



"General Decision Number: VA20240076 01/05/2024
Superseded General Decision Number: VA20230076
State: Virginia
Construction Type: Highway
County: King George County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-012 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 21.73 3.06
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor......... ... $ 18.28 0.00
LABORER: Common or General...... $ 16.38 *x* 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.97 0.00
OPERATOR: Broom/Sweeper......... $ 16.15 ** 0.23
OPERATOR: Bulldozer............. $ 17.66 0.00
OPERATOR: Crane......eeeeeeeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader....eeeeeeneeenn $ 17.80 2.78
OPERATOR: Mechanic.............. $ 19.15 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: Paver (Asphalt,
Aggregate, and Concrete)......... $ 20.15 0.00

OPERATOR: Roller................ $ 19.16 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 21.53 0.00

TRAFFIC CONTROL: Flagger....... $ 11.99 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . . ittt it it i i i e e e $ 16.69 ** 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 17.74 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
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contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.
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Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240077 01/05/2024
Superseded General Decision Number: VA20230077
State: Virginia
Construction Type: Highway
County: Lee County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is |

| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage

| | determination, if it is

| | higher) for all hours

| | spent performing on the

| | contract in 2024.

| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
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| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-013 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 15.90 ** 0.00
LABORER: Common or General...... $ 13.87 ** 0.00
LABORER: Pipelayer.......eeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 20.53 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *+* 0.23
OPERATOR: Bulldozer............. S 19.36 0.00
OPERATOR: Cran€.........c.eeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... S 26.13 0.00
OPERATOR: Loader........eeeeeen.. $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN. vt vttt it i e et ee $ 14.81 ** 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 16.80 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.17 ** 0.00
OPERATOR: Roller............o.... $ 15.85 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... S 12.25 ** 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 *x* 0.00
PAVEMENT MARKING OPERATOR........ S 18.69 0.00
PAVEMENT MARKING TRUCK DRIVER....$ 19.00 0.00
TRAFFIC CONTROL: Flagger....... S 11.45 ** 0.00

L $ 16.69 *x* 0.00

TrucCk. . oo ittt i it e et $ 15.80 *x* 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
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08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



"General Decision Number: VA20240078 01/05/2024
Superseded General Decision Number: VA20230078
State: Virginia
Construction Type: Highway
County: Louisa County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is |
| renewed or extended (e.g., an |
|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage
| | determination, if it is
| | higher) for all hours
| | spent performing on the
| | contract in 2024.
| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the | contract.
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-014 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 17.73 1.48
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor.....iviiiinieennn.. $ 16.40 ** 0.00
LABORER: Common or General...... $ 14.26 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.59 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
OPERATOR: Bulldozer............. $ 19.36 0.00
OPERATOR: Crane......eeeeeeeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 19.13 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 17.12 ** 0.00
OPERATOR: Roller (Finishing)....$ 18.96 0.00
OPERATOR: Roller...........o.o... $ 18.11 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 18.90 0.00

TRAFFIC CONTROL: Flagger....... $ 11.82 *~* 0.00

TRUCK DRIVER : HEAVY 7/CY &
UNDER. . it ittt i it ittt $ 16.69 *x* 0.00

TRUCK DRIVER: HEAVY OVER 7
O $ 16.69 ** 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
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Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
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the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240079 01/05/2024
Superseded General Decision Number: VA20230079
State: Virginia
Construction Type: Highway
County: Lunenburg County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-015 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....$ 17.77 0.96
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... $ 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
DistribUtor. v ittt t ettt S 17.79 0.00
LABORER: Common or General...... S 14.46 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... S 17.74 0.00
OPERATOR: Broom/Sweeper......... $ 16.15 ** 0.23
OPERATOR: Cran€......eeeeeeeeen. $ 26.68 0.00
OPERATOR: Grader/Blade,
Includes Finishing............... $ 26.13 0.00
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OPERATOR: Loader.......u.eueweueeen. $ 18.18 0.00

OPERATOR: MechanicC.........oo.o.. $ 19.15 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00
OPERATOR: PAVEMENT PLANER....... $ 15.95 ** 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 18.10 0.00
OPERATOR: Roller (Finishing)....$ 16.55 ** 0.00
OPERATOR: Roller...........o.o... $ 16.38 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... $ 13.94 *~* 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 17.34 0.00

OPERATOR: Bulldozer,

Including Utility....eeeeeeeeo... S 17.66 0.00
PAVEMENT MARKING TRUCK DRIVER....S$ 21.40 0.00
TRAFFIC CONTROL: Flagger....... $ 11.99 *x* 0.00

UNDER . ¢ttt ittt ii ittt e et einnnnnns $ 16.69 *x* 0.00

1 B < $ 15.79 ** 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
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($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
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in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
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for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.
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"General Decision Number: VA20240080 01/05/2024
Superseded General Decision Number: VA20230080
State: Virginia
Construction Type: Highway
County: Madison County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-016 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 17.73 1.48
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor.....iviiiinieennn.. $ 16.40 ** 0.00
LABORER: Common or General...... $ 14.96 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.59 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
OPERATOR: Bulldozer............. $ 19.36 0.00
OPERATOR: Crane......eeeeeeeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 19.13 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 17.12 ** 0.00
OPERATOR: Roller (Finishing)....$ 18.96 0.00
OPERATOR: Roller...........o.o... $ 18.11 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 18.90 0.00

TRAFFIC CONTROL: Flagger....... $ 11.82 *~* 0.00

TRUCK DRIVER : HEAVY 7/CY &
UNDER. . it ittt i it ittt $ 16.69 *x* 0.00

TRUCK DRIVER: HEAVY OVER 7
O $ 16.69 ** 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
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Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
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the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

"General Decision Number: VA20240081 01/05/2024
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Superseded General Decision Number: VA20230081
State: Virginia

Construction Type: Highway

County: Mecklenburg County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract.
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|

|

|

|

on this wage determination, |
if it is higher) for all |
hours spent performing on |
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| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-017 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$S 17.77 0.96
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... $ 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor. ... ennnn. $ 17.79 0.00
LABORER: Common or General...... S 14.84 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 17.74 0.00
OPERATOR: Broom/Sweeper......... $ 16.15 *=* 0.23
OPERATOR: Cran€......e.eeeeeeoen.. $ 26.68 0.00
OPERATOR: Grader/Blade,
Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeeunnn. $ 18.18 0.00
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OPERATOR: Mechanic.............. $ 19.15 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00
OPERATOR: PAVEMENT PLANER....... $ 15.95 ** 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 18.10 0.00
OPERATOR: Roller (Finishing)....$ 16.55 ** 0.00
OPERATOR: Roller............o.o... $ 16.38 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... S 13.94 ** 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 17.34 0.00

OPERATOR: Bulldozer,

Including Utility....oeveeeno... S 17.66 0.00
PAVEMENT MARKING TRUCK DRIVER....S 21.40 0.00
TRAFFIC CONTROL: Flagger....... $ 11.99 *x* 0.00

TRUCK DRIVER : HEAVY 7/CY &
UNDER . ¢ttt ittt ii ittt e et einnnnnns $ 16.69 *x* 0.00

Truck...... . i, $ 15.79 *x* 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($512.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
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minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iidi)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers
A four letter classification abbreviation identifier enclosed

in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
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prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
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A UAVG rate will be updated once a year,

usually in January of
each year,

to reflect a weighted average of the current

negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240082 01/05/2024
Superseded General Decision Number: VA20230082
State: Virginia
Construction Type: Highway
County: Nottoway County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-018 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....$ 17.77 0.96
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... $ 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
DistribUtor. v ittt t ettt S 17.79 0.00
LABORER: Common or General...... S 15.14 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... S 17.74 0.00
OPERATOR: Broom/Sweeper......... $ 16.15 ** 0.23
OPERATOR: Cran€......eeeeeeeeen. $ 26.68 0.00
OPERATOR: Grader/Blade,
Includes Finishing............... $ 26.13 0.00
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OPERATOR: Loader.......u.eueweueeen. $ 18.18 0.00

OPERATOR: MechanicC.........oo.o.. $ 19.15 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00
OPERATOR: PAVEMENT PLANER....... $ 15.95 ** 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 18.10 0.00
OPERATOR: Roller (Finishing)....$ 16.55 ** 0.00
OPERATOR: Roller...........o.o... $ 16.38 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... $ 13.94 ** 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 17.34 0.00

OPERATOR: Bulldozer,

Including Utility....eeeeeeeeo... S 17.66 0.00
PAVEMENT MARKING TRUCK DRIVER....S$ 21.40 0.00
TRAFFIC CONTROL: Flagger....... $ 11.99 *x* 0.00

UNDER . ¢ttt ittt ii ittt e et einnnnnns $ 16.69 *x* 0.00

1 B < $ 15.79 ** 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
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($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
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in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
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for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.
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"General Decision Number: VA20240083 01/05/2024
Superseded General Decision Number: VA20230083
State: Virginia
Construction Type: Highway
County: Orange County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is |

| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage

| | determination, if it is

| | higher) for all hours

| | spent performing on the

| | contract in 2024.

| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
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| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-019 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$S 17.73 1.48
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 16.40 ** 0.00
LABORER: Common or General...... $ 16.00 ** 0.00
LABORER: Pipelayer.......eeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.59 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *+* 0.23
OPERATOR: Bulldozer............. S 19.36 0.00
OPERATOR: Cran€.........c.eeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader........eeeeeen.. $ 19.36 0.00
OPERATOR: Mechanic.............. $ 19.13 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 17.12 ** 0.00
OPERATOR: Roller (Finishing)....$ 18.96 0.00
OPERATOR: Roller................ $ 18.11 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 18.90 0.00

TRAFFIC CONTROL: Flagger....... $ 11.82 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . ¢ ittt it it it i e i e e $ 16.69 ** 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 16.69 *x* 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($512.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
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005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240084 01/05/2024
Superseded General Decision Number: VA20230084
State: Virginia
Construction Type: Highway
County: Page County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
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| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-020 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$S 17.73 1.48
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 16.40 ** 0.00
LABORER: Common or General...... $ 15.34 ** 0.00
LABORER: Pipelayer.......eeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.59 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *+* 0.23
OPERATOR: Bulldozer............. S 19.36 0.00
OPERATOR: Cran€.........c.eeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader........eeeeeen.. $ 19.36 0.00
OPERATOR: Mechanic.............. $ 19.13 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 17.12 ** 0.00
OPERATOR: Roller (Finishing)....$ 18.96 0.00
OPERATOR: Roller................ $ 18.11 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 18.90 0.00

TRAFFIC CONTROL: Flagger....... $ 11.82 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . ¢ ittt it it it i e i e e $ 16.69 ** 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 16.69 *x* 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($512.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
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for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
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005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240085 01/05/2024
Superseded General Decision Number: VA20230085
State: Virginia
Construction Type: Highway
County: Patrick County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an |
|loption is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|
|

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
|30, 2022: | $12.90 per hour (or the
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| | applicable wage rate listed|
| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-021 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S$ 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 15.90 ** 0.00
LABORER: Common or General...... $ 15.11 ** 0.00
LABORER: Pipelayer.......eeeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 20.53 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
OPERATOR: Bulldozer............. S 19.36 0.00
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OPERATOR: Craln . v v e eneeeeeeenn S 26.68 0.00

OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN . . v vttt i e i et eeeaenn $ 14.81 *x* 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... S 16.80 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.17 ** 0.00
OPERATOR: Roller................ $ 15.85 ** 0.00
OPERATOR: TRACTOR (UTILITY)..... S 12.25 ** 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 ** 0.00
PAVEMENT MARKING OPERATOR........ S 19.40 0.00
PAVEMENT MARKING TRUCK DRIVER....S 19.00 0.00
TRAFFIC CONTROL: Flagger....... $ 11.45 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . i ittt ittt it i it ee e ee e $ 16.69 *x* 0.00

Truck. ..ot ittt i i i it i et $ 15.80 *x* 0.00

WELDERS - Receive rate prescribed for craft performing
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operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
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a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
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classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



"General Decision Number: VA20240086 01/05/2024
Superseded General Decision Number: VA20230086
State: Virginia
Construction Type: Highway
Counties: Danville* and Pittsylvania Counties in Virginia.
*including the independent city of Danville

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|
|

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
|30, 2022: | $12.90 per hour (or the
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| | applicable wage rate listed|
| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-022 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....$ 17.77 0.96
CEMENT MASON/CONCRETE FINISHER...S$ 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 17.79 0.00
LABORER: Common or General...... $ 14.46 ** 0.00
LABORER: Pipelayer.......eeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 17.74 0.00
OPERATOR: Broom/Sweeper......... $ 16.15 ** 0.23
OPERATOR: Crane......eeeeeeeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader....eeeeeeneeenn $ 18.18 0.00
OPERATOR: Mechanic.............. $ 19.15 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00
OPERATOR: PAVEMENT PLANER....... $ 15.95 *~* 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 18.39 0.00
OPERATOR: Roller (Finishing)....$ 16.55 ** 0.00
OPERATOR: Roller................ $ 16.38 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... $ 13.94 *~* 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 17.34 0.00

OPERATOR: Bulldozer,

Including Utility....oeeeeennnn.. $ 17.66 0.00
PAVEMENT MARKING TRUCK DRIVER....$ 21.40 0.00
TRAFFIC CONTROL: Flagger....... S 11.99 ** 0.00

L $ 16.69 *x* 0.00

Truck...... ittt $ 15.79 *x* 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
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average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240087 01/05/2024
Superseded General Decision Number: VA20230087
State: Virginia
Construction Type: Highway
County: Prince Edward County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-023 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....$ 17.77 0.96
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... $ 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
DistribUtor. v ittt t ettt $ 17.79 0.00
LABORER: Common or General...... S 14.20 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... S 17.74 0.00
OPERATOR: Broom/Sweeper......... $ 16.15 ** 0.23
OPERATOR: Cran€......eeeeeeeeen. S 26.68 0.00
OPERATOR: Grader/Blade,
Includes Finishing............... $ 26.13 0.00
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OPERATOR: Loader.......u.eueueeueeen. $ 18.18 0.00

OPERATOR: MechanicC.........oo.o.. $ 19.15 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00
OPERATOR: PAVEMENT PLANER....... $ 15.95 ** 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 18.10 0.00
OPERATOR: Roller (Finishing)....$ 16.55 ** 0.00
OPERATOR: Roller...........o.o... $ 16.38 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... S 13.94 ** 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 17.34 0.00

OPERATOR: Bulldozer,

Including Utility....eeeeeeeeo... S 17.66 0.00
PAVEMENT MARKING TRUCK DRIVER....S$ 21.40 0.00
TRAFFIC CONTROL: Flagger....... $ 11.99 *x* 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . i it ittt it it i it e i ee e $ 16.69 *x* 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 17.74 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($512.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
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minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iidi)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers
A four letter classification abbreviation identifier enclosed

in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
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prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
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A UAVG rate will be updated once a year,

usually in January of
each year,

to reflect a weighted average of the current

negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240088 01/05/2024
Superseded General Decision Number: VA20230088
State: Virginia
Construction Type: Highway

Counties: Buena Vista*, Lexington* and Rockbridge Counties in
Virginia.

*including the independent cities of Buena Vista and Lexington

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is |
| renewed or extended (e.g., an |
|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| listed on this wage
| determination, if it is
| higher) for all hours
| spent performing on the
| contract in 2024.
|

|
|If the contract was awarded on|. Executive Order 13658

|or between January 1, 2015 and| generally applies to the

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
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covered workers at least |
$12.90 per hour (or the |
applicable wage rate listed|
on this wage determination, |
if it is higher) for all |
hours spent performing on |
that contract in 2024. |

|

|extended on or after January
|30, 2022:
|

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-024 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$S 17.73 1.48
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... $ 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor.........ueiiiiinnno.. $ 16.40 ** 0.00
LABORER: Common or General...... S 14.83 ** 0.00
LABORER: Pipelayer.............. $ 16.75 *~* 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.59 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
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OPERATOR: Bulldozer............. $ 19.36 0.00
OPERATOR: Cran€. . e eeneneenennns S 26.68 0.00

OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader........ceeee... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 19.13 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... S 17.12 ** 0.00
OPERATOR: Roller (Finishing)....$ 18.96 0.00
OPERATOR: Roller................ $ 18.11 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 18.90 0.00

TRAFFIC CONTROL: Flagger....... $ 11.82 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . i it ittt it it i it e i ee e $ 16.69 *x* 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 16.69 *x* 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($512.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
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their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iidi)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
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indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240089 01/05/2024
Superseded General Decision Number: VA20230089
State: Virginia
Construction Type: Highway
County: Russell County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|
|

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
|30, 2022: | $12.90 per hour (or the
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| | applicable wage rate listed|
| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-025 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S$ 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 15.90 ** 0.00
LABORER: Common or General...... $ 14.34 ** 0.00
LABORER: Pipelayer.......eeeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 20.53 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
OPERATOR: Bulldozer............. S 19.36 0.00
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OPERATOR: Craln . v v e eneeeeeeenn S 26.68 0.00

OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN . . v vttt i e i et eeeaenn $ 14.81 *x* 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... S 16.80 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.17 ** 0.00
OPERATOR: Roller................ $ 15.85 ** 0.00
OPERATOR: TRACTOR (UTILITY)..... S 12.25 ** 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 ** 0.00
PAVEMENT MARKING OPERATOR........ S 18.88 0.00
PAVEMENT MARKING TRUCK DRIVER....S 19.00 0.00
TRAFFIC CONTROL: Flagger....... $ 11.45 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . i it ittt it it i it e i ee e $ 16.69 *x* 0.00

Truck. ..ot ittt i i i it i et $ 15.80 *x* 0.00

WELDERS - Receive rate prescribed for craft performing
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operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
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classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240090 01/05/2024
Superseded General Decision Number: VA20230090
State: Virginia
Construction Type: Highway
County: Shenandoah County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-026 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 17.73 1.48
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor.....iviiiinieennn.. $ 16.40 ** 0.00
LABORER: Common or General...... $ 14.52 *x* 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.59 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
OPERATOR: Bulldozer............. $ 19.36 0.00
OPERATOR: Crane......eeeeeeeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 19.13 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 17.12 ** 0.00
OPERATOR: Roller (Finishing)....$ 18.96 0.00
OPERATOR: Roller...........o.o... $ 18.11 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 18.90 0.00

TRAFFIC CONTROL: Flagger....... $ 11.82 *~* 0.00

UNDER. . it ittt i it ittt $ 16.69 *x* 0.00

TrUCK. t i et it i $ 18.83 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.
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Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
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where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240091 01/05/2024
Superseded General Decision Number: VA20230091
State: Virginia
Construction Type: Highway
County: Smyth County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-027 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor......... ... $ 15.90 *~* 0.00
LABORER: Common or General...... $ 13.79 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 20.53 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
OPERATOR: Bulldozer............. $ 19.36 0.00
OPERATOR: Crane.......eeeeeeoe.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN. . v v vttt it i e ee e eenn $ 14.81 *x* 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 16.80 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.17 ** 0.00
OPERATOR: Roller............o.o... $ 15.85 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... $ 12.25 *~* 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 *x* 0.00
PAVEMENT MARKING OPERATOR........ S 19.80 0.00
PAVEMENT MARKING TRUCK DRIVER....S 19.00 0.00
TRAFFIC CONTROL: Flagger....... S 11.45 ** 0.00

L $ 16.69 *x* 0.00

T EUCK e v v e e e e e e e e e e e e e e ettt eeen $ 15.80 ** 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.
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"General Decision Number: VA20240092 01/05/2024
Superseded General Decision Number: VA20230092
State: Virginia
Construction Type: Highway
County: Tazewell County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is |

| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage

| | determination, if it is

| | higher) for all hours

| | spent performing on the

| | contract in 2024.

| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
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| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-028 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 15.90 ** 0.00
LABORER: Common or General...... $ 14.34 ** 0.00
LABORER: Pipelayer.......eeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 20.53 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *+* 0.23
OPERATOR: Bulldozer............. S 19.36 0.00
OPERATOR: Cran€.........c.eeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader........eeeeeen.. $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN. vt vttt it i e et ee $ 14.81 ** 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 16.80 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.17 ** 0.00
OPERATOR: Roller............o.... $ 15.85 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... S 12.25 ** 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 *x* 0.00
PAVEMENT MARKING OPERATOR........ S 19.40 0.00
PAVEMENT MARKING TRUCK DRIVER....$ 19.00 0.00
TRAFFIC CONTROL: Flagger....... S 11.45 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. « t ittt ittt it iieeeeeieennnns $ 16.69 ** 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 16.69 *x* 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
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average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240093 01/05/2024
Superseded General Decision Number: VA20230093
State: Virginia
Construction Type: Highway

Counties: Norton* and Wise Counties in Virginia.
*including the independent city of Norton

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is |

| renewed or extended (e.g., an |

|loption is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage

| | determination, if it is

| | higher) for all hours

| | spent performing on the

| | contract in 2024.

| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
|30, 2022: | $12.90 per hour (or the
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| | applicable wage rate listed|
| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-029 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 16.52 ** 0.00
CEMENT MASON/CONCRETE FINISHER...S$ 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 15.90 ** 0.00
LABORER: Common or General...... $ 13.81 ** 0.00
LABORER: Pipelayer.......eeeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 20.53 0.00
OPERATOR: Broom/Sweeper......... $ 12.25 *x* 0.23
OPERATOR: Bulldozer............. S 19.36 0.00
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OPERATOR: Craln . v v e eneeeeeeenn S 26.68 0.00

OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.......eeeeua... $ 19.36 0.00
OPERATOR: Mechanic.............. $ 18.57 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: PAVEMENT PLANER
GROUNDSMEN . . v vttt i e i et eeeaenn $ 14.81 *x* 0.29

OPERATOR: PAVEMENT PLANER....... $ 17.28 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... S 16.80 ** 0.00
OPERATOR: Roller (Finishing)....$ 15.17 ** 0.00
OPERATOR: Roller................ $ 15.85 ** 0.00
OPERATOR: TRACTOR (UTILITY)..... S 12.25 ** 0.23

OPERATOR: Asphalt Spreader

and Distributor.................. $ 15.95 ** 0.00
PAVEMENT MARKING OPERATOR........ S 19.40 0.00
PAVEMENT MARKING TRUCK DRIVER....S 19.00 0.00
TRAFFIC CONTROL: Flagger....... $ 12.09 *~* 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . i it ittt it ittt i e i ee e $ 16.69 *x* 0.00

TRUCK DRIVER: HEAVY OVER 7
O $ 16.69 *x* 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.
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"General Decision Number: VA20240096 01/05/2024
Superseded General Decision Number: VA20230096
State: Virginia
Construction Type: Highway

Counties: Charlotte, Emporia*, Greensville and Surry Counties
in Virginia.

*including the independent city of Emporia

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| listed on this wage |
| determination, if it is |
| higher) for all hours |
| spent performing on the |
| contract in 2024. |
| |
|
|
|
|

|
|If the contract was awarded on|. Executive Order 13658

|or between January 1, 2015 and| generally applies to the

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
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covered workers at least |
$12.90 per hour (or the |
applicable wage rate listed|
on this wage determination, |
if it is higher) for all |
hours spent performing on |
that contract in 2024. |

|

|extended on or after January
|30, 2022:
|

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-032 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....$ 17.77 0.96
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... $ 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor. ... ennnn. $ 17.79 0.00
LABORER: Common or General...... S 14.60 ** 0.00
LABORER: Pipelayer.............. $ 16.75 *~* 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 17.74 0.00
OPERATOR: Broom/Sweeper......... $ 16.15 ** 0.23
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OPERATOR: Bulldozer............. S 17.66 0.00
OPERATOR: Cran€. . e euneneeennns S 26.68 0.00

OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.....eeeeeennn.. $ 18.18 0.00
OPERATOR: Mechanic.............. $ 19.15 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00
OPERATOR: PAVEMENT PLANER....... S 15.95 ** 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 18.10 0.00
OPERATOR: Roller (Finishing)....$ 16.55 ** 0.00
OPERATOR: Roller............o.... $ 16.38 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... S 13.94 ** 0.00

OPERATOR: Asphalt Spreader

and Distributor.................. S 17.34 0.00
PAVEMENT MARKING TRUCK DRIVER....S$ 21.40 0.00
TRAFFIC CONTROL: Flagger....... $ 11.99 *x* 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . i it ittt it it i it e i ee e $ 16.69 *x* 0.00

1 B < S 15.79 ** 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
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average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240097 01/05/2024
Superseded General Decision Number: VA20230097
State: Virginia
Construction Type: Highway

Counties: Cumberland, Franklin* and Southampton Counties in
Virginia.

*including the independent city of Franklin

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|

| January 29, 2022, and the | contract.
|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
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| $12.90 per hour (or the |
| applicable wage rate listed|
| on this wage determination, |
| if it is higher) for all |
| hours spent performing on

|

|

|30, 2022:
|
|
|
| |
| that contract in 2024. |
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-033 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 17.77 0.96
CEMENT MASON/CONCRETE FINISHER...S 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor.......ouiiiieeenn.. $ 17.79 0.00
LABORER: Common or General...... $ 14.60 ** 0.00
LABORER: Pipelayer.............. $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 17.74 0.00
OPERATOR: Broom/Sweeper......... $ 16.15 *=* 0.23
OPERATOR: Cran€.........c.eeee.. $ 26.68 0.00
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OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader.....eeeeeennn.. $ 18.18 0.00
OPERATOR: Mechanic.............. $ 19.15 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00
OPERATOR: PAVEMENT PLANER....... S 15.95 ** 0.00

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)......... $ 18.10 0.00
OPERATOR: Roller (Finishing)....$ 16.55 ** 0.00
OPERATOR: Roller............o.... $ 16.38 *x* 0.00
OPERATOR: TRACTOR (UTILITY)..... S 13.94 ** 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 17.34 0.00

OPERATOR: Bulldozer,

Including Utility.....ouuuunnn... $ 17.66 0.00
PAVEMENT MARKING TRUCK DRIVER....$ 21.40 0.00
TRAFFIC CONTROL: Flagger....... $ 11.99 *x* 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . i it ittt it it i it e i ee e $ 16.69 *x* 0.00

1 B < $ 15.79 ** 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iid)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
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average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240098 01/05/2024
Superseded General Decision Number: VA20230098
State: Virginia
Construction Type: Highway

Counties: Essex, King And Queen, Lancaster, Middlesex,
Northampton, Richmond and Westmoreland Counties in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
I
|
|
|

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
|30, 2022: | $12.90 per hour (or the
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| | applicable wage rate listed|
| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUVA2016-034 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 21.73 3.06
CEMENT MASON/CONCRETE FINISHER...S$ 19.35 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ..., $ 18.28 0.00
LABORER: Common or General...... $ 16.60 ** 0.00
LABORER: Pipelayer.......eeeee... $ 16.75 ** 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 19.97 0.00
OPERATOR: Broom/Sweeper......... $ 16.15 ** 0.23
OPERATOR: Bulldozer............. S 17.66 0.00
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OPERATOR: Craln . v v e eneeeeeeenn S 26.68 0.00

OPERATOR: Grader/Blade,

Includes Finishing............... $ 26.13 0.00
OPERATOR: Loader....eeeeeeneeens $ 17.80 2.78
OPERATOR: Mechanic.............. $ 19.15 0.00
OPERATOR: Milling Machine....... $ 21.13 0.00

OPERATOR: Paver (Asphalt,
Aggregate, and Concrete)......... $ 20.15 0.00

OPERATOR: Roller................ $ 19.16 0.00

OPERATOR: Asphalt Spreader
and Distributor.................. $ 21.53 0.00

TRAFFIC CONTROL: Flagger....... $ 11.99 *~* 0.00

TRUCK DRIVER : HEAVY 7/CY &
UNDER. . it ittt i it ittt $ 16.69 *x* 0.00

TRUCK DRIVER: HEAVY OVER 7
L S 17.74 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
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Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
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the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240099 01/05/2024
Superseded General Decision Number: VA20230099
State: Virginia
Construction Type: Highway
Counties: Albemarle and Charlottesville* Counties in Virginia.
*including the independent city of Charlottesville

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|

| January 29, 2022, and the | contract.
|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
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| $12.90 per hour (or the |
| applicable wage rate listed|
| on this wage determination, |
| if it is higher) for all |
| hours spent performing on

|
|

|30, 2022:
|
|
|
| |
| that contract in 2024. |
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ELEC0080-011 12/01/2021

Rates Fringes
ELECTRICIAN, Includes Traffic
Signalization........ceieeueeenn. $ 30.55 11.51
| suva2016-035 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 17.20 0.00
CEMENT MASON/CONCRETE FINISHER...S$ 19.94 0.00
IRONWORKER, REINFORCING.......... S 22.71 0.00
IRONWORKER, STRUCTURAL........... S 27.38 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ... .. .. $ 15.92 *x* 0.00
LABORER: Common or General...... $ 14.65 ** 0.00
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LABORER: Grade Checker......

LABORER: Pipelayer..........

LABORER: Power Tool Operator...

OPERATOR:
Backhoe/Excavator/Trackhoe. ..

OPERATOR: Bobcat/Skid
Steer/Skid Loader............

OPERATOR: Broom/Sweeper.....
OPERATOR: Crane.............
OPERATOR: Drill.............
OPERATOR: Gradall...........
OPERATOR: Grader/Blade......
OPERATOR: Hydroseeder.......
OPERATOR: Loader............
OPERATOR: Mechanic..........
OPERATOR: Milling Machine...

OPERATOR: Paver (Asphalt,
Aggregate, and Concrete).....

OPERATOR: Piledriver........
OPERATOR: Roller............
OPERATOR: Screed. ...,

OPERATOR: Asphalt Spreader
and Distributor..............

OPERATOR: Bulldozer,
Including Utility............

PAVEMENT MARKING TRUCK DRIVER

.$ 15.69 **

c...5 21.69

....5 19.16
o8 14.32 *x%
....$ 25.82
....5 24.66
....5 18.65

....5 26.13

....5 18.39
....$ 20.60

....5 23012

....5$ 18.00
c...5 21.83
....5 18.90

c...$ 22,13

c...$ 16.51 **

....5 19.26

....$ 18.83
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TRAFFIC CONTROL: Flagger....... $ 10.22 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. . ¢ ittt ittt ittt i it e ieeennn $ 15.36 ** 0.00

TRUCK DRIVER: Fuel and
Lubricant Service.......eveeeeeneo. $ 18.25 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 17.74 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
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https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
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rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240100 01/05/2024
Superseded General Decision Number: VA20230100
State: Virginia
Construction Type: Highway
County: Amelia County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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if it is higher) for all
hours spent performing on

| |
| |
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ELEC0080-011 12/01/2021

Rates Fringes
ELECTRICIAN, Includes Traffic
Signalization........coieeeuueen.. $ 30.55 11.51
| suva2016-036 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....$ 19.22 0.00
CEMENT MASON/CONCRETE FINISHER...S$ 16.03 ** 0.00
IRONWORKER, REINFORCING.......... S 20.80 0.00
IRONWORKER, STRUCTURAL........... S 27.38 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor......iiiiiieenn.. $ 19.21 2.82
LABORER: Common or General...... $ 14.28 ** 0.00
LABORER: Grade Checker.......... $ 14.88 ** 0.00
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LABORER:

LABORER:

OPERATOR:

Backhoe/Excavator/Trackhoe

OPERATOR:

Steer/Skid Loader

OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:

OPERATOR:
Aggregate,

OPERATOR:
OPERATOR:
OPERATOR:

OPERATOR:

Pipelayer

Power Tool Operator...

Bobcat/Skid

Gradall.............
Grader/Blade........
Hydroseeder.........
Loader..............
Mechanic............

Milling Machine.....

Paver (Asphalt,

and Concrete) .......
Piledriver..........

Roller (Finishing)...

Screed. .c.ie e

OPERATOR: Asphalt Spreader

and Distributor

OPERATOR: Bulldozer,

Including Utility

TRAFEFIC CONTROL:

$ 17.

.$ 15.

$ 18.

$ 19.
s 17.
S 24.
$ 24.
$ 19.
$ 23.
$ 16.
$ 17.
$ 21.

$ 23.

$ 20.
$ 21.
.S 19.
$ 21.

$ 22.

$ 19.

$ 18.

76

69

31

16

40

42

66

26

21

64

17

43

12

32

83

05

69

13

09

22

$ 12.89 *x*
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.00

.00

.91

.45

.01

.69

.00

.00

.00

.00

.00

.00

.60

.00

.08

.29

.00

.89

.81

.69

.00



TRUCK DRIVER : HEAVY 7CY &
UNDER. . ¢ it ittt i it i it ie e e $ 15.53 *x* 0.00

TRUCK DRIVER: Fuel and
Lubricant Service.......eveweeenen. $ 18.25 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 16.98 *x* 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
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the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
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calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240101 01/05/2024
Superseded General Decision Number: VA20230101
State: Virginia
Construction Type: Highway
County: Amherst County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is |

| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage

| | determination, if it is

| | higher) for all hours

| | spent performing on the

| | contract in 2024.

| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
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| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ELEC0080-011 12/01/2021

Rates Fringes
ELECTRICIAN, Includes Traffic
Signalization.......uiiiiiieenn.. $ 30.55 11.51
© sova2016-037 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 17.65 0.00
CEMENT MASON/CONCRETE FINISHER...S$ 19.94 0.00
IRONWORKER, REINFORCING.......... S 22.71 0.00
IRONWORKER, STRUCTURAL........... S 27.38 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ... .. .. $ 15.40 ** 0.00
LABORER: Common or General...... $ 12.82 ** 0.00
LABORER: Grade Checker.......... $ 15.07 ** 0.00
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LABORER: Pipelayer..............

LABORER: Power Tool Operator....

OPERATOR:

Backhoe/Excavator/Trackhoe.......

OPERATOR: Bobcat/Skid

Steer/Skid Loader................
OPERATOR: Broom/Sweeper.........
OPERATOR: Crane........ceveveenen
OPERATOR: Drill. ... iienenn.
OPERATOR: Gradall...............
OPERATOR: Grader/Blade..........
OPERATOR: Hydroseeder...........
OPERATOR: Loader...........o..o..
OPERATOR: Mechanic..............

OPERATOR: Milling Machine.......

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete).........
OPERATOR: Piledriver............
OPERATOR: Roller.........oceee...

OPERATOR: Screed. . vt i

OPERATOR: Asphalt Spreader

and Distributor........ouiuieeunen..

OPERATOR: Bulldozer,

Including Utility.....covvven...

TRAFEFIC CONTROL: Flagger.......

TRUCK DRIVER : HEAVY 7CY &

15.

15.

18.

19.

14.

25.

24.

18.

26.

16.

18.

20.

23.

17.

21.

14.

22.

16.

17.

11.

11 * *

69 * *

53

16

82

66

65

13

64 * *

39

60

12

50

83

47 *x

13

51 * %

99

76 * %
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.00

.00

.00

.45

.25

.00

.00

.00

.00

.00

.00

.00

.60

.54

.08

.28

.89

.00

.00

.00



UNDER. ¢ vttt ittt it i i it e e e ieee e $ 15.36 ** 0.00

TRUCK DRIVER: 1/Single Axle
1 6 <R $ 16.59 *x* 0.00

TRUCK DRIVER: Fuel and
Lubricant ServicCe.......eeeeeeeen. S 18.25 0.00

TRUCK DRIVER: HEAVY OVER 7

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.
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Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
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the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, i1s an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240102 01/05/2024
Superseded General Decision Number: VA20230102
State: Virginia
Construction Type: Highway
County: Appomattox County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is |
| renewed or extended (e.g., an |
|option is exercised) on or | all covered workers at
|lafter January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage
| | determination, if it is
| | higher) for all hours
| | spent performing on the
| | contract in 2024.
| |
|If the contract was awarded on|. Executive Order 13658
|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the | contract.
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
|
|

| applicable wage rate listed|
| on this wage determination, |
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| | if it is higher) for all

| | hours spent performing on
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ELEC0080-011 12/01/2021

Rates Fringes
ELECTRICIAN, Includes Traffic
Signalization........coieeueeen.. S 30.55 11.51
| suva2016-038 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$S 17.65 0.00
CEMENT MASON/CONCRETE FINISHER...S$ 19.94 0.00
IRONWORKER, REINFORCING.......... S 22.71 0.00
IRONWORKER, STRUCTURAL........... S 27.38 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor......iiiiiieenn.. $ 15.40 *~* 0.00
LABORER: Common or General...... $ 13.55 ** 0.00
LABORER: Grade Checker.......... $ 15.07 ** 0.00
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LABORER: Pipelayer............

LABORER: Power Tool Operator...

OPERATOR:

Backhoe/Excavator/Trackhoe.....

OPERATOR: Bobcat/Skid

Steer/Skid Loader..............
OPERATOR: Broom/Sweeper.......
OPERATOR: Crane.........ocov..
OPERATOR: Drill.......coveo...
OPERATOR: Gradall.............
OPERATOR: Grader/Blade........
OPERATOR: Hydroseeder.........
OPERATOR: Loader..............
OPERATOR: Mechanic............

OPERATOR: Milling Machine.....

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete).......
OPERATOR: Piledriver..........
OPERATOR: Roller..............

OPERATOR: Screed. .c.o.e e

OPERATOR: Asphalt Spreader

and Distributor................

OPERATOR: Bulldozer,

Including Utility........... ...

TRAFFIC CONTROL: Flagger.....

TRUCK DRIVER : HEAVY 7CY &

$ 15.

.$ 15.

$ 18.

$ 19.
$ 14.
$ 25.
$ 24.
$ 18.
$ 26.
$ 16.
$ 18.
$ 20.

$ 23.

s 17.
$ 21.
$ 14.

S 22.

$ 16.

$ 17.

$ 11.

11

69

53

16

32

82

66

65

13

64

39

60

12

50

83

47

13

51

99

76

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING

* %
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* %

.00

.00

.00

.45

.25

.00
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.00
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.00

.00

.00

.60

.54

.08

.28

.89

.00

.00

.00

.00



TRUCK DRIVER: 1/Single Axle

TRUCK DRIVER: Fuel and
Lubricant ServicCe.......eeeeeeeen. $ 18.25 0.00

TRUCK DRIVER: HEAVY OVER 7

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
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the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240103 01/05/2024
Superseded General Decision Number: VA20230103
State: Virginia
Construction Type: Highway
Counties: Alexandria* and Arlington Counties in Virginia.
* including the independent city of Alexandria

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|
|

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
|30, 2022: | $12.90 per hour (or the
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| | applicable wage rate listed|
| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ELEC0080-011 12/01/2021

Rates Fringes
ELECTRICIAN, Includes Traffic
Signalization.......uiiiiiieenn.. $ 30.55 11.51
1ABO0011-011 09/01/2023
Rates Fringes
LABORER: Common or General...... $ 21.94 8.32
PLASOBO1-011 06/01/2020
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...S$ 20.70 8.03
© suva2016-039 07/02/2018
Rates Fringes
CARPENTER, Includes Form Work....S$ 20.97 0.00
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FENCE ERECTOR......cvviiin..

IRONWORKER, REINFORCING........

IRONWORKER, STRUCTURAL.........

LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and

Distributor......c.oooiiineeen..
LABORER: Grade Checker........
LABORER: Pipelayer............

LABORER: Power Tool Operator...

OPERATOR:

Backhoe/Excavator/Trackhoe.....

OPERATOR: Bobcat/Skid

Steer/Skid Loader..............
OPERATOR: Broom/Sweeper.......
OPERATOR: Crane.........cocov..
OPERATOR: Drill...............
OPERATOR: Gradall.............
OPERATOR: Grader/Blade........
OPERATOR: Hydroseeder.........
OPERATOR: Loader..............
OPERATOR: Mechanic............

OPERATOR: Milling Machine.....

OPERATOR: PAVEMENT PLANER

GROUNDSMEN. v v vt ittt e et eeeenn

OPERATOR: PAVEMENT PLANER.....

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete).......

$ 15.
$ 34.

$ 34.

$ 19.
$ 14.
$ 20.

.$ 15.

$ 23.

$ 19.
$ 17.
$ 29.
S 24.

$ 19.

$ 23

$ 16.
$ 18.
S 22.

$ 23.

$ 19.

$ 21.

28

18

18

06

88

48

69

93

00

40

46

89

26

.21

64

92

84

19

75

14
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* %

* %

.00

.00

.00

.75

.00

.00

.00

.00

.49

.01

.00

.00

.00

.00

.00

.00

.00

.94

.00

.00

.81



OPERATOR: Piledriver............ $ 21.83 4.08

OPERATOR: Roller (Finishing)....$ 18.73 3.23
OPERATOR: Roller.....ouueueeeeenen. S 18.92 0.00
OPERATOR: Screed.....oveveeeeenenn $ 22.13 4.89

OPERATOR: Asphalt Spreader
and Distributor.................. $ 20.58 2.31

OPERATOR: Bulldozer,

Including Utility....ceuuuunn.... $ 20.064 0.00
PAVEMENT MARKING OPERATOR........ S 22.15 0.00
PAVEMENT MARKING TRUCK DRIVER....S 18.78 0.00
TRAFFIC CONTROL: Flagger....... S 13.64 ** 0.00

TRUCK DRIVER : HEAVY 7/CY &
UNDER. . it ittt i it ittt $ 15.53 *x* 0.00

TRUCK DRIVER: 1/Single Axle
TrUCK . e ettt et ettt i e $ 19.35 0.00

TRUCK DRIVER: Fuel and
Lubricant ServiCe......uv.eueeeeeen. $ 18.25 0.00

TRUCK DRIVER: HEAVY OVER 7

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
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which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
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the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
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negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240104 01/05/2024
Superseded General Decision Number: VA20230104
State: Virginia
Construction Type: Highway

Counties: Augusta, Staunton* and Waynesboro* Counties in
Virginia.

*including the independent cities of Staunton and Waynesboro

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
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covered workers at least |
$12.90 per hour (or the |
applicable wage rate listed|

|extended on or after January |
|
|
| on this wage determination, |
|
|
|
|

|30, 2022:
|

if it is higher) for all |
hours spent performing on

|
|
| |
| that contract in 2024. |
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ELEC0080-011 12/01/2021

Rates Fringes
ELECTRICIAN, Includes Traffic
Signalization.......uiiiiiieenn.. $ 30.55 11.51

SUVA2016-040 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 17.65 0.00
CEMENT MASON/CONCRETE FINISHER...S 19.76 0.00
TRONWORKER, REINFORCING.......... S 22.71 0.00
IRONWORKER, STRUCTURAL........... $ 27.38 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor.........uiiiiiennnn.. $ 15.40 ** 0.00
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LABORER: Common or General......
LABORER: Grade Checker..........
LABORER: Pipelayer..............
LABORER: Power Tool Operator...

OPERATOR:
Backhoe/Excavator/Trackhoe.......

OPERATOR: Bobcat/Skid
Steer/Skid ILoader........covvv....

OPERATOR: Broom/Sweeper.........
OPERATOR: Crane........cevueveenon
OPERATOR: Drill. ... iienenn.
OPERATOR: Gradall...............
OPERATOR: Grader/Blade..........
OPERATOR: Hydroseeder...........
OPERATOR: Loader...........c...o..
OPERATOR: Mechanic..............
OPERATOR: Milling Machine.......

OPERATOR: Paver (Asphalt,
Aggregate, and Concrete).........

OPERATOR: Piledriver............
OPERATOR: Roller.....uueeeeeeno..
OPERATOR: Screed. . vt i

OPERATOR: Asphalt Spreader
and Distributor..................

OPERATOR: Bulldozer,
Including Utility.....ccovveun...

$ 14.
$ 15.
$ 15.

.5 15.

$ 20.

$ 19.
$ 14.
$ 25.
S 24.
$ 18.
$ 26.
$ 16.
$ 18.
$ 20.

$ 23.

$ 16.
$ 21.
$ 15.

$ 22.

$ 16.

19

07

11

69

53

16

32

82

66

65

13

64

39

60

12

92

83

85

13

40
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.00

.00

.00

.00

.00

.45

.25

.00

.00

.00

.00

.00

.00

.00

.60

.00

.08

.00

.89

.00

.00



TRAFFIC CONTROL: Flagger....... $ 13.13 ** 1.94

TRUCK DRIVER : HEAVY 7CY &
UNDER. ¢ ¢ ittt it i et i et ittt e e eens $ 15.36 ** 0.00

TRUCK DRIVER: 1/Single Axle
1 6 <R $ 16.59 *x* 0.00

TRUCK DRIVER: Fuel and
Lubricant ServicCe.......oeeeeeeen. $ 18.25 0.00

TRUCK DRIVER: HEAVY OVER 7

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
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is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iidi)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
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classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, i1s an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240105 01/05/2024
Superseded General Decision Number: VA20230105
State: Virginia
Construction Type: Highway

Counties: Bedford and Bedford* Counties in Virginia.
*including the independent city of Bedford

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, | |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|

www.VirginiaDOT.org
WE KEEP VIRGINIA MOVING



| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ELEC0080-011 12/01/2021

Rates Fringes
ELECTRICIAN, Includes Traffic
Signalization.......uiiiiiieenn.. $ 30.55 11.51
© sovaz016-041 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 17.65 0.00
CEMENT MASON/CONCRETE FINISHER...S$ 19.94 0.00
IRONWORKER, REINFORCING.......... S 22.71 0.00
IRONWORKER, STRUCTURAL........... S 27.38 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ... .. .. $ 15.40 ** 0.00
LABORER: Common or General...... $ 14.07 ** 0.00
LABORER: Grade Checker.......... $ 15.07 ** 0.00
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LABORER: Pipelayer..............

LABORER: Power Tool Operator....

OPERATOR:

Backhoe/Excavator/Trackhoe.......

OPERATOR: Bobcat/Skid

Steer/Skid Loader................
OPERATOR: Broom/Sweeper.........
OPERATOR: Crane........ceveveenen
OPERATOR: Drill. ... iienenn.
OPERATOR: Gradall...............
OPERATOR: Grader/Blade..........
OPERATOR: Hydroseeder...........
OPERATOR: Loader...........o..o..
OPERATOR: Mechanic..............

OPERATOR: Milling Machine.......

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete).........
OPERATOR: Piledriver............
OPERATOR: Roller.........oceee...

OPERATOR: Screed. . vt i

OPERATOR: Asphalt Spreader

and Distributor........ouiuieeunen..

OPERATOR: Bulldozer,

Including Utility.....covvven...

TRAFEFIC CONTROL: Flagger.......

TRUCK DRIVER : HEAVY 7CY &

15.

15.

18.

19.

14.

25.

24.

18.

26.

16.

18.

20.

23.

17.

21.

14.

22.

16.

17.

11.

11 * *

69 * *

53

16

82

66

65

13

64 * *

39

60

12

50

83

47 *x

13

51 * %

99

76 * %
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UNDER. ¢ vttt ittt it i i it e e e ieee e $ 15.36 ** 0.00

TRUCK DRIVER: 1/Single Axle
1 6 <R $ 16.59 *x* 0.00

TRUCK DRIVER: Fuel and
Lubricant ServicCe.......eeeeeeeen. $ 18.25 0.00

TRUCK DRIVER: HEAVY OVER 7

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.
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Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
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the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240106 01/05/2024
Superseded General Decision Number: VA20230106
State: Virginia
Construction Type: Highway
County: Botetourt County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract. |
|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |

|
|

| applicable wage rate listed|
| on this wage determination, |
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| | if it is higher) for all

| | hours spent performing on
| | that contract in 2024.
| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ELEC0080-011 12/01/2021

Rates Fringes
ELECTRICIAN, Includes Traffic
Signalization........coieeeuueen.. $ 30.55 11.51
 suva2016-042 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$S 17.65 0.00
CEMENT MASON/CONCRETE FINISHER...S$ 19.94 0.00
IRONWORKER, REINFORCING.......... S 22.71 0.00
IRONWORKER, STRUCTURAL........... S 27.38 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor......iiiiiieenn.. $ 15.40 *~* 0.00
LABORER: Common or General...... $ 13.88 ** 0.00
LABORER: Grade Checker.......... $ 15.07 ** 0.00
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LABORER:

LABORER:

OPERATOR:

Backhoe/Excavator/Trackhoe

OPERATOR:

Steer/Skid Loader

OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:
OPERATOR:

OPERATOR:
Aggregate,

OPERATOR:
OPERATOR:
OPERATOR:

OPERATOR:

Pipelayer

Power Tool Operator...

Bobcat/Skid

Gradall.............
Grader/Blade........
Hydroseeder.........
Loader..............
Mechanic............
Milling Machine.....

PAVEMENT PLANER.....

Paver (Asphalt,

and Concrete).......
Piledriver..........
Roller (Finishing)...
Roller..............

Screed....oieiieen..

OPERATOR: Asphalt Spreader

and Distributor

OPERATOR: Bulldozer,

Including Utility

$ 13.

.$ 15.

$ 15.

$ 19.
$ 14.
$ 25.
$ 24.
$ 18.
$ 26.
$ 16.
$ 15.
$ 20.
$ 23.

$ 17.

$ 16.
$ 21.
.S 14.
$ 14.

$ 22.

$ 16.

14

69

70

16

32

82

66

65

13

64

86

73

12

01

79

83

31

81

13

44
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* *

* %

* %

.00

.00

.00

.45

.25

.00

.00

.00

.00

.00

.00

.00

.60

.00

.00

.08

.00

.00

.89

.00

.00



TRAFFIC CONTROL: Flagger....... $ 11.71 ** 0.00

TRUCK DRIVER : HEAVY 7CY &
UNDER. ¢ ¢ ittt it i et i et ittt e e eens $ 15.36 ** 0.00

TRUCK DRIVER: 1/Single Axle
1 6 <R $ 15.95 *x* 0.00

TRUCK DRIVER: Fuel and
Lubricant ServicCe.......oeeeeeeen. $ 18.25 0.00

TRUCK DRIVER: HEAVY OVER 7

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
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is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iidi)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
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classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, i1s an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240107 01/05/2024
Superseded General Decision Number: VA20230107
State: Virginia
Construction Type: Highway
County: Buckingham County in Virginia.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all]
|extended on or after January | covered workers at least |
|30, 2022: | $12.90 per hour (or the |
| | applicable wage rate listed|
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| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ELEC0080-011 12/01/2021

Rates Fringes
ELECTRICIAN, Includes Traffic
Signalization.......uiiiiiieenn.. $ 30.55 11.51
© sova2016-043 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$ 17.20 0.00
CEMENT MASON/CONCRETE FINISHER...S$ 19.94 0.00
IRONWORKER, REINFORCING.......... S 22.71 0.00
IRONWORKER, STRUCTURAL........... S 27.38 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor....... ... .. .. $ 15.92 *x* 0.00
LABORER: Common or General...... $ 13.78 *x* 0.00
LABORER: Grade Checker.......... $ 15.07 ** 0.00
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LABORER: Pipelayer..............

LABORER: Power Tool Operator....

OPERATOR:

Backhoe/Excavator/Trackhoe.......

OPERATOR: Bobcat/Skid

Steer/Skid Loader................
OPERATOR: Broom/Sweeper.........
OPERATOR: Crane........ceveveenen
OPERATOR: Drill. ... iienenn.
OPERATOR: Gradall...............
OPERATOR: Grader/Blade..........
OPERATOR: Hydroseeder...........
OPERATOR: Loader...........o..o..
OPERATOR: Mechanic..............

OPERATOR: Milling Machine.......

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete).........
OPERATOR: Piledriver............
OPERATOR: Roller.........oceee...

OPERATOR: Screed. . vt i

OPERATOR: Asphalt Spreader

and Distributor........ouiuieeunen..

OPERATOR: Bulldozer,

Including Utility.....covvven...
PAVEMENT MARKING TRUCK DRIVER....

TRAFFIC CONTROL: Flagger.......

15.

15.

20.

19.

14.

25.

24.

18.

26.

16.

18.

20.

23.

18.

21.

17.

22.

16.

19.

18.

10

11 * *

69 * *

05

16

82

66

65

13

64 * *

39

60

12

00

83

49

13

51 * %

26

83

22 F*
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.00
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.00
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.00

.00

.00

.00



TRUCK DRIVER : HEAVY 7CY &
UNDER. . ¢ ittt it i it i i it ieieeeenn $ 15.36 ** 0.00

TRUCK DRIVER: 1/Single Axle
TrUCK .. e e e e et e e e e e e e e e $ 17.34 0.00

TRUCK DRIVER: Fuel and
Lubricant ServicCe.......eeeeeeeen. $ 18.25 0.00

TRUCK DRIVER: HEAVY OVER 7

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
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https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
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rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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"General Decision Number: VA20240108 01/05/2024
Superseded General Decision Number: VA20230108
State: Virginia
Construction Type: Highway
Counties: Campbell and Lynchburg* Counties in Virginia.
*including the independent city of Lynchburg

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is | |
| renewed or extended (e.g., an | |
|option is exercised) on or | all covered workers at |
|lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage |
| | determination, if it is |
| | higher) for all hours |
| | spent performing on the |
| | contract in 2024. |
| | |
|If the contract was awarded on|. Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |
|
|
|
|

| January 29, 2022, and the | contract.

|contract is not renewed or | . The contractor must pay all
|extended on or after January | covered workers at least
|30, 2022: | $12.90 per hour (or the
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| | applicable wage rate listed|
| | on this wage determination, |
| | if it is higher) for all |
| | hours spent performing on |
| | that contract in 2024. |
| | |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

ELEC0080-011 12/01/2021

Rates Fringes
ELECTRICIAN, Includes Traffic
Signalization.......uiiiiiieenn.. $ 30.55 11.51
 sovaz016-044 07/02/2018

Rates Fringes
CARPENTER, Includes Form Work....S$S 17.65 0.00
CEMENT MASON/CONCRETE FINISHER...$ 19.94 0.00
IRONWORKER, REINFORCING.......... S 22.71 0.00
IRONWORKER, STRUCTURAL........... $ 27.38 0.00
LABORER: Asphalt, Includes
Raker, Shoveler, Spreader and
Distributor......iiiiiieenn.. $ 15.40 *~* 0.00
LABORER: Common or General...... $ 12.82 ** 0.00
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LABORER: Grade Checker..........
LABORER: Pipelayer..............

LABORER: Power Tool Operator....

OPERATOR:

Backhoe/Excavator/Trackhoe.......

OPERATOR: Bobcat/Skid

Steer/Skid Loader........ccoveu...
OPERATOR: Broom/Sweeper.........
OPERATOR: Crane............ovoeo..
OPERATOR: Drill. ... iienenn.
OPERATOR: Gradall.........c......
OPERATOR: Grader/Blade..........
OPERATOR: Hydroseeder...........
OPERATOR: Loader..............o..
OPERATOR: Mechanic..............

OPERATOR: Milling Machine.......

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete).........
OPERATOR: Piledriver............
OPERATOR: Roller......cuiuion.

OPERATOR: Screed. i e e e e

OPERATOR: Asphalt Spreader

and Distributor..........ooeee...

OPERATOR: Bulldozer,

Including Utility......... ... ...

TRAFEFIC CONTROL: Flagger.......

15.

15.

15.

18.

19.

14.

25.

24.

18.

26.

16.

18.

20.

23.

17.

21.

14.

22.

l6.

17.

69 * x

53

16

32 * *

82

66

65

13

39

60

12

50

83

47 **

13

99

.76 **
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TRUCK DRIVER : HEAVY 7CY &
UNDER. .ttt ittt it i ittt e e e $ 15.36 ** 0.00

TRUCK DRIVER: Fuel and
Lubricant Service.......eveweeenen. $ 18.25 0.00

TRUCK DRIVER: HEAVY OVER 7
D $ 16.60 *x* 0.00

TRUCK DRIVER: Single & Multi

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from,