REQUEST FOR QUOTES

) CMHA SCHEDULE AND INSTRUCTIONS

CINCINNATI METROPOLITAN HOUSING AUTHORITY
REQUEST FOR QUOTES (RFQ) No.

PROJECT MANUAL

2025-9073 8443 Linderwood Ln. - Demolition

DATE ISSUED September 17, 2025

NON-MANDATORY SITE
VISIT/WALK THROUGH

LAST DATE FOR QUESTIONS September 26, 2025

September 23, 2025 @ 2:30 pm

Questions shall be submitted in writing to recd@cintimha.com.
Responses to questions will be posted as an addendum to the
website along with the other solicitation documents.

PROPOSAL SUBMITTAL
RETURN & DEADLINE

October 2, 2025 @ 10:00 am

Hard Copy Quotes must be delivered to:
Cincinnati Metropolitan Housing Authority
1627 Western Ave. Cincinnati OH 45214
WHAT TO SUBMIT Quote Package MUST include the following documents:
1. Quote Form, 2. Disclosure of Lobbying Activities,

NOTICE OF INTENT TO It is suggested that interested companies submit a Notice of
SUBMIT Intent to submit a proposal to recd@cintimha.com.
By indicating your intent to submit a proposal you will receive

notice of any addenda posted.

CONSTRUCTION TIME 30

Calendar days from the date stated in the “Notice to Proceed”

CMHA Reserves the right to modify this schedule at its discretion.

RFQ Project Manual Rev. 1 (10/24)
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3 CMHA REQUEST FOR QUOTES

CONDITIONS OF THE SOLICITATION

1. In2012, CMHA established its Gold Performance Standards which consist of the principles
and values by which the Agency performs and how our partners, vendors, contractors and
consultants are measured.

The Gold Performance Standards are: Respect, Timely, Exceptional, Initiative, Excellent,
Quality, Accurate, Integrity, Value, Creativity, Accountability and Professionalism.

It is CMHA’s intent to procure Contractors that share these standards and can clearly
demonstrate the services they can provide CMHA that no other contractor can offer. It's very
imperative that our partners, vendors, contractors and consultants abide by these standards that
has been establish.

2. The Contractor shall hold the offer for 90 days after Bid Due Date

3. Only the documents stated on the Solicitation as required will be evaluated. DO NOT include
additional documents like, but not limited to: references, licenses, curriculum vitae, previous
job pictures. Submitting additional documents may cause the proposal to be unresponsive.

4. This project is subject to the requirements of Section 3 of the Housing and Urban Development
Act of 1968, as amended. Preference may be given in accordance with 24 CFR 135 and the
CMHA procurement policy.

5. The Prevailing Wages shall be paid for a legal day’s work to laborers, workmen or mechanics
engaged in work under this Contract, at the site of the Project, in the trade or occupation listed.

6. The Authority reserves the right to reject and not consider any proposal that does not meet the
requirements of this Solicitation, including but not necessarily limited to incomplete proposals
and/or proposals offering alternate or non-requested services, proposals deemed non-
responsive, respondents deemed not responsible, and conditional proposals.

7. The responsibility for submitting a response to this request at the designated office of the
Cincinnati Metropolitan Housing Authority on or before the stated time and date will be solely

and strictly of the Proposer. The Authority will in no way be responsible for the delays caused
by the delivery manner chosen by the respondent or caused by any other occurrence.

END OF CONDITIONS
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INDEX

SECTION PAGE
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7. MBE/WBE Participation Report 17
8. Section 3 (S3) Residents and Business Concerns 18
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11. Wage Determination Rates Attachment 1
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ﬁ CMHA REQUEST FOR QUOTES

QUOTE FORM

8443 Linderwood Ln. - Demolition

RFQ No. 2025-9073 PROPOSAL
TO THE CINCINNATI METROPOLITAN HOUSING AUTHORITY (CMHA)

In submitting this proposal, understands that the right is
reserved by the Cincinnati Metropolitan Housing Authority to reject any and all Proposals. If written
notice of the acceptance of this proposal is mailed, telegraphed or delivered to the undersigned within 90
days after the opening thereof, or at any time thereafter before this proposal is withdrawn, the
undersigned agrees to execute and deliver a contract in the prescribed form and furnish the required bond
and insurance certifications no later than 10 days after the "Notice of Intent".

1. Total Proposal Amount (TPA)
The base proposal (Valid for 90 days after Proposal Due Date) to include all work indicated,
administrative costs and Addendums, is

Figure
Dollars.

Words

Note: The Total Proposal Amount shall be shown in both words and figures; in case of discrepancy, the
amount in words shall govern. To be valid proposal, the Fee Submission Form must be filled out in its
entirety with all certifications and affidavits. It must be submitted with and is part of the Proposal Packet.

Work under this Contract will begin immediately upon the successful Contractor's receipt of a "Notice to
Proceed" from CMHA. The "Notice to Proceed" will follow the completion of an executed contract.

2. Acknowledgment’s
I acknowledge receipt and acceptance of the following:
[l Scope of Work
General Contract Conditions HUD-5370
MBE/WBE Participation Report
S3 Residents and Business Concerns
Prevailing Wages Clause

Wage Determination Rates
Addendum No. Dated:
Addendum No. Dated:
Addendum No. Dated:

I I O R
I [ R

3. Basis of Contract Award
CMHA intends to award this Purchase Order to the responsible bidder submitting the Lowest
Responsive Quote complying with these Public Bid Specifications, Drawings and Addenda, if any,
provided the Contractor's, proposal is reasonable and it is in the best interest of CMHA to accept it.
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' REQUEST FOR QUOTES
CMHA QUOTE FORM

4. Contract Time
The contract performance period from the “Notice to Proceed” until Substantial Completion, will be
30 Calendar Days.

5. Unit Costs
Unit costs shall be inclusive of materials, labor, overhead and profit. The unit prices offered will be used
to increase or decrease the Total Contract Amount based on the existing conditions determined by the
Owner at the time of construction of any given building. No unit prices may be used without the written
permission of the Owner. CMHA has the right to reject any proposal, which indicates an unbalanced
proposal or prices not realistic for the work.

6. Minority Business Enterprise (MBE) & Women Business Enterprise (WBE)
The contractor agrees to make its best effort to expend at least 20% of the total dollar amount of the
Contract on Minority Business Enterprises (MBE), an entity with at least 51% ownership interest by a
minority in business), and at least 5% of the Contract to a Women Business Enterprises (WBE), an entity
with a least 51% ownership interest by a woman in business.

Prior to award of Contract, the Contractor will submit documents in support of its best efforts to achieve
the above stated MBE/WBE participation. Best efforts may be established by documenting that the
Contractor:
e Has made efforts to identify appropriate MBE/WBE contractors through community contacts

or MBE and WBE associations.

Has contacted CMHA’s Economic Inclusion Coordinator to help identify potential

MBE/WBE companies appropriate for the project.

Has contacted and solicited proposals/Proposals from selected MBE/WBE companies.

Contractors agrees to promptly complete and return all required reports confirming MBE/WBE
participation, including Proposed, Amended, and Final MBE/WBE Participation Forms. If requested by
CMHA, Contractor agrees to submit proof of payment made to each MBE/WBE subcontractor listed on
the MBE/WBE Participation Report.

Request for complete or partial waiver of the contractor’s MBE/WBE participation goals must be made
in writing, stating all details in the request, the circumstances, and all relevant information. The request
must be accompanied by a record of all efforts taken by the Bidder/Bidder to locate MBE/WBEs, solicit
MBE/WBEs, seek assistance from CMHA'’s Economic Inclusion Coordinator, or seek help from other
community/business resources or technical assistance agencies. CMHA will respond in writing to the
Waiver Request within five (5) business days upon receipt.

7. Section 3 Certification of Preference
Please note that a contract with Cincinnati Metropolitan Housing Authority is subject to the
requirements of Section 3 of the Housing and Urban Development Act of 1968, as amended and to the
Section 3 Action Plan submitted with the proposal for this project.
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' REQUEST FOR QUOTES
CMHA QUOTE FORM

Type of Business (check all that apply)
[l Corporation [ Partnership '] Sole Proprietorship (1 Joint Venture

 LLC [ MBE 1 WBE 0

You self-certify that your business is, documented within the last six months a Section 3 Business
Concern based on one of the below eligibility criteria’s. (Check the one that qualifies your business):
{1 Category 1: 51 percent or more owned and controlled by low- or very low-income persons
(based on household income under HUD-income limits)
(1 Category 2: 75 percent or more of the business labor hours to perform the business are
performed by low-very low-income persons
[] Category 3: 51 percent owned and controlled by current residents of public housing or
Section 8-assisted housing.
[l My business does not meet the Section 3 eligibility criteria and wishes to forgo Section 3
preferences in the awarding of this contract, but understand that we are still responsible for
meeting Section 3 compliance.

8. Section 3 — Action Plan
Please check any and all efforts from the below mentioned categories that your company will utilize
to:
[l recruit, solicit, encourage, facilitate and hire Section 3 Workers when new hiring/training
opportunities are generated through the awarding of the contract.
[ recruit, solicit, encourage, facilitate and Subcontract with Section 3 Business Concerns when
new subcontracting opportunities are generated through the awarding of the contract.

Your acknowledgment is still needed, so please check accordingly. The Section 3 Action Plan is
subject to audit at any time during the awarding of the contract through the duration of the contract by
the Section 3 Compliance Coordinator

You are required to the provide opportunities to “the greatest extent feasible” in order to comply with
the requirements of Section 3. In the event that you are not able to hire/train and/or contract with
Section 3 Residents and/or Section 3 Business Concerns, you will be required to document why you
were unable to meet the numerical goals.

Opportunities Strategies - Hiring / Training

e Mandatory Commit that the company and/or subcontractors as a result of the contract, 25%
of the labors hours will be Section 3 Workers.

e Mandatory Contact the CMHA Section 3 Compliance Coordinator regarding

e employment and training opportunities.

e Mandatory Provide the CMHA Section 3 Compliance Coordinator with a monthly report
listing all employment and training opportunities.

e Mandatory Post notice (placards) at the worksite where the work is being done,

¢ indicating any employment and training opportunities

e Facilitate or co-facilitate Hiring Halls within close proximity to where the work is being done
for Section 3 Workers and Tags.
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CMHA QUOTE FORM

e Contact/Meet with Resident Associations informing them of new training and

e employment opportunities.

e Advertise new training and employment opportunities in community and diversity
newspapers/websites.

e Sponsor or participate in job informational meetings or job fairs in the neighborhood or

e service area of the Section 3 covered project.

e Establish an internal training program (pre-apprenticeship) that is consistent with Dept. of
Labor requirements to provide Section 3 Workers with the opportunity to learn skills and job
requirements.

e Distribute flyers to CMHA owned sites indicating the number and types of jobs that will be
offered with contact information.

e Maintain a file of eligible qualified Section 3 Workers and Targeted Section 3 Workers

e for future employment opportunities.

e Incorporate into contract (after selection of Bidders but prior to the execution of contracts), a
negotiated provision for a specific number of Section 3 Workers to be trained and/or
employed during the contract.

e Other:
b. Opportunities Strategies - Subcontracting
e Mandatory Contact the CMHA Section 3 Compliance Coordinator regarding all new

subcontracting opportunities.

Mandatory Provide the CMHA Section 3 Compliance Coordinator with a monthly report

listing all subcontracting opportunities.

Advertise new contracting opportunities in community and diversity newspapers/websites.

Maintain a file of eligible qualified Section 3 Business Concerns for future contracting

opportunities.

Incorporate into contract (after selection of Bidders but prior to the execution of contracts), a

negotiated provision for a specific amount of work to be contracted with Section 3 Business

Concern(s) during the contract.

e Sponsor or participate in minority, women, small business expositions and or conferences in
the Cincinnati, Ohio area to network and promote contracting opportunities with Section 3
Business Concern

e Outreach to business assistance agencies, minority contracting associations, community

organizations, to network and promote contracting opportunities with Section 3 Business

Concerns.

Contact/Meet with Resident Associations informing them of new contracting opportunities.

Outreach to trade/labor organizations to network and promote contracting opportunities

with Section 3 Business Concerns.

Host/Facilitate workshops geared to Section 3 Business concerns on contracting procedures

and opportunities.

Become an active mentor to Section 3 Business Concerns.

e Other:
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CMHA QUOTE FORM

The undersigned is familiar with the local conditions, regulations and codes affecting the cost of the
work, and with the Drawings and Specifications, issued and Addenda, if any thereto.

The penalty for making false statements in any offer is prescribed in 19 U.S.C. 1001.

FILL WITH LEGIBLE BLOCK LETTERS

Legal Business Name:

DBA Name (If Applicable):

Business Address:

City, State, Zip:

Fed. Tax ID:

Business SAM.gov Unique Entity ID:
Email / Ph. No.:

Signature:

Name:

Title:

Direct to Section3(@cintimha.com any questions regarding CMHA’s:
e MBE/WBE Program
e  Section 3 Business Concerns

For CMHA use only — Do not write below the line

Responsiveness Check List
{1 Bid Form
[l Disclosure of Lobbying Activities Affidavit

Initials / Date
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‘ CMHA REQUEST FOR QUOTES
DISCLOSURE OF LOBBYING ACTIVITIES

CERTIFICATION

FOR CONTRACTS, GRANTS, LOANS AND COOPERATIVE AGREEMENTS

The undersigned certifies, to the best of his or her knowledge and belief that:

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned,
to any person for influencing or attempting to influence an officer or employee of an agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with the awarding of any Federal contract, the making of any Federal
grant, the making of any Federal loan, the entering into of any cooperative agreement, and the
extension, continuation, renewal, amendment or modification of any Federal contract, grant, loan,
or cooperative agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with this Federal contract, grant, loan, or cooperative agreement, the undersigned shall
complete and submit Standard Form-LLL "Disclosure Form to Report Lobbying," in accordance
with its instructions.

3. This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for making
or entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who
fails to file the required certification shall be subject to a civil penalty of not less than $10,000 and
not more than $100,000 for each such failure.

Fill with legible block letters

Signature:

Name:
Title:
Date:

Covered Action:

Type and identify program, project or activity
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General Contract Conditions for
Small Construction/Development
Contracts

U.S. Department of Housing and Urban
Development

Office of Public and Indian Housing

OMB Approval No. 2577-0157 (exp. 11/30/2023)

See Page 7/ tor Burden dStatement

Applicability. The following contract clauses are applicable and
must be inserted into small construction/development contrac ts,
greater than $2,000 but not more than $250,000.

1. Definitions
Terms used in this form are the same as defined in form HUD-5370

2. Prohibition Against Liens

The Contractor is prohibited from placing a lien on the PHA's
property. This prohibition shall apply to all subcontractors at any
tier and all materials suppliers. The only liens on the PHA's
property shall be the Declaration of Trust or other liens approved
by HUD.

3. Disputes

(a) Except for disputes arising under the Labor Standards clauses,
all disputes arising under or relating to this contract, including
any claims for damages for the alleged breach thereof which are
not disposed of by agreement, shall be resolved under this
clause.

(b)All claims by the Contractor shall be made in writing and
submitted to the Contracting Officer for a written decision. A
claim by the PHA against the Contractor shall be subject to a
written decision by the Contracting Officer.

(c) The Contracting Officer shall, within 30 days after receipt of
the request, decide the claim or notify the Contractor of the
date by which the decision will be made.

(d)The Contracting Officer's decision shall be final unless the
Contractor (1) appeals in writing to a higher level in the PHA
in accordance with the PHA's policy and procedures, (2) refers
the appeal to an independent mediator or arbitrator, or (3) files
suit in a court of competent jurisdiction. Such appeal must be
made within 30 days after receipt of the Contracting Officer's
decision.

(e) The Contractor shall proceed diligently with performance of this
contract, pending final resolution of any request for relief, claim,
appeal, or action arising under or relating to the contract, and
comply with any decision of the Contracting Officer.

4. Default

(a) If the Contractor refuses or fails to prosecute the work, or any
separable part thereof, with the diligence that will insure its
completion within the time specified in this contract, or any
extension thereof, or fails to complete said work within this
time, the Contracting Officer may, by written notice to the
Contractor, terminate the right to proceed with the work (or
separable part of the work) that has been delayed. In the event,
the PHA may take over the work and complete it by contract or
otherwise, and may take possession of and use any materials,
equipment, and plant on the work site necessary for completing
the work. The Contractor and its sureties shall be liable for any
damage to the PHA resulting from the Contractor's refusal or
failure to complete the work within the specified time, whether

or not the Contractor's right to proceed with the work is
terminated. This liability includes any increased costs incurred

Page 1 of 7
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(b) The Contractor's right to proceed shall not be terminated or
the Contractor charged with damages under this clause if —
(1)The delay in completing the work arises from
unforeseeable causes beyond the control and without
the fault or negligence of the Contractor; and
(2)The Contractor, within 10 days from the beginning of such
delay notifies the Contracting Officer in writing of the
causes of delay. The Contracting Officer shall ascertain the
facts and the extent of the delay. If, in the judgment of the
Contracting Officer, the findings of Fact warrant such
action, time for completing the work shall be extended by
written modification to the contract The findings of the
Contracting Officer shall be reduced to a written decision
which shall be subject to the provisions of the Disputes
clause of this contract
(c) If, after termination of the Contractor's right to proceed, it is
determined that the Contractor was not in default, or that the
delay was excusable, the rights and obligation of the parties will
be the same as if the termination had been for convenience of
the PHA.

5. Termination for Convenience

(a) The Contracting Officer may terminate this contract in whole,
or in part, whenever the Contracting Officer determines that
such termination is in the best interest of the PHA. Any such
termination shall be effected by delivery to the Contractor of a
Notice of Termination specifying the extent to which the
performance of the work under the contract is terminated, and
the date upon which such termination becomes effective.

(b)If the performance of the work is terminated, either in whole or
in part, the PHA shall be liable to the Contractor for reasonable
and proper costs resulting from such termination upon the
receipt by the PHA of a properly presented claim setting out in
detail: (1) the total cost of the work performed to date of
termination less the total amount of contract payments made to
the Contractor; (2) the cost (including reasonable profit) of
settling and paying claims under subcontracts and material
orders for work performed and materials and supplies delivered
to the site, payment for which has not been made by the PHA to
the Contractor or by the Contractor to the subcontractor or
supplier; (3) the cost of preserving and protecting the work
already performed until the PHA or assignee takes possession
thereof or assumes responsibility therefore; (4) the actual or
estimated cost of legal and accounting services reasonably
necessary to prepare and present the termination claim to the
PHA; and (5) an amount constituting a reasonable profit on the
value of the work performed by the Contractor.

(c) The Contracting Officer will act on the Contractor's claim
within days (60 days unless otherwise indicated) of receipt of
the Contractor's claim.

(d)Any disputes with regard to this clause are expressly made
subject to the provisions of the Disputes clause of this contract

6. Insurance

(a) Before commencing work, the Contractor and each subcon-
tractor shall furnish the PHA with certificates of insurance
showing the following insurance is in force and will insure all
operations under the Contract.

Form HUD-5370-EZ (1/2014)
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(1) Workers' Compensation, in accordance with
state or Territorial Workers' Compensation laws.

(2) Commercial General Liability with a combined single limit
for bodily injury and property damage of not less than § 1,000,000
[Contracting Officer insert amount] per occurrence to protect the
Contractor and each subcontractor against claims for bodily injury
or death and damage to the property of others. This shall cover the
use of all equipment, hoists, and vehicles on the site(s) not covered
by Automobile Liability under (3) below. If the Contractor has a
"claims-made" policy, then the following additional requirements
apply: the policy must provide a "retroactive date" which must be
on or before the execution date of the Contract; and the extended
reporting period may not be less than five years following the
completion date of the Contract

(3) Automobile Liability on owned and non -owned motor
vehicles used on the site(s) or in connection therewith for a
combined single limit for bodily injury and property damage of not
less than $1,000,000{ Contracting Officer insert amount] per
occurrence.

(b)Before commencing work, the Contractor shall furnish the PHA
with a certificate of insurance evidencing that Builder's Risk
(fire and extended coverage) Insurance on all work in place
and/or materials stored at the building site(s), including
foundations and building equipment, is in force. The Builder's
Risk Insurance shall be for the benefit of the Contractor and the
PHA as their interests may appear and each shall be named in
the policy or policies as an insured. The Contractor in installing
equipment supplied by the PHA shall carry insurance on such
equipment from the time the Contractor takes possession
thereof until the Contract work is accepted by the PHA. The
Builder's Risk Insurance need not be carried on excavations,
piers, footings, or foundations until such time as work on the
superstructure is started. It need not be carried on landscape
work. Policies shall furnish coverage at all times for the full
cash value of all completed construction, as well as materials in
place and/or stored at the site(s), whether or not partial payment
has been made by the PHA. The Contractor may terminate this
insurance on buildings as of the date taken over for occupancy
by the PHA. The Contractor is not required to carry Builder's
Risk Insurance for modernization work which does not involve
structural alterations or additions and where the PHA's existing
fire and extended coverage policy can be endorsed to include
such work.

(c)All insurance shall be carried with companies which are
financially responsible and admitted to do business in the State
in which the project is located. If any such insurance is due to
expire during the construction period, the Contractor (including
subcontractors, as applicable) shall not permit the coverage to
lapse and shall furnish evidence of coverage to the Contracting
Officer. All certificates of insurance, as evidence of coverage,
shall provide that no coverage may be canceled or non-renewed
by the insurance company until at least 30 days prior written
notice has been given to the Contracting Officer.

7. Contract Modifications

(a) Only the Contracting Officer has authority to modify any
term or condition of this contract. Any contract modification
shall be authorized in writing.

(b) The Contracting Officer may modify the contract unilaterally
(1) pursuant to a specific authorization stated in a contract
clause (e.g., Changes); or (2) for administrative matters which

do not change the rights or responsibilities of the parties (e.g.,
change in the PHA address). All other contract modifications
shall be in the form of supplemental agreements signed by the
Contractor and the Contracting Officer.

(c) When a proposed modification requires the approval of HUD

prior to its issuance (e.g., a change order that exceeds the
PHA's approved threshold), such modification shall not be
effective until the required approval is received by the PHA.

8. Changes

(a) The Contracting Officer may, at any time, without notice to the

©

(d)

sureties, by written order designated or indicated to be a change

order, make changes in the work within the general scope of the

contract including changes:

(1)In the specifications (including drawings and designs);

(2)In the method or manner of performance of the work;

(3)PHA-furnished facilities, equipment, materials, services,
or site; or,

(4)Directing the acceleration in the performance of the work (b) Any
other written order or oral order (which, as used in this paragraph
(b), includes direction, instruction, interpretation, or
determination) from the Contracting Officer that causes a change
shall be treated as a change order under this clause; provided, that
the Contractor gives the Contracting Officer written notice stating
(1) the date, circumstances and source of the order and (2) that the
Contractor regards the order as a change order.

Except as provided in this clause, no order, statement or conduct

of the Contracting Officer shall be treated as a change under this

clause or entitle the Contractor to an equitable adjustment.

Many change under this clause causes an increase or decrease in

the Contractor's cost of, or the time required for the performance

of any part of the work under this contract, whether or not
changed by any such order, the Contracting Officer shall make
an equitable adjustment and modify the contract in writing.

However, except for a adjustment based on defective

specifications, no proposal for any change under paragraph (b)

above shall be allowed for any costs incurred more than 20 days

(5 days for oral orders) before the Contractor gives written

notice as required. In the case of defective specifications for

which the PHA is responsible, the equitable adjustment shall
include any increased cost reasonably incurred by the Contractor
in attempting to comply with the defective

specifications.

The Contractor must assert its right to an adjustment under this

clause within 30 days after (1) receipt of a written change order

under paragraph (a) of this clause, or (2) the fiunishing of a

written notice under paragraph (b) of this clause, by submitting a

written statement describing the general nature and the amount of

the proposal. If the facts justify it, the Contracting Officer may
extend the period for submission. The proposal may be included
in the notice required under paragraph (b) above. No proposal by
the Contractor for an equitable adjustment shall be allowed if
asserted after final payment under this

contract

The Contractor's written proposal for equitable adjustment shall

be submitted in the form of a lump sum proposal supported

with an itemized breakdown of all increases and decreases in
the contract in at least the following details:

(1) Direct Costs. Materials (list individual items, the quantity
and unit cost of each, and the aggregate cost); Transporta-
tion and delivery costs associated with materials; Labor
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breakdowns by hours or unit costs (identified with specific
work to be performed); Construction equipment exclusively
necessary for the change; Costs of preparation and/ or
revision to shop drawings resulting from the change;
Worker's Compensation and Public Liability Insurance;
Employment taxes under FICA and FUTA; and, Bond Costs
- when size of change warrants revision.

(2)Indirect Costs. Indirect costs may include overhead, general
and administrative expenses, and fringe benefits not
normally treated as direct costs.

(3)Profit. The amount of profit shall be negotiated and may
vary according to the nature, extent, and complexity of the
work required by the change.

The allowability of the direct and indirect costs shall be determined

in accordance with the Contract Cost Principles and Procedures for

Commercial Firms in Part 31 of the Federal Acquisition Regulation

(48 CFR 1-31), as implemented by HUD Handbook 2210.18, in

effect on the date of this contract. The Contractor shall not be

allowed a profit on the profit received by any subcontractor.

Equitable adjustments for deleted work shall include a credit for

profit and may include a credit for indirect costs. On proposals

covering both increases and decreases in the amount of the contract,
the application of indirect costs and profit shall be on the net-change
in direct costs for the Contractor or subcontractor

performing the work

(g)The Contractor shall include in the proposal its request for time
extension (if any), and shall include sufficient information and
dates to demonstrate whether and to what extent the change will
delay the completion of the contract in its entirety.

(h)The Contracting Officer shall act on proposals within 30
days after their receipt, or notify the Contractor of the date
when such action will be taken.

(1) Failure to reach an agreement on any proposal shall be a dispute
under the clause entitled Disputes herein. Nothing in this
clause, however, shall excuse the Contractor from proceeding
with the contract as changed.

(j) Except in an emergency endangering life or property, no change
shall be made by the Contractor without a prior order from the
Contracting Officer.

9. Examination and Retention of Contractor's Records

The HA, HUD, or Comptroller General of the United States, or
any of their duly authorized representatives shall, until three years
after final payment under this contract, have access to and the right
to examine any of the Contractor's directly pertinent books,
documents, papers, or other records involving transactions related
to this contract for the purpose of making audit, examination,
excerpts, and transcriptions.

10. Rights in Data and Patent Rights (Ownership
and Proprietary Interest)

The HA shall have exclusive ownership of, all proprietary interest
in, and the right to full and exclusive possession of all information,
materials, and documents discovered or produced by Contractor
pursuant to the terms of this Contract, including but not limited to
reports, memoranda or letters concerning the research and
reporting tasks of this Contract.

11. Energy Efficiency

The Contractor shall comply with all mandatory standards and
policies relating to energy efficiency which are contained in the
energy conservation plan issued in compliance with the Energy
Policy and Conservation Act (Pub.L. 94-163) for the State in which
the work under this contract is performed.

12. Procurement of Recovered Materials

(a) Inaccordance with Section 6002 of the Solid Waste Disposal
Act, as amended by the Resource Conservation and Recovery
Act, the Contractor shall procure items designated in guidelines
of the Environmental Protection Agency (EPA) at 40 CFR Part
247 that contain the highest percentage of recovered materials
practicable, consistent with maintaining a satisfactory level of
competition. The Contractor shall procure items designated in
the EPA guidelines that contain the highest percentage of
recovered materials practicable unless the Contractor
determines that such items: (1) are not reasonably available in a
reasonable period of time; (2) fail to meet reasonable
performance standards, which shall be determined on the basis
of the guidelines of the National Institute of Standards and
Technology, if applicable to the item; or (3) are only available
at an unreasonable price.

(b) Paragraph (a) of this clause shall apply to items purchased
under this contract where: (1) the Contractor purchases in
excess of $10,000 of the item under this contract; or (2) during
the preceding Federal fiscal year, the Contractor: (i) purchased
any amount of the items for use under a contract that was
funded with Federal appropriations and was with a Federal
agency or a State agency or agency of a political subdivision of
a State; and (ii) purchased a total of in excess of $10,000 of the
item both under and outside that contract

13. Training and Employment Opportunities for Residents in the
Project Area (Section 3, HUD Act of 1968; 24 CFR 75)

(a) The work to be performed under this contract is subject to the
requirements of section 3 of the Housing and Urban
Development Act of 1968, as amended, 12 U.S.C. 1701u
(section 3). The purpose of section 3 is to ensure that
employment and other economic opportunities generated by
HUD assistance or HUD-assisted projects covered by section 3,
shall, to the greatest extent feasible, be directed to low- and
very low-income persons, particularly persons who are
recipients of HUD assistance for housing.

(b) The parties to this contract agree to comply with HUD's
regulations in 24 CFR Part 75, which implement section 3. As
evidenced by their execution of this contract, the parties to this
contract certify that they are under no contractual or other
impediment that would prevent them from complying with the
Part 75 regulations.

(c) The contractor agrees to send to each labor organization or
representative of workers with which the contractor has a
collective bargaining agreement or other understanding, if any,
a notice advising the labor organization or workers'
representative of the contractor's commitments under this
section 3 clause, and will post copies of the notice in
conspicuous places at the work site where both employees and
applicants for training and employment positions can see the
notice. The notice shall describe the section 3prioritization
requirements, and shall state the minimum percentages of labor
hour requirements established in the Benchmark Notice (FR-
6085-N-04).
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(d) The contractor agrees to include this section 3 clause in every
subcontract subject to compliance with regulations in 24 CFR
Part 75, and agrees to take appropriate action, as provided in an
applicable provision of the subcontract or in this section 3
clause, upon a finding that the subcontractor is in violation of
the regulations in 24 CFR Part 75. The contractor will not
subcontract with any subcontractor where the contractor has
notice or knowledge that the subcontractor has been found in
violation of the regulations in 24 CFR Part 75.

(e) .Noncompliance with HUD's regulations in 24 CFR Part 75

may result in sanctions, termination of this contract for default,
and debarment or suspension from future HUD assisted
contracts.

(f) Contracts, subcontracts, grants, or subgrants subject to

Section 7(b) of the Indian Self-Determination and Education
Assistance Act (25 U.S.C. 5307(b)) or subject to tribal
preference requirements as authorized under 101(k) of the
Native American Housing Assistance and Self-Determination
Act (25 U.S.C. 4111(k)) must provide preferences in
employment, training, and business opportunities to Indians
and Indian organizations, and are therefore not subject to the
requirements of 24 CFR Part 75.

14. Labor Standards - Davis-Bacon and Related Acts
(a) Minimum Wages.

(1) All laborers and mechanics employed under this contract in
the construction or development of the project(s) involved will
be paid unconditionally and not less often than once a week,
and without subsequent deduction or rebate on any account
(except such payroll deductions as are permitted by regulations
issued by the Secretary of Labor under the Copeland Act (29
CFR Part 3)), the full amount of wages and bona fide fringe
benefits (or cash equivalents thereof) due at time of payment
computed at rates not less than those contained in the wage
determination of the Secretary of Labor which is attached
hereto and made a part hereof, regardless of any contractual
relationship which may be alleged to exist between the
Contractor and such laborers and mechanics. Contributions
made or costs reasonably anticipated for bona fide fringe
benefits under Section 1(b)(2) of the Davis-Bacon Act on
behalf of laborers or mechanics are considered wages paid to
such laborers or mechanics, subject to the provisions of 29 CFR
5.5(a)(1)(iv); also, regular contributions made or costs incurred
for more than a weekly period (but not less often than
quarterly) under plans, funds, or programs which cover the
regular weekly period, are deemed to be constructively made or
incurred during such weekly period. Such laborers and
mechanics shall be paid the appropriate wage rate and fringe
benefits in the wage determination for the classification of work
actually performed, without regard to skill, except as provided
in 29 CFR 5.5(a)(4). Laborers or mechanics performing work in
more than one classification may be compensated at the rate
specified for each classification for the time actually worked
therein; provided, that the employer's payroll records accurately
set forth the time spent in each classification in which work is
performed. The wage determination (including any additional
classification and wage rates conformed under 29 CFR
5.5(a)(1)(ii) and the Davis-Bacon poster (WH-1321) shall be
posted at all times by the Contractor and its subcontractors at
the site of the work in

a prominent and accessible place where it can be easily

seen by the workers.

(2) (1) Any class of laborers or mechanics, including helpers,
which is not listed in the wage determination and which
is to be employed under the contract shall be classified
in conformance with the wage determination. HUD
shall approve an additional classification and wage rate
and fringe benefits therefor only when all the following
criteria have been
met:

(a) The work to be performed by the classification
requested is not performed by a classification in
the wage determination; and

(b) The classification is utilized in the area by

the construction industry; and
(c) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to
the wage rates contained in the wage
detemination.

(i1) If the Contractor and the laborers and mechanics to be
employed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a
report of the action shall be sent by HUD or its
designee to the Administrator of the Wage and Hour
Division, Employee Standards Administration, U.S.
Department of Labor, Washington, DC 20210. The
Administrator, or an authorized representative, will
approve, modify, or disapprove every additional
classification action within 30 days of receipt and so
advise HUD or its designee or will notify HUD or its
designee within the 30-day period that additional time
is necessary.

(iii) In the event the Contractor, the laborers or mechanics
to be employed in the classification or their
representatives, and HUD or its designee do not agree
on the proposed classification and wage rate (including
the amount designated for fringe benefits, where
appropriate), HUD or its designee shall refer the
questions, including the views of all interested parties
and the recommendation of HUD or its designee, to the
Administrator of the Wage and Hour Division for
determination. The Administrator, or an authorized
representative, will issue a determination within 30
days of receipt and so advise HUD or its designee or
will notify HUD or its designee within the 30-day
period that additional time is necessary.

(iv) The wage rate (including fringe benefits where
appropriate) determined pursuant to subparagraphs
(a)(2)(ii) or (iii) of this clause shall be paid to all
workers performing work in the classification
under this contract from the first day on which
work is performed in the classification.

(3) Whenever the minimum wage rate prescribed in the

contract for a class of laborers or mechanics includes a

fringe benefit which is not expressed as an hourly rate,

the Contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

(4) If the Contractor does not make payments to a trustee

or other third person, the Contractor may consider as part
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of the wages of any laborer or mechanic the amount of
any costs reasonably anticipated in providing bona fide
fringe benefits under a plan or program; provided, that
the Secretary of Labor has found, upon the written
request of the Contractor, that the applicable standards
of the Davis-Bacon Act have been met. The Secretary of
Labor may require the Contractor to set aside in a
separate account assets for the meeting of obligations
under the plan or program.

(b) Withholding of Funds. HUD or its designee shall, upon its
own action or upon written request of an authorized
representative of the Department of Labor, withhold or
cause to be withheld from the Contractor under this
contract or any other Federal contract with the same
prime Contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime Contractor, so much of
the accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, trainees, and helpers, employed by the
Contractor or any subcontractor the full amount of wages
required by the contract. In the event of failure to pay any
laborer or mechanic, including any apprentice, trainee, or
helper, employed or working in the construction or
development of the project, all or part of the wages
required by the contract, HUD or its designee may, after
written notice to the Contractor, take such action as may
be necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after
written notice to the Contractor, disburse such amounts
withheld for and on account of the Contractor or
subcontractor to the respective employees to whom they
are due.

(c) Payrolls and Basic Records.
(1) Payrolls and basic records relating thereto shall be

maintained by the Contractor during the course of the work
and preserved for a period of three years thereafter for all
laborers and mechanics working in the construction or
development of the project. Such records shall contain the
name, address, and social security number of each such
worker, his or her correct classification, hourly rates of
wages paid (including rates of contributions or costs
anticipated for bona fide fringe benefits or cash equivalents
thereof of the types described in section 1(b)(2)(B) of the
Davis-Bacon Act), daily and weekly number of hours
worked, deductions made, and actual wages paid. Whenever
the Secretary of Labor has found, under 29 CFR
5.5(a)(1)(iv), that the wages of any laborer or mechanic
include the amount of costs reasonably anticipated in
providing benefits under a plan or program described in
section 1(b)(2)(B) of the Davis-Bacon Act, the Contractor
shall maintain records which show that the commitment to
provide such benefits is enforceable, that the plan or
program is financially responsible, and that the plan or
program has been communicated in writing to the laborers or
mechanics affected, and records which show the costs
anticipated or the actual cost incurred in providing such
benefits. Contractors employing apprentices or trainees
under approved programs shall maintain written evidence of

the registration of apprenticeship programs and certification
of trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs.

(2) (1) The Contractor shall submit weekly for each week in which

any contract work is performed a copy of all payrolls to the
Contracting Officer for transmission to HUD or its designee.
The payrolls submitted shall set out accurately and
completely all of the information required to be maintained
under subparagraph (c)(1) of this clause. This information
may be submitted in any form desired. Optional Form WH-
347 (Federal Stock Number 029-005-00014-1) is available
for this purpose and may be purchased from the
Superintendent of Documents, U.S. Government Printing
Office, Washington, D.C. 20402. The prime Contractor is
responsible for the submission of copies of payrolls by all
subcontractors. (Approved by the Office of Management and
Budget under OMB Control Number 1214-0149.)

(i1) Each payroll submitted shall be accompanied by a
"Statement of Compliance," signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons employed under the contract
and shall certify the following:

(A) That the payroll for the payroll period contains the
information required to be maintained under paragraph
(c)(1) of this clause and that such information is
correct and complete;

(B) That each laborer or mechanic (including each
helper, apprentice, and trainee) employed on the
contract during the payroll period has been paid the
full weekly wages earned, without rebate, either
directly or indirectly, and that no deductions have
been made either directly or indirectly from the full
wages earned, other than permissible deductions as
set forth in 29 CFR Part 3; and

(C) That each laborer or mechanic has been paid not
less than the applicable wage rates and fringe
benefits or cash equivalents for the classification of
work performed, as specified in the applicable wage
determination incorporated into the contract

(iii) The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirements for submission of
the "Statement of Compliance" required by subparagraph
(c)(2)(ii) of this clause.

(iv) The falsification of any of the above certifications may
subject the Contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section
3729 of Title 31 of the United States Code.

(%) The Contractor or subcontractor shall make the records required
under subparagraph (c)(1) available for inspection, copying, or
transcription by authorized representatives of HUD or its
designee, the Contracting Officer, or the Department of Labor
and shall permit such representatives to interview employees
during working hours on the job. If the Contractor or
subcontractor fails to submit the required records or to make
them available, HUD or its designee may, after written notice to
the Contractor, take such action as may be necessary to cause the
suspension of any further payment, advance, or guarantee of
funds. Furthermore, failure to submit the required records upon
request or to make such records available may be grounds for
debarment action pursuant to 29 CFR 5.12.

Page 50f 7 Form HUD-5370-EZ (1/2014)

RFQ Project Manual Rev. 1 (10/24)

Page 14



(d) Apprentices. Apprentices will be permitted to work at less

(e)

than the predetermined rate for the work they performed when
they are employed pursuant to and individually registered in a
bona fide apprenticeship program registered with the U.S.
Department of Labor, Employment and Training
Administration, Office of Apprenticeship Training, Employer
and Labor Services (OATELS), or with a State Apprenticeship
Agency recognized by OATELS, or if a person is employed in
his or her first 90 days of probationary employment as an
apprentice in such an apprenticeship program, who is not
individually registered in the program, but who has been
certified by OATELS or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as an
apprentice.

The allowable ratio of apprentices to journeymen on the job
site in any craft classification shall not be greater than the ratio
permitted to the Contractor as to the entire work force under
the registered program. Any worker listed on a payroll at an
apprentice wage rate, who is not registered or otherwise
employed as stated in this paragraph, shall be paid not less
than the applicable wage rate on the wage determination for
the classification of work actually performed. In addition, any
apprentice performing work on the job site in excess of the
ratio permitted under the registered program shall be paid not
less than the applicable wage rate on the wage determination
for the work actually performed. Where a contractor is
performing construction on a project in a locality other than
that in which its program is registered, the ratios and wage
rates (expressed in percentages of the journeyman's hourly
rate) specified in the Contractor's or subcontractor's registered
program shall be observed. Every apprentice must be paid at
not less than the rate specified in the registered program for
the apprentice's level of progress, expressed as a percentage of
the journeyman hourly rate specified in the applicable wage
determination. Apprentices shall be paid fringe benefits in
accordance with the provisions of the apprenticeship program.
If the apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits
listed on the wage determination for the applicable
classification. If the Administrator of the Wage and Hour
Division determines that a different practice prevails for the
applicable apprentice classification, fringes shall be paid in
accordance with that determination. In the event OATELS, or
a State Apprenticeship Agency recognized by OATELS,
withdraws approval of an apprenticeship program, the
Contractor will no longer be permitted to utilize apprentices at
less than the applicable predetermined rate for the work
performed until an acceptable program is approved.

Trainees. Except as provided in 29 CFR 5.16, trainees will not
be permitted to work at less than the predetermined rate for the
work performed unless they are employed pursuant to and
individually registered in a program which has received prior
approval, evidenced by formal certification by the U.S.
Department of Labor, Employment and Training
Administration. The ratio of trainees to journeymen on the job
site shall not be greater than permitted under the plan
approved by the Employment and Training Administration.
Every trainee must be paid at not less than the rate specified in
the approved program for the trainee's level of progress,
expressed as a percentage of the journeyman hourly rate

®

specified in the applicable wage determination. Trainees shall be
paid fringe benefits in accordance with the provisions of the
trainee program. If the trainee program does not mention fringe
benefits, trainees shall be paid the full amount of fringe benefits
listed in the wage determination unless the Administrator of the
Wage and Hour Division determines that there is an
apprenticeship program associated with the corresponding
journeyman wage rate in the wage determination which provides
for less than full fringe benefits for apprentices. Any employee
listed on the payroll at a trainee rate who is not registered and
participating in a training plan approved by the Employment and
Training Administration shall be paid not less than the
applicable wage rate in the wage determination for the
classification of work actually performed. In addition, any
trainee performing work on the job site in excess of the ratio
permitted under the registered program shall be paid not less
than the applicable wage rate in the wage determination for the
work actually performed. In the event the Employment and
Training Administration withdraws approval of a training
program, the Contractor will no longer be permitted to utilize
trainees at less than the applicable predetermined rate for the
work performed until an acceptable program is approved.

Equal Employment Opportunity. The utilization of
apprentices, trainees, and journeymen under this clause shall
be in conformity with the equal employment opportunity
requirements of Executive Order 11246, as amended, and 29
CFR Part 30.

(g) Compliance with Copeland Act Requirements. The Contractor

shall comply with the requirements of 29 CFR Part 3, which
are hereby incorporated by reference in this contract

(h) Contract Termination; Debarment. A breach of the labor

®

()

standards clauses in this contract may be grounds for
termination of the contract and for debarment as a
Contractor and a subcontractor as provided in 29 CFR 5.12.

Compliance with Davis-Bacon and related Act
Requirements. All rulings and interpretations of the Davis-
Bacon and related Acts contained in 29 CFR Parts 1, 3, and
5 are herein incorporated by reference in this contract

Disputes Concerning Labor Standards. Disputes arising out of
the labor standards provisions of this clause shall not be subject
to the general disputes clause of this contract. Such disputes
shall be resolved in accordance with the procedures of the
Department of Labor set forth in 29 CFR Parts 5, 6, and 7.
Disputes within the meaning of this clause include disputes
between the Contractor (or any of its subcontractors) and the
PHA, HUD, the U.S. Department of Labor, or the employees or
their representatives.

(k) Certification of Eligibility.

(1)By entering into this contract, the Contractor certifies that
neither it (nor he or she) nor any person or firm who has an
interest in the Contractor's firm is a person or firm
ineligible to be awarded contracts by the United States
Government by virtue of section 3(a) of the Davis-Bacon
Act or 29 CFR 5.12(a)(1).

(2)No part of this contract shall be subcontracted to any person
or firm ineligible for award of a United States Government
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contract by virtue of section 3(a) of the Davis-Bacon Act or
29 CFR 5.12(a)(1).

(3) The penalty for making false statements is prescribed in the
U. S. Criminal Code, 18 U.S.C. 1001.

(1) Subcontracts. The Contractor or subcontractor shall insert in
any subcontracts all the provisions contained in this clause, and
such other clauses as HUD or its designee may by appropriate
instructions require, and also a clause requiring the
subcontractors to include these provisions in any lower tier
subcontracts. The prime Contractor shall be responsible for the
compliance by any subcontractor or lower tier subcontractor
with all these provisions.

(m) Non-Federal Prevailing Wage Rates. Any prevailing wage

rate (including basic hourly rate and any fringe benefits),

determined under State law to be prevailing, with respect to any

employee in any trade or position employed under the contract,
is inapplicable to the contract and shall not be enforced against
the Contractor or any subcontractor, with respect to employees
engaged under the contract whenever such non-Federal
prevailing wage rate exceeds:

(1) the applicable wage rate determined by the Secretary of
Labor pursuant to the Davis-Bacon Act (40 U.S.C. 3141 et
seq.) to be prevailing in the locality with respect to such
trade;

(i) an applicable apprentice wage rate based thereon specified
in an apprenticeship program registered with the U.S.
Department of Labor (DOL) or a DOL-recognized State
Apprenticeship Agency; or

(iii)an applicable trainee wage rate based thereon specified in
a DOL-certified trainee program.

Public reporting burden for this collection of information is estimated to average 1 hour. This includes the time for
collecting, reviewing, and reporting the data. The information requested is required to obtain a benefit. This form
includes those clauses required by OMB's common rule on grantee procurement, implemented at HUD in 2 CFR 200, and
those requirements set forth in Section 3 of the Housing and Urban Development Act of 1968 and its amendment by the
Housing and Community Development Act of 1992, implemented by HUD at 24 CFR Part 7575. The form is required for
construction contracts awarded by Public Housing Agencies (PHAs). The form is used by Housing Authorities in so
licitations to provide necessary contract clauses. If the form were not used, PHAs would be unable to enforce their
contracts.. There are no assurances of confidentiality. HUD may not conduct or sponsor, and an applicant is not required
to respond to a collection of information unless it displays a currently valid OMB control number.
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3 CMHA REQUEST FOR QUOTES

MBE / WBE PARTICIPATION REPORT

PARTICIPATION REPORT

MINORITY BUSINESS ENTERPRISE (MBE) WOMEN BUSINESS ENTERPRISE (WBE)

Contract / PO#:

Please list below the names of all firmly committed MBE and WBE subcontractors that will work on the
project, their MBE/WBE Status, the dollar amount, and the percentage of total contract amount that will
be performed by the entities. The MBE/WBE participation can include subcontracts or purchases of
services, materials and supplies directly related to the contract.

(Please check one) Proposed Amended Final

Contract Amount
MBE WBE Name of Subcontractor|s) $ Amount % Percentage

o 5 %
- I | 5 %
s 11 5 %

'S I | 5 %
s [ I 1 5 %
s [ [ 1 5 %
i I | 5 %

s 1] 1 5 %
s 1] | 5 %
wl [ | 5 %
[ 1 ] 5 %
HIN I 5 %

Total MBE Dollar Amount and Percentage of Contract ] %

Total WBE Dollar Amount and Percentage of Contract ] %

Fill with legible block letters

Signature:

Contact Person:

Company Name:

Date:
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' CMHA REQUEST FOR QUOTES
SECTION 3 RESIDENTS AND BUSINESS CONCERNS

S3 RESIDENTS AND BUSINESS CONCERNS

MINORITY BUSINESS ENTERPRISE (MBE) & WOMEN BUSINESS ENTERPRISE (WBE)

Prospective Business Vendor:

Section 3 is a provision of the Housing and Urban Development (HUD) Act of 1968 that helps foster
local economic development, neighborhood economic improvement, and individual self- sufficiency.
The Section 3 program requires that recipients of certain HUD financial assistance, to the greatest
extent feasible, provide job training, employment, and contracting opportunities for low-or very low-
income residents in connection with projects and activities in their neighborhoods.

Anyone claiming to be a Section 3 Business Concern shall be required, as set forth by procedure, to
provide evidence of such status. Section 3 Business Concerns claiming Section 3 Preference status
must meet that status at the time the bid, Bid or proposal is submitted to CMHA.

If you need any assistance or help regarding Section 3, feel free to contact us at
Section3@cintimha.com

Section 3 Clause
A. The work to be performed under this contract is subject to the requirements of section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (section 3). The
purpose of section 3 is to ensure that employment and other economic opportunities generated by
HUD assistance or HUD-assisted projects covered by section 3, shall, to the greatest extent
feasible, be directed to low- and very low-income persons, particularly persons who are recipients
of HUD assistance for housing.

B. The parties to this contract agree to comply with HUD's regulations in 24 CFR part 75, which
implement section 3. As evidenced by their execution of this contract, the parties to this contract
certify that they are under no contractual or other impediment that would prevent them from
complying with the part 75 regulations.

C. The contractor agrees to send to each labor organization or representative of workers with which
the contractor has a collective bargaining agreement or other understanding, if any, a notice
advising the labor organization or workers’ representative of the contractor's commitments under
this section 3 clause, and will post copies of the notice in conspicuous places at the work site
where both employees and applicants for training and employment positions can see the notice.
The notices shall describe the section 3 preference, shall set forth minimum number and job titles
subject to hire, availability of apprenticeship and training positions, the qualifications for each; and
the name and location of the person(s) taking applications for each of the positions; and the
anticipated date the work shall begin.
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3 CMHA REQUEST FOR QUOTES

SECTION 3 RESIDENTS AND BUSINESS CONCERNS

D. The contractor agrees to include this section 3 clause in every subcontract subject to compliance
with regulations in 24 CFR part 75, and agrees to take appropriate action, as provided in an
applicable provision of the subcontract or in this section 3 clause, upon a finding that the
subcontractor is in violation of the regulations in 24 CFR part 75. The contractor will not
subcontract with any subcontractor where the contractor has notice or knowledge that the
subcontractor has been found in violation of the regulations in 24 CFR part 75.

E. The contractor will certify that any vacant employment positions, including training positions, that
are filled (1) after the contractor is selected but before the contract is executed, and (2) with
persons other than those to whom the regulations of 24 CFR part75.9 require employment
opportunities to be directed, were not filled to circumvent the contractor's obligations under 24
CFR part 75.9

F. Noncompliance with HUD's regulations in 24 CFR part 75 may result in sanctions, termination of
this contract for default, and debarment or suspension from future HUD assisted contracts.

G. In the event of a determination by the Executive Director or his/her designee that the Contractor is
not in compliance with the section 3 clause or any rule, regulation, or report submission
requirements of the CMHA, this contract may be canceled, terminated, or suspended in whole or
in part, and the Contractor may be declared ineligible for further CMHA contracts for a period of
one to three years.

H. Section 3. The work to be performed under this Agreement is subject to the requirements of
Section 3. The Parties agree to comply with HUD's regulations in 24 C.F.R. part 75, which
implement Section 3 and hereby certify to the best of their knowledge that they are under no
contractual or other impediment that would prevent them from compliance. The Authority shall
monitor the Developer's compliance from time to time during the Project. The Developer agrees
to require all Subcontractors to the greatest extent feasible to comply with Section 3 and the
regulations promulgated in 24 C.F.R. part 75, and agrees to take appropriate action upon a finding
that the Subcontractor is in violation of the regulations in 24 C.F.R. part 75. The Developer will
not contract with any Subcontractor where the Developer has notice or knowledge that the
Subcontractor has been found in violation of the regulations in 24 C.F.R. part 75.

I.  Number. The Developer agrees to meet the following Section 3 benchmarks of 25/5 (25% Section
3 Total Labor Hours / 5% Targeted Section 3 Total Labor Hours) and the stated percentages
when selecting Subcontractors for the Project: (i) at least twenty percent (20%) of the general
construction Subcontractors to qualify as a MBE Subcontractor; (i1) at least five percent (5%) of
the general construction to qualify as a MBE Subcontractor (iii) at least ten percent (10%) of the
construction contract Subcontractors to qualify as Section 3 Subcontractors. Additionally, any
hiring or training opportunities generated should be provided to Section 3 and Targeted Section 3
workers to the greatest extent feasible. The list of proposed Subcontractors, including the MBE,
WBE and Section 3 Subcontractors, shall be submitted to the Authority for approval prior to the
Closing.
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' CMHA REQUEST FOR QUOTES
SECTION 3 RESIDENTS AND BUSINESS CONCERNS

J. CMHA is committed to fostering neighborhood economic improvement and the self- sufficiency
of its residents. This is done through taking proactive steps to hire local low- income persons and
to award contractors to business that are registered Section 3 businesses. Therefore, CMHA strives
to ensure that at least fifteen percent (15%) of all subcontracts are awarded to Section 3
businesses.

K. In accordance with the findings of the Congress, as stated in section 3, that other economic
opportunities offer an effective means of empowering low-income persons, a recipient is
encouraged to undertake efforts to provide to low-income persons economic opportunities other
than training, employment, and contract awards, in connection with section 3 covered assistance.

L. The Developer shall require all Subcontractors to send to each labor organization or representatives
of workers with which such Subcontractor has a collective bargaining agreement or other
understanding, if any, a notice advising the labor organization or workers' representative of the
Developer's and/or Subcontractor's commitments under Section 3, and will post copies of the
notice in conspicuous places at the work site where both employees and applicants for training and
employment positions can see the notice. Each Subcontractor shall certify to the Developer that
any vacant employment positions, including training positions, that are filled (i) after a
Subcontractor is selected but before the relevant contract is executed and (ii) with persons other
than those to whom the regulations of 24 C.F.R. Part 75 require employment opportunities to be
directed, were not filled to circumvent the Subcontractor's obligations under 24 C.F.R. Part 75 and
the Developer shall certify to the Authority that it has obtained all suchcertifications.

M. With respect to work performed in connection with section 3 covered Indian housing assistance,
section 7(b) of the Indian Self-Determination and Education Assistance Act (25 U.S.C. 450¢) also
applies to the work to be performed under this contract. Section 7(b) requires that to the greatest
extent feasible (i) preference and opportunities for training and employment shall be given to
Indians, and (ii) preference in the award of contracts and subcontracts shall be given to Indian
organizations and Indian-owned Economic Enterprises. Parties to this contract that are subject to
the provisions of section 3 and section 7(b) agree to comply with section 3 to the maximum extent
feasible, but not in derogation of compliance with section 7(b).

Assurance of Compliance Training, Employment, and Contracting Opportunities
The project assisted under this contract is subject to the requirements of Section 3 of the Housing and
Urban Development Act of 1968, as amended, 12 U.S.C. 170u. Section 3 requires that to the greatest
extent feasible, newly created opportunities that are generated by the awarding of this contract be given to:
e Section 3 Workers (25% minimum goal of labor hours) upon their qualifications.
e Section 3 Targeted Workers (5% Minimum of laborhours)

Notwithstanding any other provision of this contract, the applicant shall carry out the provisions of said

Section 3 and the regulations issued pursuant thereto by the Secretary set forth in 24 CFR Part 75, and all
applicable rules and orders of the Secretary issued thereunder prior to the execution of this contract. The
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3 CMHA REQUEST FOR QUOTES

SECTION 3 RESIDENTS AND BUSINESS CONCERNS

requirements of said regulations include but are not limited to development and implementation of a
Section 3 Action Plan/Strategy for utilizing Section 3 Business Concerns; the making of a good faith
effort, as defined by the regulation, to provide training, employment and business opportunities required
by Section 3; and incorporation of the “Section 3 Clause” specified by Section 75.9 and 75.17 of the
regulations in all contracts for work in connection with the project. The applicant and recipient agency,
certifies and agrees that it is under no contractual or other disability which would prevent it from
complying with these requirements.

Compliance with the provision of Section 3, the regulations set forth in 24 CFR Part 75, and all
applicable rules and orders of the Secretary issued thereunder prior to approval by the Government of the
application of this contract, shall be a condition of the Federal financial assistance provided to the project,
binding upon the applicant, its contractors and subcontractors, its successors, and assigns to the sanctions
specified by the contract, and to such sanctions as are specified by 24 CFR Section 75.

Action Plan Submission

The Section 3 Action Plan is a requirement for contracting opportunities with CMHA. The Section 3
Action Plan must indicate/describe the proposed strategies for achieving the Section 3 training and/or
employment goals, and subcontracting numerical goals, when and if newly created opportunities are
generated upon awarding of contracts. Failure to submit the Section 3 Action plan may jeopardize the
proposal/bid up to and including the possibility of said proposal/bid being deemed non-responsive.

Please review and complete the Section 3 Action Plan - Opportunities Strategies in the Bid. All Sections
need to be completed. This information will help to assist you in formulating your Section 3 Action Plan.
You will need to address each question and check the appropriate boxes in regards to how your company
will strive to achieve Section 3 Compliance to the “greatest extent feasible”. Please identify individual(s)
responsible for planning, implementing and tracking the projects’ Section 3 training, employment and/or
contracting goals.
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REQUEST FOR QUOTES

CMHA PREVAILING WAGES CLAUSE

TO THE CINCINNATI METROPOLITAN HOUSING AUTHORITY (CMHA)

In submitting this Bid, I acknowledge that:

A.

The Prevailing Wages shall be paid for a legal day’s work to laborers, workmen or mechanics
engaged in work under this Contract, at the site of the Project, in the trade or occupation listed.

The Wage Determinations provided shall be closely monitored by the
contractor/bidder/Proposer for any modifications until the actual construction work begins
locking in the wage determination for the duration of the contract. Wage determinations and
modifications can be monitored and obtained at www.wdol.gov. Failure to include the current
wage determination will not relieve the contractors of potential wageliabilities.

It shall be the Prime Contractor’s responsibility to verify the accuracy of the reported wages,
including his subcontractors.

It shall be the Contractors responsibility to be certain that all the classifications needed to
accomplish the contract fall underneath one of the classifications listed on the Wage
Determination provided in the scope of work.

In the event that a required classification is not listed, a contractor may submit a request for an
additional classification. Remember the request is not valid unless the Department of Labor
approves it. There will be no justification for an adjustment to a contract price due to an
increased wage rate. The contractor should have been aware of any particular skilled trades that
were not included in the original wage determination and thus accepted anyrisk that DOL
would “conform” a pay rate higher than what they estimated when they priced their proposal.
The contractor is responsible to propose wage/benefit rates that “bear a reasonable relationship
to the other classifications and rates listed on the wage determination.

bE

The following pages are the Prevailing Rates of Wages as ascertained by the State or other
Agency for thisProject.

Listed below is a checklist of items required for Wage and Hour Compliance.

Remember, prompt correction of deficiencies is essential. Failure to correct in a timely manner
will be the withholding of payments on your contract until the deficiencies are corrected.
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3 CMHA REQUEST FOR QUOTES

PREVAILING WAGES CLAUSE

I.  For your convenience listed below is a checklist of items required:

o Appointment of Paymaster
o Equal Employment Opportunity Affirmative Action Policy Statement (EEOAAPS)
o Equal Employment Opportunity Compliance Certificate (EEOCC)
o Letter of Understanding
o General and Subcontractors form (if applicable)
o Employment Utilization Report (upon completion)
o Section 3 Form (if applicable)
o Weekly certified payrolls that include:
o Contractor’s Name
o Contractor’s Address
o Payroll #
o Week Ending Date
o Project and Location
o Contract or Purchase Order No.
o Name of Employee
o Social Security Number
o Address of Employee
o No. of Exemptions
o Work Classification
o Calendar Days
o Hours Worked
o Total Hours
o Rate of Pay
o Gross Amount Earned
o Taxes or Write 1099 across columns if employee files his own taxes
o Statement of Compliance (back page of the payroll sheet)
o One of the boxes checked indicating if fringes benefits are paid in cash or
approved program
o Contract’s Signature Certifying Payroll

Fill with legible block letters

Signature:

Contact Person:

Company Name:

Date:
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CMHA

REQUEST FOR BIDS
SCOPE OF WORK

PART 1 ADMINISTRATIVE
1.1 GENERAL
A. Gold Standard

In 2012, CMHA established its Gold Performance Standards which consist of the
principles and values by which the Agency performs and how our partners, vendors,
contractors and consultants are measured.

The Gold Performance Standards are: Respect, Timely, Exceptional, Initiative,
Excellent, Quality, Accurate, Integrity, Value, Creativity, Accountability and
Professionalism. It's very imperative that our partners, vendors, contractors and

consultants abide by these standards that has been establish.

B. CMHA'’s Vendor Registration
1. The Contractor shall register as a CMHA's Vendor if not one already. To complete
CMHA's vendor registration packet visit www.cintimha.com under Business
Opportunities / Vendor Registration.
C. Prevailing Wages
1. The Contractor is responsible to consider the Prevailing Wage determination. The
Attached Wage Determination can be subject to change from the time of contractor
walk through to the date the bid is due. Typically, the wage rates are
updated/revised/modified on Friday's every week. To monitor the Wage Determination
visit: www.wdol.gov
D. Permits
1. The Contractor Shall Obtain all necessary permits for construction activities in
accordance with Federal, State and Local Jurisdiction.
E. Existing conditions

1.

The contractor shall field verify all existing condition prior to quoting. Contractor is
responsible to examine the job conditions and field measurement, distances, elevations,
clearances, etc. and base their quote and work on verified conditions. No Change Order

will be approved for modifications/alterations required to existing conditions that are
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CMHA

REQUEST FOR BIDS
SCOPE OF WORK

apparent on the drawings and specifications and visible during the walk through.

F. Drawings and Specifications

1.

The Contractor is responsible for comprehending the specifications, plans and
becoming familiar with the site location and performing/completing all the work in the

specifications at high standards in a professional manner.

G. Contract Management

1.

The Contractor shall provide a Construction Schedule and all applicable insurances at
the Pre-Construction meeting before starting construction.

The contractor shall furnish all labor, materials, tools, equipment and devices to
complete the work as specified in scope of work.

The contractor is responsible pay all utilities during construction ie. electric power,
natural gas and water. The contractor shall provide those not available on the property

and needed for construction.

H. Site Management

1.

The Contractor shall provide the Construction Project Manager and the Property
Manager (PM) with 48-hour advance notice prior to the start of work.

The Unit will be

@Vacant during construction. Ooccupied during construction.
The Building will be
@Vacant during construction. Ooccupied during construction.

Construction working hours are 8:00 a.m. - 4:00 p.m. Monday thru Friday. Weekend
work is prohibited if not approved in writing.

The Contractor shall coordinate and cooperate with surrounding residents who currently
reside in the houses and buildings to minimize conflicts. The contractor is fully
responsible for properly securing the house at the end of the work day.

The Contractor shall keep areas under construction clean on a daily basis. All un-used
construction material shall be removed from site at the end of each work day. The
contractor is prohibited from using any dumpsters and/or totters that are on site. The

contractor shall clean all areas that are affected by the renovation (i.e. mechanical room,
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CMHA

10.

11.

12.

13.

14.

15.

16.

REQUEST FOR BIDS
SCOPE OF WORK

public walk ways, driveway, etc.)

The Contractor shall secure the construction site. The Contractor shall secure and
protect all materials, tools and equipment stored on site and all work completed. CMHA
assumes no liability for these material, tools and equipment that may become missing
and/or damaged and not guarantees that the property's video surveillance captures the
incident, if available.

The contractor may store materials, tools and equipment on site if approved in writing
and as instructed by the owner.

The contractor shall have at least one person in charge and on site during the duration of
the project. This person shall be familiar with the project scope and daily construction
activities and other persons in the work area.

The contractor shall maintain all lawns/sites within the area contracted for the duration
of the project. Lawns shall be cut a minimum of once every 10 days from March
through October. The contractor shall also be responsible for the removal of all
rubbish, debris limbs, leaves, etc., within the area.

The Contractor shall coordinate with owner location of barriers and separations as
necessary to protect occupied areas from noise, dust or other disruptive activities.

The Contractor shall perform the work with a minimum of disruption by noise, odors,
dust or other disruptive causes to owner's normal operations.

The contractor is responsible for any damages that may occur to the existing exterior
and interior finish (i.e. landscaping, exterior facade, grass, concrete walks,
asphalt/concrete paving, drywall, flooring materials, wall base, wall/door finishes, etc.)
during the construction duration.

Protect all adjacent surfaces or finishes during all work. Restore affected surfaces if
damaged during construction.

CMHA does not furnish janitorial supplies. However, the contractor is encouraged to
contact the CMHA Materials Controls Department or Field Representative to get a list
of janitorial products commonly used by CMHA.

The contractor is responsible for all trash and debris in the units, and in the front, sides
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' REQUEST FOR BIDS
CMHA SCOPE OF WORK

and rear yards.
I. End of Construction

1. The contractor is to submit an Operation and Maintenance manual at the end of the
project, one hard copy and one digital copy in PDF format. The Operation and
Maintenance manual shall include manufacturer manual and warranty of all equipment
and/or devices used/purchased for this project.

2. The Contractor shall warranty all material and workmanship for a period of one year
after acceptance.

3. The contractor shall perform all tests, adjustments, etc. as required by equipment
manufacturer.

4. The Contractor shall perform all tests, adjustments, etc. as required on all new installed
devices. The equipment and devices are to be 100% operable/functional after

installation.

PART 2 CONTRACTOR RESPONSABILITIES
1. The Contractor shall:
1. Verify quantities to successfully complete the project.
ii. Coordinate with building operations and residents to minimize the interference
of day to day activities.
iii. Coordinate with building manager location of dumpster.
iv. Coordinate with any other contractor working in the building. CMHA has
several projects ongoing in this building.
v. The contractor or any of its personnel shall not enter any unit, at any time. No
exceptions.
vi. Smoking is not permitted inside the building or its surrounding areas.
vii. Keep all areas clean and free of debris during construction activities and after
hours.
viii. The contractor, subcontractors, material men, or suppliers shall use only

unmanufactured articles, materials, and supplies that have been mined or produced in
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3 CMHA REQUEST FOR BIDS

SCOPE OF WORK

the United States; and manufactured articles, materials, and supplies that have been
manufactured in the United States substantially all from articles, materials, or

supplies mined, produced, or manufactured in the United States.

® O
O
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SOLICTATION # 2025-9073
8443 Linderwood Ln. - Demolition

General Scope of Work

Item No. |Category |Location [Item Description

1 Demolition |Exterior Remove a1'1d d.1spose all landscaping, weeds, honeysuckles, dead trees,
stumps & ivy in the yard and on the home

) Demolition |Exterior Remov§ and dispose all vegetation from fences and spray fence line with
weed killer

3 Demolition |Exterior |Remove and dispose all pavers and gravel

4 Demolition |Exterior |Remove and dispose all items left in yard by previous residents

5 Demolition |Exterior |Remove and dispose of shed and all contents

6 Demolition |Exterior RemoYe anq dispose of stee.l pole at rear of home and patch roof to prevent
water intrusion to the interior of the home

. Demolition |Exterior Remove and dispose of metal awning over rear concrete patio. Take care
not to damage home

8 Lanscape |Grass Place 2" of topsoil in damaged area of yard and then seed and straw

Chimnev/ Remove and dispose of chimney, fireplace & all components within the
9 Demolition Fire lac)e/: heating system. Patch roof to prevent any water intrusion to the interior of
P the home. Properly terminate any electrical components.

10 Demolition nterior Remove and dispose all bookshelves, panelling and wall studs back to
drywall

11 Demolition |Flooring |Remove and dispose of all carpet, vinyl flooring, and tack strips

12 Demolition |Interior |Remove and dispose of all blinds & curtain rod assemblies

13 Demolition |Entry Remove and dispose of storm door and all broken glass.

14 Demolition |Electrical |Remove and dispose of all coax cable from the inside and outside of home

15 Demolition |Electrical |Remove and dispose of all components & wiring of the intercom system

16 Demolition |Kitchen Remove and dispose kitchen counter, dishwasher, sink, faucet, and

backsplash




Prevailing Wage Rate
Skilled Crafts

Name of Union: Asbestos Local 207

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCR01-2024ib Asbestos Worker 7/24/2024 7/24/2024
. . Irrevocable :
BHR Fringe Benefit Payments Fund L?/E/aFI( ?Zm
t
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*) ae
Classification
Asbestos
Abatemen $30.00 $10.45 $7.00 $0.65 $3.25 $0.00 $0.00 $0.00 $0.00 $51.35 |$66.35
t
Apprentice] BHR Percent
Trainee | $19.55 | $65.15 | $10.45 $1.60 $0.65 $1.00 $0.00 $0.00 $0.00 $0.00 $33.25 |$43.02

(*)Special Calculation Note :

Ratio :

3 Journeymen to 1 Trainee

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Ashland, Ashtabula*, Athens, Auglaize, Brown, Butler*, Carroll, Champaign, Clark, Clermont, Clinton,
Columbiana, Coshocton, Crawford, Cuyahoga, Darke, Delaware, Erie*, Fairfield, Fayette, Franklin, Geauga, Greene,
Guernsey, Hamilton, Hardin, Harrison, Highland, Hocking, Holmes, Huron, Knox, Lake, Licking, Logan, Lorain,
Madison, Mahoning, Marion, Medina, Miami, Montgomery, Morgan, Morrow, Muskingum, Noble, Perry, Pickaway,
Portage, Preble, Richland, Ross, Shelby, Stark, Summit, Trumbull, Tuscarawas, Union, Vinton, Warren*, Wayne

Special Jurisdictional Note :

Ashtabula County: (post offices & townships of Ashtabula, Austinburg, Geneva, Harperfield, Jefferson, Plymouth &
Saybrook) (townships of Andover, Cherry Valley, Colbrook, Canneaut, Denmark, Dorset, East Orwell, Hartsgrove,
Kingville, Lenox, Monroe,Morgan,New Lyme,North Kingsville, Orwell, Pierpoint, Richmond Rock Creek, Rome,
Shefield, Trumbull, Wayne, Williamsfield & Windsor) Butler County: (townships of Fairfield, Hanover, Liberty, Milford,
Morgan, Oxford, Ripley, Ross, St. Clair, Union & Wayne) (Lemon & Madison) Erie County: (post offices & townships
of Berlin, Berlin Heights,Birmingham,Florence, Huron, Milan, Shinrock & Vermilion) Warren County: (townships of:
Deerfield, Hamilton, Harlan, Salem, Union & Washington) (Clear Creek, Franklin, Mossie, Turtle Creek & Wayne)

Details :

Asbestos & lead paint abatement including,but not limited to the removal or encapsulation of asbestos & lead paint,all
work in conjunction with the preparation of the removal of same & all work in conjunction with the clean up after said
removal.The removal of all insulation materials, whether they contain asbestos or not, from mechanical systems
(pipes, boilers, ducts, flues, breaching, etc.) is recognized as being the exclusive work of the Asbestos Abatement
Workers. On all mechanical systems (pipes, boilers, ducts, flues, breaching, etc.) that are going to be demolished, the
removal of all insulating materials whether they contain asbestos or not shall be the exclusive work of the Laborers.
An Abatement Journeyman is anyone who has more than 600 hours in the Asbestos Abatement field.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Asbestos Local 8 Heat & Frost Insulators

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Asbestos Worker 3/1/2025 3/1/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund Total or;eem
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Asbestos $35.23 $9.24 $9.35 $0.45 $0.00 $4.00 $0.00 $0.00 $0.00 | $58.27 [$75.89
Insulators
Apprentice
Rates for
those that
began $ $ $ $ $ $ $ $ $ $ $
BEFORE
March 1,
2024
1st Year $19.38 $9.24 $5.10 $0.45 $0.00 $4.00 $0.00 $0.00 $0.00 $38.17 |$47.86
2nd Year $21.14 $9.24 $6.65 $0.45 $0.00 $4.00 $0.00 $0.00 $0.00 $41.48 |$52.05
3rd Year $22.90 $9.24 $6.65 $0.45 $0.00 $4.00 $0.00 $0.00 $0.00 $43.24 |$54.69
4th Year $24.66 $9.24 $6.65 $0.45 $0.00 $4.00 $0.00 $0.00 $0.00 $45.00 |$57.33
Apprentice] BHR Percent
1st Year [ $19.38 | $55.00 $9.24 $5.10 $0.45 $0.00 $0.00 $0.00 $0.00 $0.00 $34.17 |$43.85
2nd Year | $21.14 | $60.00 $9.24 $6.65 $0.45 $0.00 $0.00 $0.00 $0.00 $0.00 $37.48 |$48.05
3rd Year| $22.90 | $65.00 $9.24 $6.65 $0.45 $0.00 $4.00 $0.00 $0.00 $0.00 $43.24 |$54.69
4th Year | $24.66 | $70.00 $9.24 $6.65 $0.45 $0.00 $4.00 $0.00 $0.00 $0.00 $45.00 |$57.33

(*)Special Calculation Note :

Ratio :

1 Journeyman to 1 Apprentice 2 Journeymen to 2 Apprentices 3 Journeymen to 3 Apprentices 3 Journeymen to 1
Apprentice thereafter

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Brown, Butler*, Clermont, Hamilton, Highland, Warren*

Special Jurisdictional Note :

In Butler County:townships of fairfield,Hanover,Liberty,Milford,Morgan,Oxford,Ripley,Ross,St.Clair,Union & Wayne. In

Warren County: Townships of Deerfield,Hamilton,Harlan,Salem,Union & Washington

Details :




All work in connection with Asbestos Removal, Abatement, Encapsulation, Lead Abatement, Hazardous Materials and
Fire Stopping which is performed by employees in the Mechanic or Apprentice Classification shall be covered under
the terms of this Agreement..



Prevailing Wage Rate
Skilled Crafts

Name of Union: Boilermaker Local 105

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCN02-2013fb Boilermaker 10/1/2013 10/1/2013
. . Irrevocable .
BHR Fringe Benefit Payments Fund L%aFI( or;eem
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Boilermak $35.26 $7.07 | $1328 | $0.89 | $000 | $300 | $055 | $0.00 | $0.00 | $60.05 |$77.68

er

Apprentice] BHR Percent

ast® | 2469 | $7008 | $7.07 | $1130 | $0.89 | $0.00 | $210 | $055 | $0.00 | $0.00 | $46.60 |$58.95
2nd6 | s2645 | $75.02 | $7.07 | $1130 | $089 | $0.00 | $225 | $055 | $0.00 | $0.00 | $4851 [$61.74
Srdé | s2821 | $80.00 | $7.07 | $1130 | $089 | $0.00 | $240 | $055 | $0.00 | $0.00 | $50.42 [$64.52
ano. | 2098 | $85.02 | s$7.07 | $11.30 | $0.89 | $0.00 | $255 | $0.55 | $0.00 | $0.00 | $52.34 [$67.33
oine | ssose | 8752 | $7.07 | $1328 | $089 | $0.00 | $263 | $0.55 | $0.00 | $0.00 | $55.28 [$70.71

Snb | 3174 | $90.08 | s$7.07 | $1328 | $0.89 | $0.00 | $270 | $055 | $0.00 | $0.00 | $56.23 |$72.11

e | $3262 | $9250 | $7.07 | $1328 | $0.89 | $0.00 | $278 | $055 | $0.00 | $0.00 | $57.19 |$73.49

Siné | $3850 | $95.00 | $7.07 | $1328 | $0.89 | $0.00 | $2.85 | $055 | $0.00 | $0.00 | $58.14 |$74.89

(*)Special Calculation Note :

Other is Supplemental Health and Welfare

Ratio :

5 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Athens, Brown, Butler, Champaign, Clark, Clermont, Clinton, Fairfield, Fayette, Franklin, Gallia, Greene,
Guernsey, Hamilton, Highland, Hocking, Jackson, Lawrence, Licking, Madison, Meigs, Miami, Montgomery, Morgan,
Muskingum, Noble, Perry, Pickaway, Pike, Preble, Ross, Scioto, Vinton, Warren

Special Jurisdictional Note :

Details :



Prevailing Wage Rate
Skilled Crafts

Name of Union: Bricklayer Local 23 (Cincinnati)

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Bricklayer 6/1/2025 6/1/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund L%aFI( or;eem
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Bricklayer $36.25 $10.44 | $6.94 $0.75 $0.00 $0.00 $0.00 $0.00 $0.00 | $54.38 [$72.51
,\S,lt;’s"fn $36.25 $10.44 | $6.94 $0.75 $0.00 $0.00 $0.00 $0.00 $0.00 | $54.38 |[$72.51
Pointer
Caulker $36.25 $10.44 | $6.94 $0.75 $0.00 $0.00 $0.00 $0.00 $0.00 | $54.38 |[$72.51
Cleaner
Rvﬁ’,gﬁfé‘ﬁgy $37.25 $10.44 | $6.94 $0.75 $0.00 $0.00 $0.00 $0.00 $0.00 | $55.38 |$74.01
Refractory
Worker $39.25 $1044 | $6.94 $0.75 $0.00 $0.00 $0.00 $0.00 $0.00 | $57.38 |[$77.01
Hot Pay
Sawman $36.50 $10.44 | $6.94 $0.75 $0.00 $0.00 $0.00 $0.00 $0.00 | $54.63 [$72.88
""f\‘%gﬁt $36.50 $10.44 | $6.94 $0.75 $0.00 $0.00 $0.00 $0.00 $0.00 | $54.63 |$72.88
Free
Standing $36.75 $10.44 | $6.94 $0.75 $0.00 $0.00 $0.00 $0.00 $0.00 | $54.88 |$73.26
Chimney
Apprentice] BHR Percent
mﬁtﬁs $25.38 | $70.02 | $10.44 | $6.94 $0.75 $0.00 $0.00 $0.00 $0.00 $0.00 | $43.51 |$56.20
nﬁgﬂtﬁs $26.83 | $74.02 | $10.44 | $6.94 | $075 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $44.96 |$58.38
rﬁgﬂtﬁs $28.28 | $78.00 | $10.44 | $6.94 $0.75 $0.00 $0.00 $0.00 $0.00 $0.00 | $46.41 |$60.54
ano. | $2073 | $82.02 | s10.44 | 694 | $075 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $47.86 [$62.73

rr?ct)r:lt%s $31.18 $86.02 $10.44 $6.94 $0.75 $0.00 $0.00 $0.00 $0.00 $0.00 $49.31 [$64.90

S | $3263 | $90.00 | $10.44 | $6.94 | $075 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $50.76 |$67.07

e | $34.08 | $94.02 | $10.44 | s$6.94 | $075 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $52.21 |$69.25

Siné | $3553 | $98.00 | $10.44 | $6.94 | $075 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $53.66 |$71.42

MASON
FINISIID-lER $16.31 $45.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $16.31 |$24.47
1-90 Days

9%‘255 $16.31 | $4500 | $1044 | $000 | $000 | $000 | $000 | $0.00 | $0.00 | $0.00 | $26.75 |$34.91
%ny*s $18.13 | $5000 | $1044 | $0.00 | $000 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $2857 |$37.64

(*)Special Calculation Note :



**In order to utilize a Pre-Apprentice, you must have 1 Registerd Apprentice in your employ. Mason Trainees Health
and Welfare after 180 days

Ratio :

1-2 Journeyman to 1 Apprentice  3-4 Journeyman to 2 Apprentice  5-6 Journeyman to 2 Apprentice  7-10
Journeyman to 3 Apprentice 1 Apprentice permits 1 Mason Trainee 2 Apprentice permits 1 Mason Trainee 3
Apprentice permits 2 Mason Trainees 4 Apprentice permits 2 Mason Trainees For each additional 5 Journeyman to
1 Apprentice, for every 3 additional Apprentices, 1 Mason Finisher may be added

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Clermont, Hamilton, Preble*, Warren

Special Jurisdictional Note :

In Preble County the following townships are included: (Dixon, Gasper, Graits, Israel, Lanier and Somers)

Details :

MASON FINISHER:duties shall be to work in all aspects of Masonry construction taking direction from the employer
and the Journeyman Bricklayer & Stone Mason's working on the job. Mason Finisher's may work on job site only when
a registered apprentice is on job and the ratios in table above will strictly be enforced. Refractory work is classified as
working with any of the following materials: Acid brick, carbon black brick or carbon black block, firebrick
grinding, plastics (with a gun) and any resinous cement. Fifty cents ($0.50) per hour above scale shall be paid to
employees working on free standing industrial or institutional chimneys which are completely detached from any
building structure.



Prevailing Wage Rate

Skilled Crafts

Name of Union: Bricklayer Local 23 Heavy Hwy (A)

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2024ib Bricklayer 6/5/2024 6/5/2024
. . Irrevocable .
BHR Fringe Benefit Payments Fund L?/E/aFI( orxzm
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Cement
Mason
Bricklayer $33.39 $1000 | $953 | $053 | $000 | $000 | $0.00 | $0.00 | $0.00 | $53.45 |$70.15
Water
Works A
Apprentice] BHR Percent
istyear | $23.37 | $70.00 | $10.00 $9.53 $0.53 $0.00 $0.00 $0.00 $0.00 $0.00 $43.43 |$55.12
2nd year | $26.71 $80.00 | $10.00 $9.53 $0.53 $0.00 $0.00 $0.00 $0.00 $0.00 $46.77 |$60.13
3rdyear | $30.05 | $90.00 | $10.00 $9.53 $0.53 $0.00 $0.00 $0.00 $0.00 $0.00 $50.11 |$65.14

(*)Special Calculation Note :

NOT FOR BUILDING CONSTRUCTION.

Ratio :

3 Journeymen to 1 Apprentice 6 Journeymen to 2 Apprentice 9 Journeymen to 3 Apprentice 12 Journeymen to 4
Apprentice 15 Journeymen to 5 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont,

Clinton, Columbiana, Coshocton, Crawford, Cuyahoga, Darke, Defiance, Delaware, Erie, Fairfield, Fayette, Franklin,
Fulton, Gallia, Geauga, Greene, Guernsey, Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes,
Huron, Jackson, Jefferson, Knox, Lake, Lawrence, Licking, Logan, Lorain, Lucas, Madison, Mahoning, Marion,
Medina, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow, Muskingum, Noble, Ottawa, Paulding, Perry,
Pickaway, Pike, Portage, Preble, Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby, Stark, Summit,
Trumbull, Tuscarawas, Union, Van Wert, Vinton, Warren, Washington, Wayne

Special Jurisdictional Note :

Details :

(A) Highway Construction, Sewer, Waterworks And Utility Construction, Industrial & Building Site Heavy Construction,
Airport Construction Or Railroad Construction Work. (B) Power Plant, Tunnels, Amusement Park, Athletic Stadium Site
Work ,Pollution Control,Sewer Plant, Waste Plant, & Water Treatment Facilities, Construction.




Prevailing Wage Rate

Skilled Crafts

Name of Union: Bricklayer Local 23 Heavy Hwy (B)

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO1-2024ib Bricklayer 6/5/2024 6/5/2024
. . Irrevocable :
BHR Fringe Benefit Payments Fund L?/E/aFI( orxzm
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Cement
Mason
Bricklayer
power $34.39 $10.00 | $952 | $054 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $54.45 |$71.65
Tunnels
Amuseme
nt Parks B
Apprentice] BHR Percent
1st year $24.07 $70.00 $10.00 $9.52 $0.54 $0.00 $0.00 $0.00 $0.00 $0.00 $44.13 |$56.17
2nd year | $27.51 $80.00 $10.00 $9.52 $0.54 $0.00 $0.00 $0.00 $0.00 $0.00 $47.57 [$61.33
3rd year $30.95 $90.00 $10.00 $9.52 $0.54 $0.00 $0.00 $0.00 $0.00 $0.00 $51.01 |$66.49

(*)Special Calculation Note :

NOT FOR BUILDING CONSTRUCTION.

Ratio :

3 Journeymen to 1 Apprentice 6 Journeymen to 2 Apprentice 9 Journeymen to 2 Apprentice 12 Journeymen to 4
Apprentice 15 Journeymen to 5 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont,

Clinton, Columbiana, Coshocton, Crawford, Cuyahoga, Darke, Defiance, Delaware, Erie, Fairfield, Fayette, Franklin,
Fulton, Gallia, Geauga, Greene, Guernsey, Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes,
Huron, Jackson, Jefferson, Knox, Lake, Lawrence, Licking, Logan, Lorain, Lucas, Madison, Mahoning, Marion,
Medina, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow, Muskingum, Noble, Ottawa, Paulding, Perry,
Pickaway, Pike, Portage, Preble, Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby, Stark, Summit,
Trumbull, Tuscarawas, Union, Van Wert, Vinton, Warren, Washington, Wayne

Special Jurisdictional Note :

Details :

(A) Highway Construction, Sewer, Waterworks And Utility Construction, Industrial & Building Site Heavy Construction,
Airport Construction Or Railroad Construction Work. (B) Power Plant, Tunnels, Amusement Park, Athletic Stadium Site
Work ,Pollution Control,Sewer Plant, Waste Plant, & Water Treatment Facilities, Construction.




Prevailing Wage Rate
Skilled Crafts

Name of Union: Bricklayer Local 23 Tile Finisher

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2023ib Bricklayer 9/1/2023 9/1/2023
. . Irrevocable :
BHR Fringe Benefit Payments Fund Total or;eem
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Brich_:ayer
ile
Marble $27.87 $9.67 $5.85 $0.54 $0.00 $0.25 $0.00 $0.00 $0.00 $44.18 |$58.12
Terrazzo
Finisher
Terrazzo
GBase $28.37 $9.67 $5.85 $0.54 $0.00 $0.25 $0.00 $0.00 $0.00 $44.68 |$58.87
rinder
Marble
|§a|r.1d|;ar $27.97 $9.67 $5.85 $0.54 $0.00 $0.25 $0.00 $0.00 $0.00 $44.28 |$58.27
olisher

Apprentice] BHR Percent

1st6
months $18.12 $65.00 $9.67 $5.85 $0.54 $0.00 $0.25 $0.00 $0.00 $0.00 $34.43 |$43.48
0-600 hrs

2nd 6

Grgﬁqtggo $19.51 | $70.00 $9.67 $5.85 $0.54 $0.00 $0.25 $0.00 $0.00 $0.00 $35.82 |$45.57

hrs

3rd 6

15“0‘;'?1“8300 $20.90 | $75.00 | $9.67 $5.85 $0.54 $0.00 $0.25 $0.00 $0.00 $0.00 | $37.21 |$47.66

hrs

4th 6

15“0‘;']21300 $22.30 | $80.00 | $9.67 $5.85 $0.54 $0.00 $0.25 $0.00 $0.00 $0.00 | $38.61 [$49.75

hrs

5th 6

zgnoﬂ?ghgoo $23.69 | $85.00 | $9.67 $5.85 $0.54 $0.00 $0.25 $0.00 $0.00 $0.00 | $40.00 [$51.84

hrs

6th 6
months $26.48 $95.00 $9.67 $5.85 $0.54 $0.00 $0.25 $0.00 $0.00 $0.00 $42.79 |$56.02
3001-3600

1;30 Days
rior to
Entering $16.72 $60.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $16.72 [$25.08
Apprﬁntice
ship

(*)Special Calculation Note :

Classification title contains "Bricklayer" because contract originates within the Bricklayer Local. Note that the
classification description is clarified after the local union number at the top of the page.

Ratio :

1 Journeyman to 1 Apprentice 5 Journeymen to 1 Apprentice 10 Journeymen to 2 Apprentices 15 Journeymen to 3
Apprentices 20 Journeymen to 4 Apprentices 25 Journeymen to 5 Apprentices



Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Brown, Butler, Clermont, Gallia, Hamilton, Lawrence, Preble*, Scioto, Warren, Warren*

Special Jurisdictional Note :

Warren in the townships of Dixon, Gasper, Isrsel, Somers & Gratis in Prebble County

Details :
**In order to utilize a Pre-Apprentice, you must have 1 Registerd Apprentice in your employ.**



Prevailing Wage Rate
Skilled Crafts

Name of Union: Bricklayer Local 23 Tile Mechanic

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO1-2023ib Bricklayer 9/1/2023 9/1/2023

- Fringe Benefit Payments Irre\éggﬂble Total | Overt
PWR Rate

H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)

Classification

Bricklayer
Tile
T,ng‘égo $32.41 $9.67 $5.85 $0.57 $0.00 $0.25 $0.00 $0.00 $0.00 | $48.75 |$64.96

Mason
Mechanic

Marble
Layout $32.91 $9.67 $5.85 $0.57 $0.00 $0.25 $0.00 $0.00 $0.00 $49.25 |$65.71
Work

Swing
Scaffold $33.91 $9.67 $5.85 $0.57 $0.00 $0.25 $0.00 $0.00 $0.00 $50.25 [$67.21
Worker

Apprentice] BHR Percent

5th/6
Months $22.69 $70.00 $9.67 $5.85 $0.57 $0.00 $0.25 $0.00 $0.00 $0.00 $39.03 |$50.37
0-600 hrs

6th/6
6’8“10_2‘;‘30 $25.93 | $80.00 $9.67 $5.85 $0.57 $0.00 $0.25 $0.00 $0.00 $0.00 | $42.27 |$55.23
hrs

7th/6
1’2“0‘}[”1“8300 $27.55 | $85.00 | $9.67 | $585 | $057 | $0.00 | $0.25 | $0.00 | $0.00 | $0.00 | $43.89 |$57.66
hrs.

8th/6
1?0‘}%?00 $29.17 | $90.00 | $967 | $5.85 | $057 | $0.00 | $025 | $0.00 | $0.00 | $0.00 | $4551 |$60.09
hrs.

(*)Special Calculation Note :

Classification title contains "Bricklayer" because contract originates within the Bricklayer Local. Note that the
classification description is clarified after the local union number at the top of the page.

Ratio :

1 Journeyman to 1 Apprentice 5 Journeymen to 1 Apprentice 10 Journeymen to 2 Apprentices 15 Journeymen to 3
Apprentices 20 Journeymen to 4 Apprentices 25 Journeymen to 5 Apprentices

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Brown, Butler, Clermont, Gallia, Hamilton, Lawrence, Preble*, Scioto, Warren

Special Jurisdictional Note :



In Preble County the Townships of Dixon, Israel, Gasper, Lanier, Somers and Gratis.

Details :
**In order to utilize a Pre-Apprentice, you must have 1 Registerd Apprentice in your employ.**



Prevailing Wage Rate
Skilled Crafts

Name of Union: Carpenter & Pile Driver SW District HevHwy

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Carpenter 5/21/2025 5/21/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund Total on\;Zm
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Journeym $36.09 $9.42 $6.95 $0.70 $0.00 $5.77 $0.16 $0.00 $0.00 $59.09 |$77.14

an

Apprentice] BHR Percent

vore | $2526 | $7000 | $9.42 | $6.95 | $070 | $0.00 | $577 | $0.16 | $0.00 | $0.00 | $48.26 |$60.89
pand® | $2526 | $70.00 | $9.42 | $6.95 | $070 | $0.00 | $577 | $0.16 | $0.00 | $0.00 | $48.26 |$60.89
ord® | $2887 | $80.00 | $9.42 | $6.95 | $070 | $0.00 | $577 | $0.46 | $0.00 | $0.00 | $51.87 |$66.31
vihO | $2887 | $80.00 | s$9.42 | 695 | $070 | $0.00 | $577 | $0.46 | $0.00 | $0.00 | $51.87 |$66.31
oin® | $3248 | $90.00 | $042 | $6.95 | $0.70 | $0.00 | $577 | so.16 | $0.00 | $0.00 | $55.48 [$71.72

I\/EI;ct)r:lt%s $32.48 $90.00 $9.42 $6.95 $0.70 $0.00 $5.77 $0.16 $0.00 $0.00 $55.48 [$71.72

I\/7Ict)?1t6hs $34.29 $95.00 $9.42 $6.95 $0.70 $0.00 $5.77 $0.16 $0.00 $0.00 $57.29 |[$74.43

I\/EI;ct)?lt?ls $34.29 $95.00 $9.42 $6.95 $0.70 $0.00 $5.77 $0.16 $0.00 $0.00 $57.29 |[$74.43

(*)Special Calculation Note :

Other is UBC National Fund.

Ratio :

1 Journeymen to 1 Apprentice An employer shall have the right to employ one (1) Apprentice for one (1) Journeyman
Carpenter in its employment for the first Apprentice employed, and 1 (1) Apprentice for two (2) Journeyman Carpenter
for additional Apprectices employed. Thereafter, every third additonal carpenter hired shall be an apprentice, if
available, and if practical for the type of work being performed.

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Champaign, Clark, Clermont, Clinton, Darke, Greene, Hamilton, Logan, Miami, Montgomery, Preble,
Shelby, Warren

Special Jurisdictional Note :

Details :



Highway Construction, Airport Construction, Heavy Construction but not limited to:(tunnels,subways,drainage
projects,flood control,reservoirs). Railroad Construction,Sewer Waterworks & Utility Construction but not limited to:
(storm sewers, waterlines, gaslines). Industrial & Building Site, Power Plant, Amusement Park, Athletic Stadium Site,
Sewer and Water Plants. When the Contractor furnishes the necessary underwater gear for the Diver, the Diver shall
be paid one and one half (1&1/2) times the journeyman rate for the time spent in the water.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Carpenter & Pile Driver SW Zone 2

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Carpenter 6/11/2025 6/11/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund L%aFI( or;eem
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Carpenter $33.34 $9.28 | $695 | $070 | $0.00 | $374 | $0.16 | $0.00 | $0.00 | $54.17 |$70.84
Pile Driver $33.34 $9.28 | $6.95 | $0.70 | $0.00 | $374 | $0.16 | $0.00 | $0.00 | $54.17 |$70.84
Apprentice] BHR Percent
vor® | $2334 | $7000 | so.28 | s200 | $070 | $0.00 | $374 | $0.16 | $0.00 | $0.00 | $39.22 |$50.89
ana® | $2334 | $7000 | $9.28 | $200 | $070 | $0.00 | $374 | $0.16 | $0.00 | $0.00 | $39.22 |$50.89
ord® | $26.67 | $80.00 | s$9.28 | s556 | $070 | $0.00 | $374 | $0.46 | $0.00 | $0.00 | $46.11 |$59.45
vian® | $26.67 | $80.00 | $9.28 | $556 | $070 | $0.00 | $374 | $0.16 | $0.00 | $0.00 | $46.11 |$59.45
wth® | $30.01 | $90.00 | so.28 | se26 | $070 | $0.00 | $374 | $0.46 | $0.00 | $0.00 | $50.15 |$65.15
van® | $30.01 | $90.00 | $9.28 | $6.26 | $070 | $0.00 | $374 | $0.16 | $0.00 | $0.00 | $50.15 |$65.15
\in® | $31.67 | $95.00 | $0.28 | $6.60 | $0.70 | $0.00 | $3.74 | so16 | $0.00 | $0.00 | $52.15 [$67.99
(o6 | $31.67 | $95.00 | $o.28 | s$6.60 | $0.70 | $0.00 | $374 | so16 | $0.00 [ $0.00 | $52.15 [$67.99

(*)Special Calculation Note :

Other is for UBC National Fund.

Ratio :

1 Journeyman to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Clermont, Clinton, Hamilton, Warren

Special Jurisdictional Note :

Details :




Carpenter duties shall include but not limited to: Pile driving, milling,fashioning,joining,assembling,erecting,fastening,
or dismantling of all material of wood,plastic,metal.fiber,cork,and composition, and all other substitute materials: pile
driving,cutting,fitting,and placing of lagging, and the handling,cleaning,erecting,installing,and dismantling of
machinery,equipment,and erecting pre-engineered metal buildings. Pile Drivers work but not limited to: unloading,
assembling,erection,repairs,operation,signaling,dismantling, and reloading all equipment that is used for pile driving
including pile butts. pile butts is defined as sheeting or scrap piling. Underwater work that may be required in
connection with the installation of piling. The diver and his tender work as a team and shall arrive at their own financial
arrangements with the contractor.Any configuration of wood, steel, concrete, or composite that is jetted, driven, or
vibrated onto the ground by conventional pile driving equipment for the purpose of supporting a future load that may be
permanent or temporary. Driving bracing,plumbing,cutting off and capping of all piling whether wood,metal,pipe piling
or composite. loading, unloading, erecting, framing, dismantling, moving, and handling of pile driving equipment. piling
used in the construction and repair of all wharves, docks, piers, trestles, caissons, cofferdams, and the erection of all
sea walls and breakwaters. All underwater and marine work on bulkheads, wharves,docks,shipyards, caissons, piers,
bridges, pipeline work, viaducts, marine cable and trestles, as well as salvage and reclamation work where divers are
ﬁmp:oyed. Rate shall include carpenters, acoustic, and ceiling installers, drywall installers, pile drivers, and
oorlayers.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Carpenter Floorlayer SW District G

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Carpenter 2/19/2025 2/19/2025
. . Irrevocable .
Overt
BHR Fringe Benefit Payments Fund L%aFl( r;/“e;rl
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
%ﬁggﬁ;‘;‘g $30.96 $8.39 $6.95 $0.60 $0.00 $2.50 $0.16 $0.00 $0.00 $49.56 |$65.04
Apprentice] BHR Percent
n1 g}]t?]s $21.67 | $70.00 | $8.39 $2.00 $0.60 $0.00 $2.50 $0.16 $0.00 $0.00 | $35.32 |$46.16
égﬂtﬁs $21.67 | $70.00 | $8.39 | $2.00 | s0.60 | $0.00 | $250 | 0.6 | $0.00 | $0.00 | $35.32 |$46.16
rﬁg‘r’]tﬁ s | $2477 | $80.00 | $8.39 $5.56 $0.60 $0.00 $2.50 $0.16 $0.00 $0.00 | $41.98 |$54.36
no. | $2477 | $80.00 | $839 | s556 | $0.60 | $0.00 | $250 | $0.16 | $0.00 | $0.00 | $41.98 |$54.36
n?g;]tis $27.86 | $90.00 | $8.39 $6.26 $0.60 $0.00 $2.50 $0.16 $0.00 $0.00 | $45.77 |$59.71
n?g;]tis $27.86 | $90.00 | $8.39 $6.26 $0.60 $0.00 $2.50 $0.16 $0.00 $0.00 | $45.77 |$59.71
rmgs $29.41 | $95.00 | $8.39 $6.60 $0.60 $0.00 $2.50 $0.16 $0.00 $0.00 | $47.66 |[$62.37
n?gr]n?]s $29.41 | $95.00 | $8.39 $6.60 $0.60 $0.00 $2.50 $0.16 $0.00 $0.00 | $47.66 |[$62.37

(*)Special Calculation Note :

Other: UBC National Fund and Install

Ratio :

1 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Champaign, Clark, Clermont, Clinton, Darke, Greene, Hamilton, Logan, Miami, Montgomery, Preble,
Shelby, Warren

Special Jurisdictional Note :

Details :




Scope of work shall include, but not be limited to: receiving,unloading,handling,distribution and installation of all
carpeting materials,carpet padding or matting materials and all resilient materials whether for use on walls,
floors,counter, sink,table and all preparation work necessary in connection therewith, including sanding work. the
installation of nonstructural under-layment and the work of removing, cleaning waxing of any of the above. Carpeting
shall include any floor covering composed of either natural or synthetic fibers that are made in breadths to be sewed,
fastened or directly glued to floors or over cushioning sound-proofing materials.Resilient Floors shall consist of and
include the laying of all special designs of wood,wood block, wood composition, cork, linoleum, asphalt, mastic, plastic,
rubber tile,whether nailed or glued.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Carpenter Millwright Local 1090 SW Zone |

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2024ib Carpenter 10/2/2024 10/2/2024
. . Irrevocable .
Overt
BHR Fringe Benefit Payments Fund Total vert
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
%{fﬁ‘éﬁ{ $35.30 $8.42 $6.95 $0.62 $0.00 $7.77 $0.19 $0.00 $0.00 $59.25 [$76.90
Apprentice] BHR Percent
rgg}]t%s $21.18 | $60.00 | $8.42 | $427 | $062 | $0.00 | $4.66 | $0.19 | $0.00 | $0.00 | $39.34 [$49.93
égﬂtﬁs $2295 | $65.02 | $8.42 | $4.61 $062 | $0.00 | $5.05 | $0.19 | $0.00 | $0.00 | $41.84 [$53.32
rﬁg‘r’]tﬁs $2471 | $70.00 | $842 | $494 | s062 | $0.00 | $544 | $0.19 | $0.00 | $0.00 | $44.32 |$56.68
n?g;]tis $26.48 | $75.02 | $842 | $528 | s062 | $0.00 | $583 | $0.19 | $0.00 | $0.00 | $46.82 |$60.06
n?g;]tis $2824 | $80.00 | $8.42 | $5.61 $062 | $0.00 | $622 | $019 | s0.00 | $0.00 | $49.30 [$63.42

oiné | $30.01 | $85.00 | $842 | $595 | $062 | $0.00 | $6.60 | $0.19 | $0.00 | $0.00 | $51.79 |$66.79

e | 83177 | $90.00 | ss42 | se28 | 062 | $0.00 | $6.99 | $0.19 | $0.00 | $0.00 | $54.27 |$70.16

Sinb | 3854 | $95.02 | ss42 | se62 | 062 | $0.00 | $7.38 | $0.19 | $0.00 | $0.00 | $56.77 |$73.54

(*)Special Calculation Note :

Other ($0.19) $0.14 National Fund and National Millwright Fund $0.05

Ratio :

3 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Clermont, Clinton, Hamilton, Warren

Special Jurisdictional Note :

Details :



Prevailing Wage Rate
Skilled Crafts

Name of Union: Cement Mason Local 132 (Cincinnati)

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Cement Mason 6/1/2025 6/1/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund ITD%E/aFI( oézm
t
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*) ae
Classification
Cement $33.60 $8.20 $6.50 $0.80 $0.00 $0.49 $0.06 $0.00 $0.00 $49.65 |$66.45

Mason

Apprentice] BHR Percent

1st Year | $23.52 $70.00 $8.20 $6.50 $0.80 $0.00 $0.49 $0.06 $0.00 $0.00 $39.57 |[$51.33

2nd Year | $26.88 $80.00 $8.20 $6.50 $0.80 $0.00 $0.49 $0.06 $0.00 $0.00 $42.93 |$56.37

3rd Year | $30.24 $90.00 $8.20 $6.50 $0.80 $0.00 $0.49 $0.06 $0.00 $0.00 $46.29 [$61.41

(*)Special Calculation Note :

Other: International Training Fund

Ratio :

1 Journeyman to 1 Apprentice 4 Journeymen to 2 Apprentices 7 Journeymen to 3 Apprentices 10 Journeymen to 4
Apprentices

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Clermont, Hamilton, Highland, Warren

Special Jurisdictional Note :

Details :

*Cement Masons working on silo & slip form work shall receive $.50 per hour over Journeyman scale. *Cement
Masons working on swinging scaffolds shall receive $.50 per hour over Journeyman scale. *Cement Masons working
on high lifts from 20' and above shall receive $.50 per hour over Journeyman scale.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Cement Mason Local 132 Hev Hwy (Cincinnati)

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Cement Mason 5/1/2025 5/1/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund Total on\;Zm
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
C,\‘Zg“s%?]‘ $37.34 $9.00 $7.65 $0.80 $0.00 $2.30 $0.07 $0.00 $0.00 | $57.16 [$75.83
Apprentice] BHR Percent
1st Year | $26.14 | $70.00 $9.00 $7.65 $0.80 $0.00 $2.30 $0.07 $0.00 $0.00 $45.96 |$59.03
2nd Year | $29.87 | $80.00 $9.00 $7.65 $0.80 $0.00 $2.30 $0.07 $0.00 $0.00 $49.69 |$64.63
3rd Year | $33.61 $90.00 $9.00 $7.65 $0.80 $0.00 $2.30 $0.07 $0.00 $0.00 $53.43 |$70.23

(*)Special Calculation Note :

Other: International Training Fund

Ratio :

1 Journeyman to 1 Apprentice 2 Journeymen to 1 Apprentice thereafter

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Clermont, Hamilton, Highland, Warren

Special Jurisdictional Note :

Details :

Highway Construction, Sewer, Waterworks And Utility Construction, Industrial & Building Site, Heavy Construction,
Airport Construction Or Railroad Construction Work, Power Plant, Tunnels, Amusement Park, Athletic Stadium Site
Work, Pollution Control, Sewer Plant, Waste & Water Plant, Water Treatment Facilities Construction.




Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical Local 212 Inside

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO1-2025ib Electrical 7/9/2025 7/9/2025
- Fringe Benefit Payments Irre\lég(r:%ble Toul Overt

Rate

H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)

Classification

Electrician $38.05 $8.05 $10.59 $0.68 $0.00 $3.00 $0.65 $0.00 $0.00 $61.02 [$80.04

Apprentice] BHR Percent

(;?fg’ggiﬁ‘js $17.12 | $45.00 | $8.05 $0.51 $0.31 $0.00 $0.35 $0.00 $0.00 $0.00 | $26.34 [$34.90

2nd period
1000h— $18.26 $48.00 $8.05 $0.55 $0.33 $0.00 $0.35 $0.00 $0.00 $0.00 $27.54 |$36.67
2000 hrs

3rd period
328806 $19.03 $50.02 $8.05 $5.30 $0.34 $0.00 $1.80 $0.65 $0.00 $0.00 $35.17 |[$44.69
5 rs

4th period
3500h- $19.79 $52.00 $8.05 $5.50 $0.36 $0.00 $1.85 $0.65 $0.00 $0.00 $36.20 |$46.09
5000 hrs

5th period
658806 $21.69 $57.00 $8.05 $6.04 $0.39 $0.00 $1.90 $0.65 $0.00 $0.00 $38.72 |[$49.56
5 rs

6th period
6500- $25.87 $68.00 $8.05 $7.21 $0.47 $0.00 $2.20 $0.65 $0.00 $0.00 $44.45 |$57.39
8000 hrs

(*)Special Calculation Note :

Other: Supplemental Unemployment

Ratio :

1 - 3 Journeyman to 2 Apprentices
4 - 6 Journeyman to 4 Apprentices
7 - 9 Journeyman to 6 Apprentices

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Clermont, Hamilton

Special Jurisdictional Note :

Details :



Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical Local 212 Inside Lt Commercial South West

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2023ib Electrical 1/1/2024 1/1/2024
. . Irrevocable :
BHR Fringe Benefit Payments Fund Total or;eem
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Electrician $34.41 $7.60 $10.03 $0.62 $0.00 $2.65 $0.65 $0.00 $0.00 $55.96 |[$73.17
CE-3
12,001-14, $27.05 $6.67 $0.81 $0.88 $0.00 $0.81 $0.00 $0.00 $0.00 $36.22 |$49.75
000 Hrs
CE-2
10,001-12, $21.64 $6.67 $0.65 $0.88 $0.00 $0.65 $0.00 $0.00 $0.00 $30.49 |$41.31
000 Hrs
CE-1
8,%(())1|:|10,0 $19.83 $6.67 $0.59 $0.88 $0.00 $0.59 $0.00 $0.00 $0.00 $28.56 |$38.48
rs
CW-4
6,00L—8,00 $18.03 $6.67 $0.54 $0.88 $0.00 $0.54 $0.00 $0.00 $0.00 $26.66 |$35.68
0 Hrs
CWwW-3
4,06)L—6,00 $16.23 $6.67 $0.49 $0.88 $0.00 $0.49 $0.00 $0.00 $0.00 $24.76 |$32.88
rs
CW-2
2,00L—4,00 $15.33 $6.67 $0.46 $0.88 $0.00 $0.46 $0.00 $0.00 $0.00 $23.80 |[$31.47
0 Hrs
CW-1
0-%'000 $14.42 $6.67 $0.43 $0.88 $0.00 $0.43 $0.00 $0.00 $0.00 $22.83 |$30.04
rs

Apprentice] BHR Percent

ostperiod | g1548 | $45.00 | $7.60 | $0.46 | $0.28 | $0.00 | $0.35 | $0.00 | $0.00 | $0.00 | $24.17 [$31.92

2nd period
1000-
2000 hrs

$16.52 $48.00 $7.60 $0.50 $0.30 $0.00 $0.35 $0.00 $0.00 $0.00 $25.27 |[$33.53

3rd period
3%88% $17.21 $50.02 $7.60 $5.02 $0.31 $0.00 $1.60 $0.65 $0.00 $0.00 $32.39 [$41.00
rs

4th period
SSOOH $17.89 $52.00 $7.60 $5.22 $0.32 $0.00 $1.65 $0.65 $0.00 $0.00 $33.33 |$42.28
5000 hrs

5th period
Ggggoh $19.61 $57.00 $7.60 $5.72 $0.35 $0.00 $1.70 $0.65 $0.00 $0.00 $35.63 [$45.44
rs

6th period
6500h— $23.40 $68.00 $7.60 $6.82 $0.42 $0.00 $1.95 $0.65 $0.00 $0.00 $40.84 |$52.54
8000 hrs

(*)Special Calculation Note :

Other is; Supplemental Unemployment

Ratio :



Each Job site shall be allowed a ratio of two (2) Apprentices to every three (3) Journeyman Wireman. 1to 3
Journeyman to 2 Apprentices 4 to 6 Journeyman to 4 Apprentices Etc. Construction Electrician and Construction
Wireman Ratio There shall be a minimum ratio of one inside Journeyman to every (4) employees of different
classification per jobsite. An inside Journeyman Wireman is required on the project as the fifth (5th) worker or when
apprentices are used.

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Clermont, Hamilton

Special Jurisdictional Note :

The scope of work for the light commercial agreement shall apply to the following facilities not to exceed 200,000
square feet; office buildings, shopping centers, auto sales agencies and garages, churches, funeral homes, nursing
homes, hotels, retail and wholesale facilities, small stand-alone manufacturing facilities when free standing and not
part of a larger facility (not to exceed 50,000 square fee), solar projects (500 panels or less) unless otherwise covered
under the agreement, lighting retrofits (when not associated with remodels involving branch re-circuiting) lighting
retrofits shall be defined as the changing of lamps and ballasts in existing light fixtures and shall also include the one
for one replacement of existing fixtures, warehouses, gas stations, food service centers, restaurants, entertainment
facilities, hospitals, clinics, motels, residential buildings.

Details :



Change #:

LCNO1-2024ib

Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical Local 212 Voice Data Video

Craft:
Electrical

Type of Rate: Commercial

Effective Date:

11/27/2024

Effective Date:
11/27/2024

BHR

Fringe Benefit Payments

Irrevocable
Fund

H&W

Pension

App Tr.

Vac.

Annuity

Other

LECET (*)| MISC (*)

Total
PWR

Overti
me
Rate

Classification

Electrical
Installer
Technicia
nA

$27.20

$6.85

$6.07

$0.52

$0.00

$2.25

$0.50

$0.00 $0.00

$43.39

$56.99

Electrical-I
nstaller
Technicia
nB

$25.84

$6.85

$6.03

$0.49

$0.00

$2.25

$0.50

$0.00 $0.00

$41.96

$54.88

JW
Installer
Technicia
n

$24.48

$6.85

$5.98

$0.47

$0.00

$2.25

$0.50

$0.00 $0.00

$40.53

$52.77

NON
BICSI
Installer

$17.68

$4.24

$2.18

$0.34

$0.00

$2.00

$0.00

$0.00 $0.00

$26.44

$35.28

Cable
Puller

$13.60

$4.24

$0.41

$0.26

$0.00

$0.25

$0.00

$0.00 $0.00

$18.76

$25.56

Apprentice

BHR Percent

1st Period
0-1000
Hours

$14.96 $55.00

$4.24

$3.34

$0.28

$0.00

$1.24

$0.19

$0.00 $0.00

$24.25

$31.73

2nd
Period
1001-2000
Hours

$14.96 $55.00

$4.24

$3.34

$0.28

$0.00

$1.24

$0.19

$0.00 $0.00

$24.25

$31.73

3rd Period
2001-3000
Hours

$17.68 $65.00

$6.85

$3.94

$0.34

$0.00

$1.46

$0.33

$0.00 $0.00

$30.60

$39.44

4th Period
3001-4000
Hours

$17.68 $65.00

$6.85

$3.94

$0.34

$0.00

$1.46

$0.33

$0.00 $0.00

$30.60

$39.44

5th Period
4001-5000
Hours

$20.40 $75.00

$6.85

$4.55

$0.39

$0.00

$1.69

$0.38

$0.00 $0.00

$34.26

$44.46

6th Period
5001-6000
Hours

$20.40 $75.00

$6.85

$4.55

$0.39

$0.00

$1.69

$0.38

$0.00 $0.00

$34.26

$44.46

7th Period
6001-7000
Hours

$21.76 $80.00

$6.85

$5.90

$0.41

$0.00

$2.25

$0.40

$0.00 $0.00

$37.57

$48.45

8th Period
7001-8000
Hours

$21.76 $80.00

$6.85

$5.90

$0.41

$0.00

$2.25

$0.40

$0.00 $0.00

$37.57

$48.45

(*)Special Calculation Note :

Other is Health Reimbursment Account.




Ratio :

1 Technician to 2 Apprentices 2 Technician to 4 Apprentices 3 Technician to 6 Apprentices

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Clermont, Hamilton

Special Jurisdictional Note :

Details :

-- The following work is excluded from the Teledata Technician Work Scope: The installation of computer systems in
industrial applications such as assembly lines, robotics, computer controller manufacturing systems. The installation of
conduit and /or raceways shall be installed by Inside Wireman. On sites where there is no Inside Wireman employed
the Teledata Technician may install raceway, or conduit not greater than 10 feet. Fire Alarm work shall not be part of
this agreement. All HVAC control work shall not be part of this agreement. -- A Journeyman Installer Technician A shall
be an individual with five (5) years of experience and training, successfully completed classroom & OJT requirements
of JATC apprentice program, passed and maintained BICSI Installer Level 1, BICSI Installer Level 2, and BICSI
Technician Certificate. -- Installer Technician (B) shall be an individual with four (4) years experience & training,
successfully completed classroom and OJT requirements of JATC administrated apprentice program, pass and
maintain BICSI Installer Level 1 and Installer Level 2. -- JW Installer Technician shall be an individual with three (3)
years of experience and training successfully completed classroom and OTJ requirements of JATC administered
apprentice program, pass and maintained BICSI Installer Level 1 and BICSI Installer Level 2 or has passed and
maintained BICSI Installer Level 2.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical Local 71 High Tension Pipe Type Cable

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO02-2024ib Electrical 1/6/2025 1/6/2025
. . Irrevocable .
Fringe Benefit Payments Overti
BHR g y Fund -IE?IEIaFIK Sua
ate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Electrical $52.94 $750 | $159 | $053 | $0.00 | $1271 | $075 | $0.00 | $0.00 | $76.02 |$102.4
Certified
Lineman $52.94 $7.50 $1.59 $0.53 $0.00 | $12.71 $0.75 $0.00 $0.00 | $76.02 |$102.4
Welder 9
Certified
Cable $52.94 $7.50 $1.59 $0.53 $0.00 | $12.71 $0.75 $0.00 $0.00 | $76.02 |$102.4
Splicer 9
Ope,&atm $47.43 $7.50 $1.42 $0.47 $0.00 $11.38 $0.75 $0.00 $0.00 $68.95 |[$92.67
Opeéatm $41.99 $7.50 $1.26 $0.42 $0.00 $10.08 $0.75 $0.00 $0.00 $62.00 |[$83.00
Ope{;am' $33.74 $7.50 $1.01 $0.34 $0.00 $8.10 $0.75 $0.00 $0.00 $51.44 |$68.31
Groundma
r;‘é’r;ghi $26.47 $750 | $0.79 | 026 | $000 | $635 | $0.75 | $0.00 | $0.00 | $42.12 |$55.36
Exp
Grogn1d2ma
n -
months $29.12 $7.50 $0.87 $0.29 $0.00 $6.99 $0.75 $0.00 $0.00 | $45.52 [$60.08
Exp
w/CDL
Groundma
n1yror $29.12 $7.50 $0.87 $0.29 $0.00 $6.99 $0.75 $0.00 $0.00 | $45.52 [$60.08
more
Groundma
”&g{e‘“ $34.41 $7.50 $1.03 $0.34 $0.00 $8.26 $0.75 $0.00 $0.00 $52.29 |[$69.50
w/CDL
Equipment
Mechanic $41.99 $7.50 $1.26 $0.42 $0.00 | $10.08 | $0.75 $0.00 $0.00 | $62.00 |$83.00
A
Equipment
Mechanic $37.86 $7.50 $1.14 $0.38 $0.00 $9.09 $0.75 $0.00 $0.00 | $56.72 |$75.65
B
Equipment
Mecf&anlc $33.74 $7.50 $1.01 $0.34 $0.00 $8.10 $0.75 $0.00 $0.00 | $51.44 |[$68.31
X-Ray
Technicia $52.94 $7.50 $1.59 $0.53 $0.00 | $12.71 $0.75 $0.00 $0.00 | $76.02 $1%2.4
n
Apprentice] BHR Percent
1st1000 | ¢34 76 | $60.00 | $7.50 | $095 | $0.32 | s$0.00 | $762 | $0.75 | $0.00 | $0.00 | $48.90 |$64.79
hrs
Z”dhlgoo $34.41 | $65.00 | $750 | $1.03 | $0.34 | $000 | s$826 | $0.75 | $0.00 | $0.00 | $52.29 |$69.50
3rd 1000 | 'g37.06 | $70.00 | $7.50 | $1.11 $0.37 | $0.00 | $8.89 | $075 | $0.00 | $0.00 | $55.68 [$74.21




4n1000 | g3971 | $75.00 | $7.50 | $1.19 | $0.40 | $0.00 | $9.53 | $0.75 | $0.00 | $0.00 | $59.08 [$78.93
Sin1000 | g4p35 | $80.00 | $7.50 | $127 | $0.42 | $0.00 | $10.46 | $0.75 | $0.00 | $0.00 | $62.45 [$83.63
6in 1000 | "g45.00 | $s5.00 | $7.50 | $1.35 | $0.45 | $0.00 | $10.80 | $0.75 | $0.00 | $0.00 | $65.85 |$88.35
71000 | g4765 | $90.00 | $7.50 | $1.43 | $0.48 | $0.00 | $11.44 | $075 | $0.00 | $0.00 | $69.25 |$93.07

(*)Special Calculation Note :

Other is Health Retirement Account Operator "A" John Henry Rock Drill, D-6 (or equivalent) and above, Trackhoe
Digger, (320 Track excavator), Cranes (greater then 25 tons and less than 45 tons). Operator "B" Cranes (greater
than 6 tons and up to 25 tons), Backhoes, Road Tractor, Dozer up to D-5, Pressure Digger- wheeled or tracked, all
Tension wire Stringing equipment. Operator "C" Trench, Backhoe, Riding type vibratory Compactor, Ground Rod
Driver, Boom Truck (6 ton & below), Skid Steer Loaders, Material Handler. *All Operators of cranes 45 ton or larger
shall be paid the journeyman rate of pay. $0.30 is for Health Retirement Account.

Ratio :

1 Journeyman to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, Clinton,
Columbiana, Coshocton, Crawford, Cuyahoga, Darke, Delaware, Fairfield, Fayette, Franklin, Gallia, Geauga, Greene,
Guernsey, Hamilton, Harrison, Highland, Hocking, Holmes, Jackson, Jefferson, Knox, Lake, Lawrence, Licking, Logan,
Lorain, Madison, Mahoning, Marion, Medina, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow,
Muskingum, Noble, Perry, Pickaway, Pike, Portage, Preble, Richland, Ross, Scioto, Shelby, Stark, Summit, Trumbull,
Tuscarawas, Union, Vinton, Warren, Washington, Wayne

Special Jurisdictional Note :

Details :

Heli - Arc Welding will be paid $.30 above Journeyman rate. Additional compensation of 10% over the Journeyman
Lineman and Journeyman Technician for performing work on structures outside of buildings such as water towers,
smoke stacks, radio and television towers, more than 75' above the ground.



Change #:

LCNO1-2025ib

Prevailing Wage Rate

Skilled Crafts

Name of Union: Electrical Local 71 Outside Cincinnati

Craft:
Electrical

Type of Rate: Commercial

Effective Date:
6/4/2025

Effective Date:
6/4/2025

BHR

Fringe Benefit Payments

Irrevocable
Fund

H&W

Pension | App Tr. Vac. Annuity

Other

LECET ()| misc ¢*)

Total
PWR

Overti
me
Rate

Classification

Electrical
Lineman

$46.03

$7.50

$1.38 $0.46 $0.00 $9.20

$0.50

$0.00 $0.00

$65.07

$88.09

Traffic
Signal &
Lighting
Journeym

an

$44.43

$7.50

$1.33 $0.44 $0.00 $8.89

$0.50

$0.00 $0.00

$63.09

$85.31

Equipment
Operator

$40.44

$7.50

$1.21 $0.40 $0.00 $8.09

$0.50

$0.00 $0.00

$58.14

$78.36

Groundma
n0-12
months
(W/O
CDL)

$24.52

$7.50

$0.74 $0.25 $0.00 $4.90

$0.50

$0.00 $0.00

$38.41

$50.67

Groundma
n 0-21
Months

(W/CDL)

$26.78

$7.50

$0.80 $0.27 $0.00 $5.36

$0.50

$0.00 $0.00

$41.21

$54.60

Groundma
n1Year
or More
(W/CDL)

$29.07

$7.50

$0.87 $0.29 $0.00 $5.81

$0.50

$0.00 $0.00

$44.04

$58.58

Traffic
Signal
Apprentice
s

1st 1,000
hours

$26.66

$7.50

$0.80 $0.27 $0.00 $5.33

$0.50

$0.00 $0.00

$41.06

$54.39

2nd 1,000
hours

$28.88

$7.50

$0.87 $0.29 $0.00 $5.78

$0.50

$0.00 $0.00

$43.82

$58.26

3rd 1,000
hours

$31.10

$7.50

$0.93 $0.31 $0.00 $6.22

$0.50

$0.00 $0.00

$46.56

$62.11

4th 1,000
hours

$33.32

$7.50

$1.00 $0.33 $0.00 $6.66

$0.50

$0.00 $0.00

$49.31

$65.97

5th 1,000
hours

$35.54

$7.50

$1.07 $0.36 $0.00 $7.11

$0.50

$0.00 $0.00

$52.08

$69.85

6th 1,000
hours

$39.99

$7.50

$1.20 $0.40 $0.00 $8.00

$0.50

$0.00 $0.00

$57.59

$77.59

Apprentice

BHR Percent

1st 1,000
Hours

$27.62 $60.00

$7.50

$0.83 $0.28 $0.00 $5.52

$0.50

$0.00 $0.00

$42.25

$56.06

2nd 1,000
Hours

$29.92 $65.00

$7.50

$0.90 $0.30 $0.00 $5.98

$0.50

$0.00 $0.00

$45.10

$60.06

3rd 1,000
Hours

$32.22 $70.00

$7.50

$0.97 $0.32 $0.00 $6.44

$0.50

$0.00 $0.00

$47.95

$64.06

4th 1,000
Hours

$34.52 $75.00

$7.50

$1.04 $0.35 $0.00 $6.90

$0.50

$0.00 $0.00

$50.81

$68.07




1000 | g3682 | $80.00 | $750 | $1.10 | $037 | $0.00 | $7.36 | $0.50 | $0.00 | $0.00 | $53.65 [$72.07
oth L0001 g39.13 | $85.00 | $7.50 | $1.17 | $039 | $0.00 | $7.82 | $050 | $0.00 | $0.00 | $56.51 [$76.07
7”‘H ;;ﬁgo $41.43 | $90.00 | $750 | $1.24 | $0.41 $0.00 | $828 | $050 | $0.00 | $0.00 | $59.36 |$80.07

(*)Special Calculation Note :

Other is Health Reimburstment Account

Ratio :

1 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Clermont, Hamilton, Warren

Special Jurisdictional Note :

Details :

A groundman when directed shall assist a Journeyman in the performance of his/her work on the ground, including the
use of hand tools. A Groundman under no circumstances shall climb poles, towers,ladders, or work from an elevated

platform or bucket truck.
Groundmen shall be supervised by a Groundcrew Foreman, Journeyman Lineman, Journeyman Traffic Signal
Technician or an Equipment Operator. Scope of Work: installation and maintenance of highway and street lighting,

highway and street sign lighting, electronic message boards and traffic control systems, camera systems, traffic signal
work, substation and line construction including overhead and underground projects for private and industrial work as
in accordance with the IBEW Constitution. This Agreement includes the operation of all tools and equipment
necessary for the installation of the above projects.

No more than three (3) Groundmen shall work alone. Jobs with more that three




Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical Local 71 Outside Utility Power

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2024ib Electrical 1/6/2025 1/6/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund Total or;eem
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Electrical $50.15 $750 | $150 | $050 | $0.00 | $12.04 | $075 | $0.00 | $0.00 | $72.44 |$97.52
Substation
Technicia $50.15 $750 | $150 | $050 | $0.00 | $12.04 | $075 | $0.00 | $0.00 | $72.44 |$97.52
n
g;‘lf’c'gr $52.52 $750 | $158 | $052 | $0.00 | $1260 | $0.75 | $0.00 | $0.00 | $75.47 |$101.7
Ope;\ator $44.95 $7.50 $1.35 $0.45 $0.00 $10.79 $0.75 $0.00 $0.00 $65.79 |$88.27
Opegator $39.73 $7.50 $1.19 $0.40 $0.00 $9.53 $0.75 $0.00 $0.00 | $59.10 |$78.97
Opeéator $31.89 $7.50 $0.96 $0.32 $0.00 $7.65 $0.75 $0.00 $0.00 | $49.07 |$65.02
Groundma
no-i2 $25.07 $750 | $0.75 | $0.25 | $000 | $6.02 | $0.75 | $0.00 | $0.00 | $40.34 |$52.88
Exp
Groundma
n0-12
manths $27.58 $750 | s0.83 | $0.28 | $000 | se62 | $0.75 | $0.00 | $0.00 | $4356 |$57.35
Xp
w/CDL
Groundma
n1yror $27.58 $750 | s0.83 | $0.28 | $000 | se62 | $0.75 | $0.00 | $0.00 | $4356 |$57.35
more
Groundma
”,Lg{e” $32.60 $7.50 $0.98 $0.33 $0.00 $7.82 $0.75 $0.00 $0.00 | $49.98 |$66.28
w/CDL
Equipment
Mechanic $39.73 $750 | $1.19 | 040 | $000 | $954 | $0.75 | $0.00 | $0.00 | $59.11 |$78.98
Equipment
Mechanic $35.82 $750 | $1.07 | $036 | $000 | $8e0 | $0.75 | $0.00 | $0.00 | $54.10 |$72.01
B
Equipment
Mechanic $31.89 $750 | $096 | $032 | $0.00 | $765 | $075 | $0.00 | $0.00 | $49.07 |$65.02
L{,’Jﬁ,]&:‘;‘k $35.16 $750 | $1.05 | $035 | $0.00 | $844 | $075 | $0.00 | s$0.00 | $53.25 |$70.83
Apprentice] BHR Percent
1st 1000 | "g30.09 | $60.00 | $7.50 | $0.90 | $0.30 | $0.00 | $7.22 | $075 | $0.00 | $0.00 | $46.76 [$61.81
2nd 1000 | g3960 | $65.00 | $7.50 | $0.98 | $0.33 | $0.00 | $7.82 | $0.75 | $0.00 | $0.00 | $49.98 [$66.28
8rd 1000 | "g35.11 | $70.00 | $7.50 | s$1.05 | $0.35 | $0.00 | $8.43 | $075 | $0.00 | $0.00 | $53.19 |$70.74




4th 1000

hrs $37.61 $75.00 $7.50 $1.13 $0.38 $0.00 $9.03 $0.75 $0.00 $0.00 $56.40 [$75.21

511000 | "g40.12 | $80.00 | $7.50 | $120 | $0.40 | $0.00 | $9.63 | $0.75 | $0.00 | $0.00 | $59.60 |$79.66

6in 1000 | g4p63 | $85.00 | $7.50 | $1.28 | $0.43 | $0.00 | $10.23 | $0.75 | $0.00 | $0.00 | $62.82 [$84.13

71000 | g4514 | $00.00 | $7.50 | $1.35 | $0.45 | $0.00 | $10.83 | $0.75 | $0.00 | $0.00 | $66.02 |$88.58

(*)Special Calculation Note :

Other is Health Reimburstment Account Operator "A" John Henry Rock Drill, D-6 (or equivalent) and above, Trackhoe
Digger, (320 Track excavator), Cranes (greater then 25 tons and less than 45 tons). Operator "B" Cranes (greater
than 6 tons and up to 25 tons), Backhoes, Road Tractor, Dozer up to D-5, Pressure Digger- wheeled or tracked, all
Tension wire Stringing equipment. Operator "C" Trench, Backhoe, Riding type vibratory Compactor, Ground Rod
Driver, Boom Truck (6 ton & below), Skid Steer Loaders, Material Handler.

Ratio :

(1) Journeyman Lineman to (1) Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, Clinton,
Columbiana, Coshocton, Crawford, Cuyahoga, Darke, Delaware, Fairfield, Fayette, Franklin, Gallia, Geauga, Greene,
Guernsey, Hamilton, Harrison, Highland, Hocking, Holmes, Jackson, Jefferson, Knox, Lake, Lawrence, Licking, Logan,
Lorain, Madison, Mahoning, Marion, Medina, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow,
Muskingum, Noble, Perry, Pickaway, Pike, Portage, Preble, Richland, Ross, Scioto, Shelby, Stark, Summit, Trumbull,
Tuscarawas, Union, Vinton, Warren, Washington, Wayne

Special Jurisdictional Note :

Details :

Heli - Arc Welding will be paid $.30 above Journeyman rate. Additional compensation of 10% over the Journeyman
Lineman and Journeyman Technician for performing work on structures outside of buildings such as water towers,
smoke stacks, radio and television towers, more than 75' above the ground.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical Local 71 Underground Residential Distribution

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO02-2024ib Electrical 1/6/2025 1/6/2025
. . Irrevocable .
Overt
BHR Fringe Benefit Payments Fund Total vert
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
oD $38.05 $750 | $1.14 | $038 | $000 | $9.13 | $075 | $0.00 | $0.00 | $56.95 |$75.98
Equipment
Operator $34.04 $750 | $1.02 | $034 | $000 | $817 | $075 | $0.00 | $0.00 | $51.82 |$68.84
A
Equipment
Operator $31.26 $750 | $0.94 | $0.31 $0.00 | $750 | $075 | $0.00 | $0.00 | $48.26 |$63.89
B
Directional
Drill $34.04 $750 | $1.02 | $034 | s000 | $817 | $075 | $0.00 | $0.00 | $51.82 |$68.84
Locator
Directional
Drill $31.26 $750 | $0.94 | $0.31 $000 | $750 | $0.75 | $0.00 | $0.00 | $48.26 |$63.89
Operator
Groundma
rﬂé’r;ghi $24.70 $750 | $074 | $0.25 | $0.00 | $593 | $0.75 | $0.00 | $0.00 | $39.87 |$52.22
Exp
Groundma
n0-12
months $27.24 $750 | s0.82 | $027 | $000 | $654 | $075 | $0.00 | $0.00 | $43.12 |$56.74
Exp
w/CDL
Groundma
n1yror $27.24 $750 | s0.82 | $027 | $000 | $654 | $075 | $0.00 | $0.00 | $43.12 |$56.74
more
Groundma
”rllg’r'e“ $32.26 $7.50 $0.97 $0.32 $0.00 $7.74 $0.75 $0.00 $0.00 $49.54 |$65.67
w/CDL
Apprentice] BHR Percent
1511900 | ¢3044 | $80.00 | $7.50 | s0.91 $0.30 | $0.00 | $7.31 $075 | $0.00 | $000 | $47.21 |$62.43
2nd 1000 | g3934 | $85.00 | $750 | $0.97 | $0.32 | $0.00 | $7.76 | $0.75 | $0.00 | $0.00 | $49.64 [865.81
8rd 1000 | g34.25 | $90.00 | $7.50 | $1.03 | $0.34 | $0.00 | $822 | $075 | $0.00 | $0.00 | $52.09 |$69.21
#1000 | "g36.15 | $95.00 | $7.50 | s1.08 | $0.36 | $0.00 | $868 | $0.75 | $0.00 | $0.00 | $54.52 |$72.59

(*)Special Calculation Note :

Other: Health Reimburstment Account

Ratio :

(1) Journeyman Lineman to (1) Apprentice




Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, Clinton,
Columbiana, Coshocton, Crawford, Cuyahoga, Darke, Delaware, Fairfield, Fayette, Franklin, Gallia, Geauga, Greene,
Guernsey, Hamilton, Harrison, Highland, Hocking, Holmes, Jackson, Jefferson, Knox, Lake, Lawrence, Licking, Logan,
Lorain, Madison, Mahoning, Marion, Medina, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow,
Muskingum, Noble, Perry, Pickaway, Pike, Portage, Preble, Richland, Ross, Scioto, Shelby, Stark, Summit, Trumbull,
Tuscarawas, Union, Vinton, Warren, Washington, Wayne

Special Jurisdictional Note :

Details :

This work applies to projects designated for any outside Underground Residential Distribution construction work for
electrical utilities, municipalities and rural electrification projects.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical Local 71 Voice Data Video Outside

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO02-2024ib Electrical 3/6/2024 3/6/2024
. . Irrevocable .
Overt
BHR Fringe Benefit Payments Fund Total vert
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Electrical
Installer
Technicia $35.39 $7.25 $1.06 $0.00 $0.00 $1.77 $0.00 $0.00 $0.00 $45.47 |$63.17
nl
Installer
Technicia $33.37 $7.25 $1.00 $0.00 $0.00 $1.67 $0.00 $0.00 $0.00 $43.29 |$59.98
nll
Installer
Repairma $33.37 $7.25 $1.00 $0.00 $0.00 $1.67 $0.00 $0.00 $0.00 $43.29 |$59.98
n
Equipment
Operator I $24.98 $7.25 $0.75 $0.00 $0.00 $1.25 $0.00 $0.00 $0.00 $34.23 |$46.72
g&?ggr $35.39 $725 | $1.06 | $000 | $000 | $1.77 | $000 | $0.00 | $0.00 | $45.47 |$63.17
Ground
Driver $16.69 $7.25 $0.50 $0.00 $0.00 $0.83 $0.00 $0.00 $0.00 $25.27 |$33.62
W/CDL
G“’“r?dma $14.57 $7.25 $0.44 $0.00 $0.00 $0.73 $0.00 $0.00 $0.00 $22.99 [$30.28
Apprentice] BHR Percent
Trainee F| $17.70 | $50.01 $7.25 $0.53 $0.00 $0.89 $0.00 $0.00 $0.00 $0.00 $26.37 |$35.22
Trainee E| $20.53 | $58.00 $7.25 $0.62 $0.00 $1.03 $0.00 $0.00 $0.00 $0.00 $29.43 |$39.69
Trainee D| $23.36 | $66.00 $7.25 $0.70 $0.00 $1.17 $0.00 $0.00 $0.00 $0.00 $32.48 |$44.16
Trainee C| $26.19 | $74.00 $7.25 $0.79 $0.00 $1.31 $0.00 $0.00 $0.00 $0.00 $35.54 |$48.63
Trainee B| $29.02 | $82.00 $7.25 $0.87 $0.00 $1.45 $0.00 $0.00 $0.00 $0.00 $38.59 |$53.10
Trainee A| $31.85 | $90.00 $7.25 $0.96 $0.00 $1.59 $0.00 $0.00 $0.00 $0.00 $41.65 |$57.58

(*)Special Calculation Note :

Ratio :

1Trainee to 1 Journeyman

Jurisdiction ( * denotes special jurisdictional note ) :



Adams, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, Clinton,
Columbiana, Coshocton, Crawford, Cuyahoga, Darke, Delaware, Fairfield, Fayette, Franklin, Gallia, Geauga, Greene,
Guernsey, Hamilton, Harrison, Highland, Hocking, Holmes, Jackson, Jefferson, Knox, Lake, Lawrence, Licking, Logan,
Lorain, Madison, Mahoning, Marion, Medina, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow,
Muskingum, Noble, Perry, Pickaway, Pike, Portage, Preble, Richland, Ross, Scioto, Shelby, Stark, Summit, Trumbull,
Tuscarawas, Union, Vinton, Warren, Washington, Wayne

Special Jurisdictional Note :

Details :

Cable Splicer: Inspect and test lines or cables, analyze results, and evaluate transmission characteristics. Cover
conductors with insulation or seal splices with moisture-proof covering. Install, splice, test, and repair cables using
tools or mechanical equipment. This will include the splicing of fiber. Installer Technician I: Must know all aspects of
telephone and cable work. This is to include aerial, underground, and manhole work. Must know how to climb and run
bucket. Must have all the tools required to perform these tasks. Must be able to be responsible for the safety of the
crew at all times. Must also have CDL license and have at least 5 years experience. Installer Repairman: Perform
tasks of repairing, installing, and testing phone and CATV services. Installer Technician Il: Have at least three years of
telephone and CATV experience. Must have the knowledge of underground, aerial, and manhole work. Must be able to
climb and operate bucket. Must have CDL. Must have all tools needed to perform these tasks. Equipment Operator II:
Able to operate a digger derrick or bucket truck. Have at least 3 years of experience and must have a valid CDL
license. Groundman W/CDL: Must have a valid CDL license and be able to perform tasks such as: climbing poles,
pulling down guys, making up material, and getting appropriate tools for the job. Must have at least 5 year's
experience. Groundman: Perform tasks such as: climbing poles, pulling down guys, making up material, and getting
appropriate tools for the job. Experience 0-5 years.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Elevator Local 11

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Elevator 1/29/2025 1/29/2025
- Fringe Benefit Payments Irre\lég(r:%ble Toul Overt
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Elevator $57.41 $16.27 | $10.96 | $0.80 $459 | $10.40 | $2.16 $0.00 $0.00 | $102.59 [$131.3
Mechanic
Apprentice] BHR Percent
Pmabr";‘,“m $28.71 | $50.01 | $0.00 | $0.00 | $0.00 | $1.72 | s0.00 | $0.00 | $0.00 | $0.00 | $30.43 |$44.79
Apprentice
1styear | $31.58 | $55.00 | $16.27 | $10.96 | $0.80 $1.89 | $10.40 | $1.32 $0.00 $0.00 | $73.22 |$89.00
2nd year | $37.32 | $65.00 | $16.27 | $10.96 | $0.80 $2.24 | $10.40 | $1.56 $0.00 $0.00 | $79.55 |$98.20
3rdyear | $40.19 | $70.00 | $16.27 | $10.96 | $0.80 $2.41 $10.40 | $1.68 $0.00 $0.00 | $82.71 |$102.8
4thyear | $45.93 | $80.00 | $16.27 | $10.96 | $0.80 $2.76 | $10.40 | $1.92 $0.00 $0.00 | $89.04 |$112.0
Helper | $40.19 | $70.00 | $16.27 | $10.96 | $0.80 $322 | $10.40 | $1.68 $0.00 $0.00 | $83.52 |$103.6
nggﬁ;ﬂ‘é $4593 | $80.00 | $16.27 | $10.96 | $0.80 $3.67 | $10.40 | $1.92 $0.00 $0.00 | $89.95 |$112.9

(*)Special Calculation Note :

Other: Holiday Pay

Ratio :

1 Journeyman to 1 Apprentice 1 Journeyman to 1 Helper 1 Journeyman to 1 Assistant Mechanic

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Brown, Butler, Clermont, Clinton, Darke, Greene, Hamilton, Highland, Miami, Montgomery, Preble, Scioto,
Shelby, Warren

Special Jurisdictional Note :

Details :




Prevailing Wage Rate
Skilled Crafts

Name of Union: Glazier Local 387

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2024ib Glazier 11/1/2024 11/1/2024
. . Irrevocable :
BHR Fringe Benefit Payments Fund Total or;eem
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Glazier $33.85 $6.50 $11.60 $0.45 $0.00 $0.00 $0.00 $0.00 $0.00 $52.40 |$69.33
Apprentice] BHR Percent
1st Year | $22.00 | $65.00 $6.50 $8.15 $0.45 $0.00 $0.00 $0.00 $0.00 $0.00 $37.10 |$48.10
2nd Year | $25.39 | $75.00 $6.50 $9.14 $0.45 $0.00 $0.00 $0.00 $0.00 $0.00 $41.48 |$54.17
3rd Year | $28.77 | $85.00 $6.50 $10.12 $0.45 $0.00 $0.00 $0.00 $0.00 $0.00 $45.84 |$60.23
4th Year | $32.16 | $95.00 $6.50 $11.11 $0.45 $0.00 $0.00 $0.00 $0.00 $0.00 $50.22 |$66.30

(*)Special Calculation Note :

No special calculations for this skilled craft wage rate are required at this time.

Ratio :

Each employer may employ and train Apprentices in the following ratio to journeymen workers employed. 1
Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Brown, Butler, Champaign, Clark, Clermont, Clinton, Darke, Fayette*, Greene, Hamilton, Highland, Miami,

Montgomery, Preble, Warren

Special Jurisdictional Note :

Fayette County: Eastern portion of route #41 being the dividing line between locals 372 and 387. Local 387 has
jurisdiction of projects built on property which borders route #41 East.

Details :




Prevailing Wage Rate
Skilled Crafts

Name of Union: Ironworker Local 44

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib I[ronworker 6/1/2025 6/1/2025
. . Irrevocable .
Overt
BHR Fringe Benefit Payments Fund ITD%E/aFI( r;zr i
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Ironworker
Reinforcin $38.27 $9.50 $9.50 $0.60 $0.00 $4.30 $0.00 $0.00 $0.00 $62.17 |$81.31
g
Structural $37.77 $9.50 $9.50 $0.60 $0.00 $4.30 $0.00 $0.00 $0.00 $61.67 |$80.56
Or”aaﬁ“e”t $37.77 $9.50 $9.50 $0.60 $0.00 $4.30 $0.00 $0.00 $0.00 $61.67 |$80.56
Machine
Mover/Rig $37.77 $9.50 $9.50 $0.60 $0.00 $4.30 $0.00 $0.00 $0.00 $61.67 |$80.56
ger
Conveyer
Mechanic $37.77 $9.50 $9.50 $0.60 $0.00 $4.30 $0.00 $0.00 $0.00 $61.67 |$80.56
Maintenan
ce/Heavy $37.77 $9.50 $9.50 $0.60 $0.00 $4.30 $0.00 $0.00 $0.00 $61.67 |$80.56
Hwy
Welder A $38.02 $9.50 $9.50 $0.60 $0.00 $4.30 $0.00 $0.00 $0.00 $61.92 |$80.93
Welder B $38.27 $9.50 $9.50 $0.60 $0.00 $4.30 $0.00 $0.00 $0.00 $62.17 |$81.31
Sheeter $37.77 $9.50 $9.50 $0.60 $0.00 $4.30 $0.00 $0.00 $0.00 $61.67 |$80.56
,E,ee“;g, $35.88 $9.50 $9.50 $0.60 $0.00 $4.30 $0.00 $0.00 $0.00 | $59.78 |$77.72
Ironworker $37.77 $9.50 $9.50 $0.60 $0.00 $4.30 $0.00 $0.00 $0.00 $61.67 |$80.56
Apprentice] BHR Percent
istyrA | $22.96 | $60.00 $9.50 $9.50 $0.60 $0.00 $1.08 $0.00 $0.00 $0.00 $43.64 |$55.12
1styrB | $24.88 | $65.00 $9.50 $9.50 $0.60 $0.00 $1.08 $0.00 $0.00 $0.00 $45.56 |$57.99
ondyrA | $26.79 | $70.00 $9.50 $9.50 $0.60 $0.00 $1.08 $0.00 $0.00 $0.00 $47.47 1$60.86
ondyrB | $28.70 | $75.00 $9.50 $9.50 $0.60 $0.00 $1.08 $0.00 $0.00 $0.00 $49.38 |$63.73
3rdyrA | $30.62 | $80.00 $9.50 $9.50 $0.60 $0.00 $2.15 $0.00 $0.00 $0.00 $52.37 |$67.67
3rdyrB | $32.53 | $85.00 $9.50 $9.50 $0.60 $0.00 $2.15 $0.00 $0.00 $0.00 $54.28 |$70.54
4thyrA | $34.44 | $90.00 $9.50 $9.50 $0.60 $0.00 $3.23 $0.00 $0.00 $0.00 $57.27 |$74.49
4thyrB | $36.36 | $95.00 $9.50 $9.50 $0.60 $0.00 $3.23 $0.00 $0.00 $0.00 $59.19 |$77.36
4thyrC | $38.27 | $100.00 | $9.50 $9.50 $0.60 $0.00 $3.23 $0.00 $0.00 $0.00 $61.10 |$80.24

(*)Special Calculation Note :

Ratio :

1 Journeymen to 1 Apprentice 2 Journeymen to 2 Apprentice 10 Journeymen to 10 Apprentices



Jurisdiction ( * denotes special jurisdictional note ) :

Adams*, Brown, Butler*, Clermont, Clinton*, Hamilton, Highland*, Warren*

Special Jurisdictional Note :

Adams County Twps included: Bratton, Scott, Winchester, Wayne. Butler County Twps included: Oxford, St. Clair,
Fairfield, Morgan, Liberty, Union, Ross, Reily, Hanover, West Chester. Clinton County Twps included: Manchester
and South West Borrow. Highland County Twps included: Dotson, Salem, Clay, White Oak, Hamer, New Market,
Concord, Jackson, Washington. Warren County Twps included: Harlan, Deerfield, Hamilton.

Details :

Structural Iron Work but not limited to:field fabrication, all loading to and including the
erecting,rigging,assembly,dismantling, placing, temporary and permanent securing by any means of all structural
iron,steel,ornamental lead,bronze,brass,copper,aluminum,glass all ferrous and non ferrous metal and composite
material, precast prestressed and post-stressed concrete structures. Bridges and bridge rails,bridge viaducts,bucks
bulkheads,bumper and bumper post,canopies and unistrut canopies,corrugated ferrous and non ferrous sheets when
attached to steel frames,columns,beams,bar-joists,trusses,grinders,roof decking,electrical supports,elevator
cars,elevator fronts and enclosures,erection of steel towers,flag poles, gymnasium equipment,stadium and arena
seating,jail cell work,jail cell beds,benches,bunks,chairs,tables,mirrors,jail cell access doors,rigging and installation of
machinery and equipment(erecting,aligning,anchoring and dismantling, erection and dismantling of tower
cranes,derrick monorail systems, Chicago booms,overhead cranes,gantries,material and personnel
hoists,tanks,hoppers and conveyors. All pre-engineered metal buildings and their entirety including siding,roofing,
gutters, downspouts and erection of all. Reinforcing Iron Work but not limited to: Any work in commection with field
fabrication, handling, racking, sorting, cutting, bending, hoisting, placing, burning, welding and tying of all materials
used to reinforce concrete construction, except that loading and unloading by ahdnd and carrying to a centralized point
adjacent to or upon site of the project on which such materials arfe to used. Realinging of reinforcing iron, wire mess
placing, bricking, pulling and similar reinforcing materiials, placing stell dowels, as well as refastening and resetting
same while concrete is being poured. Reinforcing steel and wire mess in roadways and sidewalks in connection with
building construction, also erection and fabrication of preconnection with building construction, also erection and
fabrication of prestressed and precast joist, beams, columns, and slabs, walls, roofs, tanks, manholes, trenches and
covers. The handling and placing of "J" of Jack bars on slip form construction; the placing of all clips, bolts, steel rods
and wire fabric or mesh pertaining to gunite construction; the placing of steel-tex or paper-back mesh used for
reinforcing and placing wire mesh to reinforce gypsum roof construction. Metal decking similar "corruform" used for
floor forms over metal or concrete supports whether welded or clipped. Post tension. All loading and unloading,
hosting, placing and tying of all post tensioning cables. Wrecking of cones, wedging of tendons, stressign, cutting and
repairing. Ornamental Iron Work but not limited to:all work in connection with field fabrication, handling including
loading/off loading,sorting,cutting,fastening,anchoring,bending,hoisting,placing,burning,welding,and tying, dismantling
of all materials used in miscellaneous iron or steel, for stairs, hand railings, rolling doors, rolling gates, rolling
shutters,fence,windows,curtain wall, erection and welding of all metal, sash, architectural and ornamental treatments,
but not necessarily limited to all sizes and types of ornamental, steel iron,lead,bronze,brass,copper,aluminum,all
ferrous and non ferrous metals and composite materials . Fence Erector Iron Worker but not limited to: All work in
connection with the field fabrication and erection of chain link fence,which includes but not limited to the loading and of
the fence fabric and posts also the installation of the above.



Prevailing Wage Rate

Skilled Crafts

Name of Union: Labor HevHwy 3

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO02-2025ib Laborer 6/11/2025 6/11/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund L%aFI( on\;Zm
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
'éigﬁgeq $37.27 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $53.37 |$72.01
Group 2 $37.44 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 | $53.54 |$72.26
Group 3 $37.77 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 | $53.87 |$72.76
Group 4 $38.22 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 | $54.32 |$73.43
‘,Q’e"its%hn $32.00 $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 | $48.10 |$64.10
Apprentice] BHR Percent
0-1000 hrs| $29.82 | $80.00 | $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 | $45.92 |$60.82
1001-2000f g31.68 | $85.00 | $8.60 | $445 | $0.45 | $0.00 | $250 | $0.00 | $0.10 | $0.00 | $47.78 |$63.62
2001-3000) 3354 | $90.00 | $8.60 | $4.45 | $0.45 | $0.00 | $250 | $0.00 | $0.10 | $0.00 | $49.64 |$66.41
3001-4000] ‘g3541 | $95.00 | $8.60 | $4.45 | $045 | $0.00 | $250 | $0.00 | $0.10 [ $0.00 | $51.51 |$69.21
'\"Af%rgot?]?g $37.27 | $100.00 | $8.60 $4.45 $0.45 $0.00 $2.50 $0.00 $0.10 $0.00 $53.37 [$72.01

(*)Special Calculation Note :
Watchmen have no Apprentices. Tunnel Laborer rate with air-pressurized add $1.00 to the above wage rate.

Commercial Driver’s License — Any Laborer required to utilize a valid Commercial Driver’s License (CDL), are in
compliance with necessary FMCSA regulations and approved by the Contractor to operate a Commercial Motor
Vehicle (CMV), shall be paid one dollar ($1.00) per hour above the base rate for the entirety of their working shift.

Ratio :

1 Journeymen to 1 Apprentice 3 Journeymen to 1 Apprentice thereafter

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, Clinton,
Columbiana, Coshocton, Crawford, Darke, Defiance, Delaware, Fairfield, Fayette, Franklin, Fulton, Gallia, Greene,
Guernsey, Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes, Jackson, Jefferson, Knox,
Lawrence, Licking, Logan, Madison, Marion, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow,
Muskingum, Noble, Paulding, Perry, Pickaway, Pike, Preble, Putnam, Richland, Ross, Scioto, Seneca, Shelby,
Tuscarawas, Union, Van Wert, Vinton, Warren, Washington, Wayne, Williams, Wyandot

Special Jurisdictional Note :

Hod Carriers and Common Laborers - Heavy, Highway, Sewer, Waterworks, Utility, Airport, Railroad, Industrial and
Building Site, Sewer Plant, Waste Water Treatment Facilities Construction



Details :

Group 1 Laborer (Construction); Plant Laborer or Yardman, Right-of-way Laborer, Landscape Laborer, Highway
Lighting Worker, Signalization Worker, (Swimming) Pool Construction Laborer, Utility Man, *Bridge Man, Handyman,
Joint Setter, Flagperson, Carpenter Helper, Waterproofing Laborer, Slurry Seal, Seal Coating, Surface Treatment or
Road Mix Laborer, Riprap Laborer & Grouter, Asphalt Laborer, Dump Man (batch trucks), Guardrail & Fence Installer,
Mesh Handler & Placer, Concrete Curing Applicator, Scaffold Erector, Sign Installer, Hazardous Waste (level D), Diver
Helper, Zone Person and Traffic Control. *Bridge Man will perfomr work as per the October 31, 1949, memorandum
on concrete forms, byand between the United Brotherhood of Caprpenters and Joiners of Americ and the Laborers'
International Union of North America, which states in; "the moving, cleaning, oiling and carrying to the next point of
erection, and the stripping of forms which are not to be re-used, and forms on all flat arch work shall be done by
memebers of the Laborers' International Union of North America." Group 2 Asphalt Raker, Screwman or Paver,
Concrete Puddler, Kettle Man (pipeline), All Machine-Driven Tools (Gas, Electric, Air), Mason Tender, Brick Paver,
Mortar Mixer, Skid Steer, Sheeting & Shoring Person, Surface Grinder Person, Screedperson, Water Blast, Hand Held
Wand, Power Buggy or Power Wheelbarrow, Paint Striper, Plastic fusing Machine Operator, Rodding Machine
Operator, Pug Mill Operator, Operator of All Vacuum Devices Wet or Dry, Handling of all Pumps 4 inches and under
(gas, air or electric), Diver, Form Setter, Bottom Person, Welder Helper (pipeline), Concrete Saw Person, Cutting with
Burning Torch, Pipe Layer, Hand Spiker (railroad), Underground Person (working in sewer and waterline, cleaning,
repairing and reconditioning). Tunnel Laborer (without air),Caisson, Cofferdam (below 25 feet deep), Air Track and
Wagon Drill, Sandblaster Nozzle Person, Hazardous Waste (level B), ***Lead Abatement, Hazardous Waste (level C)
***Includes the erecting of structures for the removal, including the encapsulation and containment of Lead abatement
process. Group 3 Blast and Powder Person, Muckers will be defined as shovel men working directly with the miners,
Wrencher (mechanical joints & utility pipeline), Yarner, Top Lander, Hazardous Waste (level A), Concrete Specialist,
Curb Setter and Cutter, Grade Checker, Concrete Crew in Tunnels. Utility pipeline Tappers, Waterline, Caulker, Signal
Person will receive the rate equal to the rate paid the Laborer classification for which the Laborer is signaling. Group
4 Miner,Welder, Gunite Nozzle Person A.) The Watchperson shall be responsible to patrol and maintain a safe traffic
zone including but not limited to barrels, cones, signs, arrow boards, message boards etc. The responsibility of a
watchperson is to see that the equipment, job and office trailer etc. are secure.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Labor Local 265 Building

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO1-2024ib Laborer 6/20/2024 6/20/2024
- Fringe Benefit Payments Irre\éggﬂble Total | Overt
PWR Rate

H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)

Classification

Laborer $26.80 $8.40 $9.45 $0.40 $0.00 $0.00 $0.00 $0.10 $0.00 $45.15 |[$58.55

Apprentice] BHR Percent

0,;1)%?2 $21.44 | $80.00 | $8.40 | $9.45 | $0.40 | $0.00 | s$0.00 | $0.00 | $0.10 | $0.00 | $39.79 |$50.51

1001 -
|iOOO $22.78 $85.00 $8.40 $9.45 $0.40 $0.00 $0.00 $0.00 $0.10 $0.00 $41.13 [$52.52
ours

2001 -
|?|000 $24.12 $90.00 $8.40 $9.45 $0.40 $0.00 $0.00 $0.00 $0.10 $0.00 $42.47 |$54.53
ours

3001 -
|4_1|000 $25.46 $95.00 $8.40 $9.45 $0.40 $0.00 $0.00 $0.00 $0.10 $0.00 $43.81 [$56.54
ours

More than
IA}'OOO $26.80 | $100.00 $8.40 $9.45 $0.40 $0.00 $0.00 $0.00 $0.10 $0.00 $45.15 |$58.55
ours

(*)Special Calculation Note :

No special calculations for this skilled craft wage rate are required at this time.

Ratio :

1 Journeymen to 1 Apprentice 3 Journeymen to 1 Apprentice thereafter per project

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Clermont, Clinton, Hamilton

Special Jurisdictional Note :

Details :

Building & Common Laborer, Asbestos Removal, Cement Mason Helpers, Hand Operated Mechanical Mule,
Mechanical Mule, Mechanical Sweeper, Signaler, Flagger Wrecking Laborer, Bottom Man, Pipe Layer, Skid Steer,
Industrial Fork Lift Operator, Burning Torch Operator, Jack Hammer, Air Spade, Chipping Hammer, Mechanical & Air
Tamper Operator, Mechanical Concrete Buggies, Power Operated Mechanical Mule, Concrete Pump Hose Man,
Vibrator Man, CERCLA Trained Hazardous, Material Removal (Levels A,B & C), High Lifts, Lulls and Dingo, Tunnel
Laborer.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Labor Local 265A Mason Tender

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2024ib Laborer 6/20/2024 6/20/2024
. . Irrevocable :
BHR Fringe Benefit Payments Fund ITD%E/aFI( oézm
t
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*) ae
Classification
Laborer
TMa(sjon/
ender,
Scaffoldin $25.90 $8.40 $9.45 $0.40 $0.00 $0.00 $0.00 $0.10 $0.00 $44.25 |$57.20
g/ Forklift
Operator

Apprentice] BHR Percent

01000 | $2072 | $80.00 | $8.40 | $045 | $0.40 | $0.00 | $0.00 | $0.00 | $0.10 | $0.00 | $30.07 |$40.43

1032‘@200 $22.02 | $85.02 | $8.40 | $9.45 | $0.40 | $0.00 | $0.00 | $0.00 | $0.10 | $0.00 | $40.37 |$51.38

200180001 $2331 | $90.00 | $8.40 | $9.45 | $0.40 | $0.00 | $0.00 | $0.00 | $0.10 | $0.00 | $41.66 [$53.32

303])‘lfr200 $24.61 | $95.00 | $8.40 | $9.45 | $0.40 | $0.00 | $0.00 | $0.00 | $0.10 | $0.00 | $42.96 |$55.26

Over 4000 2590 | $100.00 | $840 | $9.45 | $0.40 | $0.00 | $0.00 | $0.00 | $0.10 | $0.00 | $44.25 |$57.20

(*)Special Calculation Note :

Ratio :

1 Journeymen to 1 Apprentice 3 Journeymen to 1 Apprentice thereafter per project

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Clermont, Clinton, Hamilton

Special Jurisdictional Note :

Details :

TENDERS: The tending of Masons and mixing, handling and conveying of all materials used by Brick or Stone
Masons, whether done by hand or by any other procedure including but not limited to, all forklifts or other mechanical
means, all heating and drying off all materials used by Brick or Stone Masons and cleaning and clearing of all debris.
SCAFFOLDING: The building and dismantling of scaffolding and staging for Masons shall be the work of the Mason
Tenders.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Operating Engineers - Building Local 18 - Zone llI

Type of Rate: Commercial

Change #: Craft: . Effective Date: Effective Date:
LCNO1-2025ib Operating Engineer 5/1/2025 5/1/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund Total or;eem
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
%ﬁg[ﬁ;‘}{ $45.84 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $62.74 |[$85.66
%ﬁg[ﬁ}% $45.72 $951 | $6.25 | $0.95 | $0.00 | $0.00 | $0.09 | $0.00 [ $0.10 | $62.62 |$85.48
%ﬁg[ﬁ}"é $44.68 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $61.58 [$83.92
%ﬁg[]apt% $43.50 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $60.40 [$82.15
%eg[,a;°g $38.04 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $54.94 |$73.96
Master
Mechanic $46.84 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $63.74 [$87.16
D $46.84 $9.51 $625 | $095 | $000 | $000 | $0.09 | $0.00 | $0.10 | $63.74 |$87.16
Cranes &
Mobile
ancrete $46.34 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $63.24 |[$86.41
umps
150-180"
Cranes &
Mobile
Concrete $46.84 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $63.74 |$87.16
Pumps
180'-249'
Cranes &
Mobile
C;’anrg;e $47.09 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $63.99 |[$87.54
249" and
over
Apprentice] BHR Percent
st Year | $22.92 | $50.00 | $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $39.82 |$51.28
2nd Year | $27.50 | $60.00 | $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $44.40 [$58.16
3rd Year | $32.09 | $70.00 | $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $48.99 |$65.03
4th Year | $36.67 | $80.00 | $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $53.57 |$71.91
Field
Mechanic $ $ $ $ $ $ $ $ $ $ $ $
Trainee
st Year | $27.50 | $60.00 | $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $44.40 [$58.16
2nd Year | $32.09 | $70.00 | $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $48.99 |[$65.03
3rd Year | $36.67 | $80.00 | $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $53.57 |$71.91
4th Year | $41.26 | $90.00 | $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $58.16 |$78.78

(*)Special Calculation Note :




Other: Education & Safety Misc: National Training

Ratio :

For every (3) Operating Engineer Journeymen employed by the company there may be employed (1) Registered
Apprentice or trainee Engineer through the referral when they are available. An apprenice, while employed as part of a
crew per Article VIII, paragraph 77, will not be subject to the apprenticeship ratios in this collective bargaining
agreement

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, Clinton,
Coshocton, Crawford, Darke, Defiance, Delaware, Fairfield, Fayette, Franklin, Fulton, Gallia, Greene, Guernsey,
Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes, Jackson, Jefferson, Knox, Lawrence,
Licking, Logan, Madison, Marion, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow, Muskingum, Noble,
Ottawa, Paulding, Perry, Pickaway, Pike, Preble, Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby, Stark,
Tuscarawas, Union, Van Wert, Vinton, Warren, Washington, Wayne, Williams, Wyandot

Special Jurisdictional Note :

Details :

Note: There will be a 10% increase for the apprentices on top of the percentages listed above provided they are
operating mobile equipment. Group A- Barrier Moving Machines; Boiler Operators or Compressor Operators, when
compressor or boiler is mounted on crane (Piggyback Operation); Boom Trucks (all types); Cableways Cherry Pickers;
Combination - Concrete Mixers & Towers; All Concrete Pumps with Booms; Cranes (all types); Compact Cranes, track
or rubber over 4,000 pounds capacity; Cranes self-erecting, stationary, track or truck (all configurations); Derricks (all
types); Draglines; Dredges (dipper, clam or suction) 3-man crew; Elevating Graders or Euclid Loaders; Floating
Equipment; Forklift (rough terrain with winch/hoist); Gradalls; Helicopter Operators, hoisting building materials;
Helicopter Winch Operators, Hoisting building materials; Hoes (All types); Hoists (with two or more drums in use);
Horizonal Directional Drill; Hydraulic Gantry (lift system); Laser Finishing Machines; Laser Screed and like equipment;
Lift Slab or Panel Jack Operators; Locomotives (all types); Maintenance Operator/Technician(Mechanic
Operator/Technician and/or Welder); Mixers, paving (multiple drum); Mobile Concrete Pumps, with booms;
Panelboards, (all types on site); Pile Drivers; Power Shovels; Prentice Loader; Rail Tamper (with automatic lifting and
aligning device); Rotary Drills (all), used on caissons for foundations and sub-structure; Side Booms; Slip Form
Pavers; Straddle Carriers (Building Construction on site); Trench Machines (over 24” wide); Tug Boats. Group B -
Articulating/end dumps (minus $4.00/hour from Group B rate); Asphalt Pavers; Bobcat-type and/or skid steer loader
with hoe attachment greater than 7000 Ibs.; Bulldozers; CMI type Equipment; Concrete Saw, Vermeer-type;
Endloaders; Hydro Milling Machine; Kolman-type Loaders (Dirt Loading); Lead Greasemen; Mucking Machines;
Pettibone-Rail Equipment; Power Graders; Power Scoops; Power Scrapers; Push Cats;, Rotomills (all), grinders and
planers of all types. Group C - A-Frames; Air Compressors, Pressurizing Shafts or Tunnels; All Asphalt Rollers;
Bobcat-type and/or Skid Steer Loader with or without attachments; Boilers (15 Ibs. pressure and over); All Concrete
Pumps (without booms with 5 inch system); Fork Lifts (except masonry); Highway Drills - all types (with integral
power); Hoists (with one drum); House Elevators (except those automatic call button controlled), Buck Hoists,
Transport Platforms, Construction Elevators; Hydro Vac/Excavator (when a second person is needed, the rate of pay
will be “Class E”); Man Lifts; Material hoist/elevators; Mud Jacks; Pressure Grouting; Pump Operators (installing or
operating Well Points or other types of Dewatering Systems); Pumps (4 inches and over discharge); Railroad Tie
(Inserter/Remover); Rotovator (Lime-Soil Stabilizer); Submersible Pumps (4°and over discharge); Switch & Tie
Tampers (without lifting and aligning device); Trench Machines (24” and under); Utility Operators. Group D -
Backfillers and Tampers; Ballast Re-locator; Batch Plant Operators; Bar and Joint Installing Machines; Bull Floats;
Burlap and Curing Machines; Clefplanes; Compressors, on building construction; Concrete Mixers, more than one bag
capacity; Concrete Mixers, one bag capacity (side loaders); All Concrete Pumps (without boom with 4” or smaller
system); Concrete Spreader; Conveyors, used for handling building materials; Crushers; Deckhands; Drum Fireman
(in asphalt plants); Farm type tractors pulling attachments; Finishing Machines; Form Trenchers; Generators: Gunite
Machines; Hydro-seeders; Pavement Breakers (hydraulic or cable); Post Drivers; Post Hole Diggers; Pressure Pumps
(over 1/2”) discharge); Road Widening Trenchers; Rollers (except asphalt); Self-propelled sub-graders; Shotcrete
Machines; Tire Repairmen; Tractors, pulling sheepsfoot post roller or grader; VAC/ALLS; Vibratory Compactors, with
integral power; Welders. Group E — Allen Screed Paver (concrete); Boilers (less than 15 Ibs. pressure);
Cranes-Compact, track or rubber (under 4,000 pounds capacity); Directional Drill “Locator”; Fueling and greasing
+$3.00; Inboard/outboard Motor Boat Launches; Light Plant Operators; Masonry Fork Lifts; Oilers/Helpers; Power
Driven Heaters (oil fired); Power Scrubbers; Power Sweepers; Pumps (under 4 inch discharge); Signalperson,
Submersible Pumps (under 4” discharge). Master Mechanics - Master Mechanic Cranes 150’ — 180’ - Boom & Jib
150 - 180 feet Cranes 180’ — 249’ - Boom & Jib 180 - 249 feet Cranes 250’ and over - Boom & Jib 250 feet or over



Prevailing Wage Rate

Skilled Crafts

Name of Union: Operating Engineers - HevHwy Zone II

Type of Rate: Commercial

Change #: Craft: . Effective Date: Effective Date:
LCNO1-2025ib Operating Engineer 5/1/2025 5/1/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund Total or;eem
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
%’I:;asti{ $45.84 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $62.74 |$85.66
%’Igg‘g $45.72 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $62.62 |$85.48
Ocﬁggt%' $44.68 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $61.58 |$83.92
%ﬁgg‘g $43.50 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $60.40 [$82.15
%"Iggg $38.04 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 $54.94 |$73.96
Master
Mechanic $46.84 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $63.74 [$87.16
D $46.84 $951 | $6.25 | $0.95 | $0.00 | $0.00 | s009 | s000 | s010 | $63.74 [$87.16
Crane and
Mobile
Concrete $46.34 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $63.24 |[$86.41
Pump 150'
-179'
Crane and
Mobile
Concrete $46.84 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $63.74 |[$87.16
Pump 180'
- 249
Crane and
Mobile
Concrete $47.09 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $63.99 |[$87.54
Pump 250
and Ove
Apprentice] BHR Percent
1st Year | $22.92 | $50.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $39.82 [$51.28
2nd Year | $27.50 | $60.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $44.40 [$58.16
3rd Year | $32.09 | $70.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $48.99 |[$65.03
4th Year | $36.67 | $80.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $53.57 |[$71.91
Field
Mech $ $ $ $ $ $ $ $ $ $ $ $
Trainee
istyear | $27.50 | $60.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $44.40 |[$58.16
2ndyear | $32.09 | $70.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $48.99 |$65.03
3rdyear | $36.67 | $80.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $53.57 [$71.91
dthyear | $41.26 | $90.00 $9.51 $6.25 $0.95 $0.00 $0.00 $0.09 $0.00 $0.10 | $58.16 [$78.78

(*)Special Calculation Note :

Other: Education & Safety Fund Misc: National Training




Ratio :

For every (3) Operating Engineer Journeymen employed by the company, there may be employed (1) Registered
Apprentice or Trainee Engineer through the referral when they are available. An Apprentice, while employed as part of
a crew per Atrticle VIII, paragraph 68 will not be subject to the apprenticeship ratios in this collective bargaining
agreement

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont, Clinton,
Coshocton, Crawford, Darke, Defiance, Delaware, Fairfield, Fayette, Franklin, Fulton, Gallia, Greene, Guernsey,
Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes, Huron, Jackson, Jefferson, Knox, Lawrence,
Licking, Logan, Lucas, Madison, Marion, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow, Muskingum,
Noble, Ottawa, Paulding, Perry, Pickaway, Pike, Preble, Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby,
Stark, Tuscarawas, Union, Van Wert, Vinton, Warren, Washington, Wayne, Williams, Wood, Wyandot

Special Jurisdictional Note :

Details :

**Apprentices wilt receive a 10% increase on top of the percentages listed above provided they are operating mobile
equipment. Class A - Air Compressors on Steel Erection; Asphalt Plant Engineers (Cleveland District Only); Barrier
Moving Machine; Boiler Operators, Compressor Operators, or Generators, when mounted on a rig; Boom Trucks (all
types); Cableways; Cherry Pickers; Combination- Concrete Mixers & Towers; Concrete Plants (over 4 yd capacity);
Concrete Pumps; Cranes (all types); Compact Cranes track or rubber over 4,000 pounds capacity; Cranes
self-erecting stationary, track or truck; Derricks (all types); Draglines; Dredges dipper, clam or suction; Elevating
Graders or Euclid Loaders; Floating Equipment (all types); Gradalls; Helicopter Crew (Operator- hoist or winch); Hoes
(all types); Hoisting Engines; Hoisting Engines, on shaft or tunnel work; Hydraulic Gantry (lifting system);
Industrial-type Tractors; Jet Engine Dryer (D8 or D9) diesel Tractors; Locomotives (standard gauge); Maintenance
Operators/Technicians (class A); Mixers, paving (single or double drum); Mucking Machines; Multiple Scrapers;
Piledriving Machines (all types); Power Shovels, Prentice Loader; Quad 9 (double pusher); Rail Tamper (with
automatic lifting and aligning device); Refrigerating Machines (freezer operation); Rotary Dirills, on caisson work;
Rough Terrain Fork Lift with winch/hoist; Side Booms; Slip Form Pavers; Survey Crew Party Chiefs; Tower Derricks;
Tree Shredders; Trench Machines (over 24” wide); Truck Mounted Concrete Pumps; Tug Boats; Tunnel Machines and
/or Mining Machines; Wheel Excavators. Class B - Asphalt Pavers; Automatic Subgrade Machines, self-propelled
(CMI-type); Bobcat-type and /or Skid Steer Loader with hoe attachment greater than 7000 Ibs.; Boring Machine
Operators (more than 48 inches); Bulldozers; Concrete Saws, Vermeer type; Endloaders; Horizontal Directional Drill
(50,000 ft. Ibs. thrust and over); Hydro Milling Machine; Kolman-type Loaders (production type-dirt); Lead Greasemen;
Lighting and Traffic Signal Installation Equipment includes all groups or classifications; Maintenance
Operators/Technicians, Class B; Material Transfer Equipment (shuttle buggy) Asphalt; Pettibone-Rail Equipment;
Power Graders; Power Scrapers; Push Cats; Rotomills (all), Grinders and Planners of all types, Groovers (excluding
walk-behinds); Trench Machines (24 inch wide and under). Class C - A-Frames; Air Compressors, on tunnel work (low
Pressure); Articulating/straight bed end dumps if assigned (minus $4.00 per hour); Asphalt Plant Engineers (Portage
and Summit Counties only); Bobcat-type and/or skid steer loader with or without attachments; Drones; Highway Drills
(all types); HydroVac/Excavator (when a second person is needed, the rate of pay will be “Class E”); Locomotives
(narrow gauge); Material Hoist/Elevators; Mixers, concrete (more than one bag capacity); Mixers, one bag capacity
(side loader); Power Boilers (over 15 Ibs. pressure); Pump Operators (installing or operating well Points); Pumps (4
inch and over discharge); Railroad Tie Inserter/Remover; Rollers, Asphalt; Rotovator (lime-soil Stabilizer); Switch & Tie
Tampers (without lifting and aligning device); Utilities Operators, (small equipment); Welding Machines and
Generators. Class D — Backfillers and Tampers; Ballast Re-locator; Bar and Joint Installing Machines; Batch Plant
Operators; Boring Machine Operators (48 inch or less); Bull Floats; Burlap and Curing Machines; Concrete Plants
(capacity 4 yds. and under); Concrete Saws (multiple); Conveyors (highway); Crushers; Deckhands; Farm type
tractors, with attachments (highway); Finishing Machines; Firemen, Floating Equipment (all types); Fork Lifts
(highway), except masonry; Form Trenchers; Hydro Hammers; Hydro Seeders; Pavement Breakers (hydraulic or
cable); Plant Mixers; Post Drivers; Post Hole Diggers; Power Brush Burners; Power Form Handling Equipment; Road
Widening Trenchers; Rollers (brick, grade, macadam); Self-Propelled Power Spreaders; Self-Propelled Sub-Graders;
Steam Firemen; Survey Instrument men; Tractors, pulling sheepsfoot rollers or graders; Vibratory Compactors, with
integral power. Class E - Compressors (portable, Sewer, Heavy and Highway); Cranes-Compact, track or rubber
under 4,000 pound capacity; Drum Firemen (asphalt plant); Fueling and greasing (Primary Operator with Specialized
CDL Endorsement Add $3.00/hr); Generators; Inboard-Outboard Motor Boat Launches; Masonry Fork Lifts; Oil
Heaters (asphalt plant); Oilers/Helpers; Power Driven Heaters (oil fired); Power Scrubbers; Power Sweepers; Pumps
(under 4 inch discharge); Signalperson; Survey Rodmen or Chairmen; Tire Repairmen; VAC/ALLS. Master Mechanic -
Master Mechanic Cranes and Mobile Concrete Pumps 150' -179' - Boom & Jib 150 - 179 feet Cranes and Mobile
Concrete Pumps 180" - 249' - Boom & Jib 180 - 249 feet Cranes and Mobile Concrete Pumps 250' and over - Boom &
Jib 250 feet or over



Change #:

LCNO1-2024ib

Prevailing Wage Rate
Skilled Crafts

Name of Union: Painter Local 123 & 238 Hvy Hwy

Craft:
Painter

Type of Rate: Commercial

Effective Date:

5/1/2024

Effective Date:
5/1/2024

BHR

Fringe Benefit Payments

Irrevocable
Fund

H&W

Pension

App Tr.

Vac.

Annuity

Other

LECET ()| misc ¢*)

Total
PWR

Overti
me
Rate

Classification

Painter
Bridge
Class 1

$38.68

$6.50

$7.20

$0.31

$0.00

$0.00

$0.00

$0.00 $0.00

$52.69

$72.03

Bridge
Painter,
Rigger,
Containm
ent
Builder,
Spot
Blaster
Class 2

$31.68

$6.50

$7.20

$0.31

$0.00

$0.00

$0.00

$0.00 $0.00

$45.69

$61.53

Equipment
Operator/
Field
Mechanic,
Grit
Reclamati
on, Paint
Mixer,
Traffic
Control,
Boat
Person
Class 3

$31.68

$6.50

$7.20

$0.31

$0.00

$0.00

$0.00

$0.00 $0.00

$45.69

$61.53

Concrete
Sealing,
Concrete
Blasting/P
ower
Washing,
Etc. Class
4

$31.68

$6.50

$7.20

$0.31

$0.00

$0.00

$0.00

$0.00 $0.00

$45.69

$61.53

Quality
Control/Q
uality
Assurance
, Traffic
Safety,
Competen
t Person
Class 5

$31.68

$6.50

$7.20

$0.31

$0.00

$0.00

$0.00

$0.00 $0.00

$45.69

$61.53

Apprentice

BHR Percent

1st Year

$25.14 $65.00

$2.30

$6.50

$0.31

$0.00

$0.00

$0.00

$0.00 $0.00

$34.25

$46.82

2nd Year

$27.08 $70.00

$2.30

$6.50

$0.31

$0.00

$0.00

$0.00

$0.00 $0.00

$36.19

$49.72

3rd Year

$30.94 $80.00

$2.30

$6.50

$0.31

$0.00

$0.00

$0.00

$0.00 $0.00

$40.05

$55.53

4th Year

$34.81 $90.00

$2.30

$6.50

$0.31

$0.00

$0.00

$0.00

$0.00 $0.00

$43.92

$61.33

(*)Special Calculation Note :

Apprentices shall be paid proper % of the classification above..




Ratio :

1 Journeyman to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Clermont, Clinton, Hamilton, Warren

Special Jurisdictional Note :

Details :

Industrial Work paid as commercial work above for each class which includes, Industrial Plants, repair
garages,processing plants,storage tanks,warehouses,skeletons structures, bridges unless highest point of clearance
is 60 feet or more whether new or old construction offices and office buildings in industrial sites are at industrial
rates.Heavy & Highway Bridges-GuardRails- Light Poles. A hazardous steeplejack rate shall apply on radio towers,
stacks, light towers, water towers, steeples, skeleton steel, and exterior industrial conveyors over 25 feet, where such
items require steeplejack methods and the rate of pay shall be a $1.00 per hour above the industrial rate.Steeplejack
rate to apply to bridges where highest point of clearance is 60 feet. Class 1 — Abrasive blasting of any kind. Class 2 —
Bridge painting, coating application of any kind. All steel surface preparation other than abrasive blasting. All
necessary rigging and containment building. All remedial/ spot blasting. Class 3 — Tend to all equipment including but
not limited to abrasive basting, power washing, spray painting, forklifts, hoists, trucks, etc. Load and unload trucks,
handle materials, man safety boats, handle traffic control, clean up/ vacuum abrasive blast materials and related tasks.
Class 4 — All aspects of concrete coating/ sealing including but not limited to preparation, containment, etc. Class 5 —
Verify and record that all work is completed according to job specifications. Assure that all health and safety standards
are adhered to. Assure all traffic is safely handled.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Painter Local 639 Sign and Display

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Painter 6/18/2025 6/18/2025
. . Irrevocable .
Fringe Benefit Payments Overti
BHR g y Fund L?/ElaFlt Fr{ne
ate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Top
Mechanic $27.53 $4.50 $0.00 $0.00 $0.00 $0.00 $1.45 $0.00 $0.00 $33.48 |$47.25
Class A
Top
Mechanic $27.53 $4.50 $0.75 $0.00 $0.53 $0.00 $1.45 $0.00 $0.00 $34.76 |$48.53
Class B
Top
Helper $22.33 $4.50 $0.00 $0.00 $0.00 $0.00 $1.20 $0.00 $0.00 $28.03 [$39.20
Class A
Top
Helper $22.33 $4.50 $0.75 $0.00 $0.43 $0.00 $1.20 $0.00 $0.00 $29.21 [$40.38
Class B
g‘l‘z'spgrA $17.19 $4.50 $0.00 $0.00 $0.00 $0.00 $0.90 $0.00 $0.00 $2259 [$31.19
gg‘ggg $17.19 $4.50 $0.75 $0.00 $0.30 $0.00 $0.90 $0.00 $0.00 $23.64 |$32.24
%%WDHa‘;g) $15.75 $450 | s0.00 | $0.00 | $000 | s0.00 | $055 | $0.00 | $0.00 | $20.80 |$28.68
Apprentice] BHR Percent

(*)Special Calculation Note :

Other: Sick, Personal & Holiday Pay Swing Stage Rate: Employees shall receive a differential of $1.50 per hour for all
hours worked on scaffolds four sections or higher, including any boom lifts and swing stage scaffolds. In addition, the
rigging and derigging of hanging/suspended swing stage systems and rappelling/bolson chair work of a single
employee will qualify for $1.50 differential, will be paid to a single lead Top Mechanic or single lead Top Helper on any
given swing stage job, even when it includes multiple running rigs on a single jobsite.

Ratio :

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont,
Clinton, Columbiana, Coshocton, Crawford, Cuyahoga, Darke, Defiance, Delaware, Erie, Fairfield, Fayette, Franklin,
Fulton, Gallia, Geauga, Greene, Guernsey, Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes,
Huron, Jackson, Jefferson, Knox, Lake, Lawrence, Licking, Logan, Lorain, Lucas, Madison, Mahoning, Marion,
Medina, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow, Muskingum, Noble, Ottawa, Paulding, Perry,
Pickaway, Pike, Portage, Preble, Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby, Stark, Summit,
Trumbull, Tuscarawas, Union, Van Wert, Vinton, Warren, Washington, Wayne, Williams, Wood, Wyandot

Special Jurisdictional Note :



Details :

The work performed by employees covered by this rate shall include cleaning and refinishing of architectural metals
using chemicals, solvents, coatings and hand-applied lacquer thinner, removing scratches from mirror finished metals,
burnishing of bronze, statuary finishes on exterior and interior surfaces during the course of the restoration and
maintenance of architectural metals, and other specialty metal finishing work, and the use of all tools required to
perform such work, including but not limited to polishes, spray equipment and scaffolding. Class A: Less Than 1 Year
of Service Class B: More Than 1 Year of Service Top Mechanic: Top Mechanic shall be responsible for ensuring the
highest quality of workmanship by Helpers, and be highly competent and knowledgeable in the following areas:
coatings, both solvent and waterborne, spraying ability, stainless steel, aluminum and bronze finishing, scaffolding and
swing stage work. The Top Mechanic shall also be responsible for providing necessary training of employees in lower
classifications and for directing all employees in his/her crew to perform their responsibilities in a productive and
efficient manner. Top Helper: For existing Top Helpers at the time of this Agreement shall, in addition to performing
the responsibilities of a Helper, be responsible and accountable for the setup, breakdown, safety and quality of the
Company’s product. Helper: A Helper shall be responsible for performing tasks in refinishing, compliance with safety
procedures, setting up and breaking down job sites, setting up and breaking down scaffolding and swing stages,
preparing surfaces for refinishing, including but not limited to masking and stripping, cleaning, oxidizing, polishing and
scratch removal on various finishes.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Painter Local 639 Zone 2 Sign

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO1-2025ib Painter 5/28/2025 5/28/2025

Fringe Benefit Payments Irre\légtrzlzble Total | Overti

me
PWR Rate

BHR

H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)

Classification

Painter
Sign
Journeym
an $26.56 $3.36 $0.21 $0.00 $0.00 $0.00 $0.72 $0.00 $0.00 $30.85 |$44.13
Tech/Tea
m Leader
Class A

Painter
Sign
Journeym
an $26.56 $3.36 $0.21 $0.00 $0.51 $0.00 $0.72 $0.00 $0.00 $31.36 |$44.64
Tech/Tea
m Leader
Class B

Painter
Sign
Journeym
an $26.56 $3.36 $0.21 $0.00 $1.02 $0.00 $0.72 $0.00 $0.00 $31.87 [$45.15
Tech/Tea
m Leader
Class C

Painter
Sign
Journeym
an $26.56 $3.36 $0.21 $0.00 $1.53 $0.00 $0.72 $0.00 $0.00 $32.38 | $45.66
Tech/Tea
m Leader
Class D

Sign

i%“{:”lgg’g“ $26.27 $3.36 $0.21 $0.00 $0.00 $0.00 $0.71 $0.00 $0.00 | $30.55 |$43.69
A

Sign

i%“{:”lgg’g“ $26.27 $3.36 $0.21 $0.00 $0.51 $0.00 $0.71 $0.00 $0.00 | $31.06 |$44.20
B

Sign

i%“{:”lgg’g“ $26.27 $3.36 $0.21 $0.00 $1.01 $0.00 $0.71 $0.00 $0.00 | $31.56 |$44.70
C

Sign

i%“{:”lgg’g“ $26.27 $3.36 $0.21 $0.00 $1.52 $0.00 $0.71 $0.00 $0.00 | $32.07 |[$45.21
D

Tech Sign

Fabricatio $20.67 $3.36 | $0.21 $000 | $000 | $000 | $056 | $0.00 | $0.00 | $24.80 |$35.14

Class A

Tech Sign

Fabricatio $20.67 $3.36 | $0.21 $0.00 | $040 | $000 | $056 | $0.00 | $0.00 | $2520 |$35.54

Class B




Tech Sign
Fabricatio

n/ Erector
Class C

$20.67

$3.36

$0.21

$0.00

$0.80

$0.00

$0.56

$0.00

$0.00

$25.60

$35.94

Tech Sign
Fabricatio

n/ Erector
Class D

$20.67

$3.36

$0.21

$0.00

$1.19

$0.00

$0.56

$0.00

$0.00

$25.99

$36.33

Apprentice

BHR

Percent

(*)Special Calculation Note :

Other is for paid holidays.

Ratio :

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Auglaize, Brown, Butler, Carroll, Champaign, Clark, Clermont, Clinton, Columbiana, Coshocton,
Crawford, Darke, Defiance, Delaware, Erie, Fairfield, Fayette, Franklin, Fulton, Greene, Hamilton, Hancock, Hardin,
Henry, Highland, Holmes, Huron, Jackson, Knox, Licking, Logan, Lorain, Lucas, Madison, Mahoning, Marion, Mercer,
Miami, Montgomery, Morrow, Muskingum, Ottawa, Paulding, Perry, Pickaway, Pike, Preble, Putnam, Ross, Sandusky,
Scioto, Seneca, Shelby, Stark, Trumbull, Tuscarawas, Union, Van Wert, Warren, Wayne, Williams, Wood, Wyandot

Special Jurisdictional Note :

Details :

Class A: less that 1 year. Class B: 1-3 years. Class C; 3-10 years. Class D: More than 10 years.




Prevailing Wage Rate
Skilled Crafts

Name of Union: Painter Locals 123 & 238

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2024ib Drywall Finisher 5/1/2024 5/1/2024
. . Irrevocable :
BHR Fringe Benefit Payments Fund Total on\;Zm
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Painter
E‘rywr?” $28.29 $6.50 $7.20 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 $42.30 |$56.45
inisher
Tapers
and $28.29 $6.50 $7.20 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 $42.30 |$56.45
Finishers
r $ $ $ $ $ $ $ $ $ $ $
Apprentice] BHR Percent
1st Year | $18.39 $65.00 $6.50 $2.30 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 $27.50 |$36.69
2nd Year | $19.80 $70.00 $6.50 $2.30 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 $28.91 |$38.81
3rd Year | $22.63 $80.00 $6.50 $2.30 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 $31.74 |$43.06
4th Yea $25.46 $90.00 $6.50 $2.30 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 $34.57 |$47.30

(*)Special Calculation Note :

Apprentices shall be paid the proper % of the classification above.

Ratio :

1 Journeyman to 1 Apprentice per job

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Clermont, Clinton, Hamilton, Warren

Special Jurisdictional Note :

Details :

Industrial Work paid as commercial work above for each class which includes, Industrial Plants, repair
garages,processing plants,storage tanks,warehouses,skeletons structures, bridges unless highest point of clearance
is 60 feet or more whether new or old construction offices and office buildings in industrial sites are at industrial
rates.Heavy & Highway Bridges-GuardRails- Light Poles. A hazardous steeplejack rate shall apply on radio towers,
stacks, light towers, water towers, steeples, skeleton steel, and exterior industrial conveyors over 25 feet, where such
items require steeplejack methods and the rate of pay shall be a $1.00 per hour above the industrial rate.Steeplejack
rate to apply to bridges where highest point of clearance is 60 feet.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Painter Locals 123 & 238 Commercial & Industrial

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2024ib Painter 5/1/2024 5/1/2024
. . Irrevocable .
Overt
BHR Fringe Benefit Payments Fund Total vert
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
ijgﬂteRro” $28.29 $6.50 $7.20 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 $42.30 |$56.45
,5 gﬁgér $28.29 $6.50 $7.20 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 $42.30 |$56.45
Egnﬁgr $28.79 $6.50 $7.20 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 $42.80 [$57.20
Sand
'?,{,aas‘tﬁr $29.04 $6.50 $7.20 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 | $43.05 |$57.57
Blaster
Elevated $29.29 $650 | $7.20 | $0.31 $000 | $0.00 | $0.00 | $000 | $0.00 | $43.30 |$57.95
Apprentice] BHR Percent
st Year | $18.39 | $65.00 $6.50 $2.30 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 | $27.50 [$36.69
2nd Year | $19.80 | $70.00 $6.50 $2.30 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 | $28.91 |$38.81
3rd Year | $22.63 | $80.00 $6.50 $2.30 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 | $31.74 |[$43.06
4th Year | $25.46 | $90.00 $6.50 $2.30 $0.31 $0.00 $0.00 $0.00 $0.00 $0.00 | $34.57 [$47.30

(*)Special Calculation Note :

Apprentices shall be paid the proper % of the classification above.

Ratio :

(1) Journeymen to (1) Apprentice per jobsite

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Clermont, Clinton, Hamilton, Warren

Special Jurisdictional Note :

Details :




Industrial Work paid as commercial work above for each class which includes, Industrial Plants, repair
garages,processing plants,storage tanks,warehouses,skeletons structures, bridges unless highest point of clearance
is 60 feet or more whether new or old construction offices and office buildings in industrial sites are at industrial
rates.Heavy & Highway Bridges-GuardRails- Light Poles. A hazardous steeplejack rate shall apply on radio towers,
stacks, light towers, water towers, steeples, skeleton steel, and exterior industrial conveyors over 25 feet, where such
items require steeplejack methods and the rate of pay shall be a $1.00 per hour above the industrial rate.Steeplejack
rate to apply to bridges where highest point of clearance is 60 feet.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Plasterer Local 132 (Cincinnati)

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2024ib Plasterer 7/1/2024 7/1/2024
. . Irrevocable .
BHR Fringe Benefit Payments Fund L%aFI( or;eem
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Plasterer $30.40 $6.10 | $8.47 | $0.70 | $000 | s$1.00 | $0.06 | $000 | $0.00 | $46.73 [$61.93
Apprentice] BHR Percent
191900 | 2128 | $7000 | $6.10 | $0.00 | $0.70 | $0.00 | $1.00 | $0.06 | $0.00 | $0.00 | $29.14 |$39.78
2';%320 $2250 | $74.00 | $6.10 | $0.00 | $070 | $0.00 | s$1.00 | $0.06 | $0.00 | $0.00 | $30.36 |$41.60
3d900 | $2371 | $78.00 | $6.10 | $7.74 | $070 | $0.00 | $1.00 | $0.06 | $0.00 | $0.00 | $39.31 |$51.17
Hh900 | $24.93 | $8200 | $6.10 | $7.74 | $070 | $0.00 | $1.00 | $0.06 | $0.00 | $0.00 | $40.53 [$52.99
900 | g26.14 | $86.00 | $6.10 | $7.74 | $070 | $0.00 | $1.00 | $0.06 | $0.00 | $0.00 | $41.74 [$54.82
6}]“08950 $27.36 | $90.00 | $6.10 | $7.74 | $070 | $0.00 | $1.00 | $0.06 | $0.00 | $0.00 | $42.96 |$56.64
7900 | 2858 | $94.00 | $6.10 | $7.74 | $0.70 | $0.00 | $1.00 | $0.06 | $0.00 | $0.00 | $44.18 |$58.46
8}]*‘0895? $29.79 | $98.00 | $6.10 | $7.74 | s070 | $0.00 | $1.00 | $0.06 | $0.00 | $0.00 | $45.39 |$60.29

(*)Special Calculation Note :

No special calculations for this skilled craft wage rate are required at this time. *Other is International Training

Ratio :

1 Journeyman to 1 Apprentice 4 Journeyman to 2 Apprentice 7 Journeyman to 3 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Clermont, Hamilton, Highland, Warren

Special Jurisdictional Note :

Details :

Apprentice and Shop Hand Pension are $1.00 less than Journeyman.




Prevailing Wage Rate

Skilled Crafts

Name of Union: Plumber Pipefitter Local 392

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Plumber Pipefitter 6/11/2025 6/11/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund L%aFI( on\;Zm
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
';'iggﬁteerr $43.30 $11.33 | $14.25 $1.09 $0.00 $0.00 $0.73 $0.00 $0.00 $70.70 [$92.35
P,'_‘fé?p?eir $28.15 $1123 | $750 | $1.09 | $000 | $000 | $000 | $0.00 | $0.00 | $47.97 |$62.05
Apprentice] BHR Percent
1stYear | $22.52 | $52.00 | $11.13 $1.25 $1.09 $0.00 $0.00 $0.73 $0.00 $0.00 $36.72 |$47.97
2nd Year | $23.82 | $55.00 | $11.13 $1.25 $1.09 $0.00 $0.00 $0.73 $0.00 $0.00 $38.02 |[$49.92
3rd Year | $25.11 | $58.00 | $11.13 $8.00 $1.09 $0.00 $0.00 $0.73 $0.00 $0.00 $46.06 |$58.62
4th Year | $26.85 | $62.00 | $11.13 $8.00 $1.09 $0.00 $0.00 $0.73 $0.00 $0.00 $47.80 [$61.22
5th Year | $32.48 | $75.02 | $11.13 | $14.25 $1.09 $0.00 $0.00 $0.73 $0.00 $0.00 $59.68 |[$75.93

(*)Special Calculation Note :

OTHER: SUPPLEMENTAL UNEMPLOYMENT BENEFITS.

Ratio :

1 Journeymen to 1 Apprentice 2 Journeymen to 4 Apprentices 3 Journeymen to 6 Apprentices When more than
Sixteen (16) Journeymen are employed additional apprentices may be acquired at a ratio of one (1) apprentice to four

(4) journeymen. Helper Ratio: 1 Journeyman to 2 Helpers

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Butler, Clermont, Hamilton, Warren

Special Jurisdictional Note :

Details :

Helpers shall be permitted to work on ONLY: Exterior Sewers, Concrete, Vitrified Clay or PVC Pipe and Digging and
Backfilling for Piping Work




Prevailing Wage Rate

Skilled Crafts

Name of Union: Roofer Local 42

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
OCRO01-2025ib Roofer 1/29/2025 1/29/2025
. . Irrevocable :
BHR Fringe Benefit Payments Fund Total on\;Zm
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Roofer $33.18 $8.40 $8.78 $0.50 $0.00 $1.68 $0.21 $0.00 $0.00 $52.75 |$69.34
Tradﬁsme $26.54 $8.40 $7.02 $0.00 $0.00 $1.68 $0.06 $0.00 $0.00 | $43.70 [$56.97
Apprentice] BHR Percent
1st Period| $21.57 | $65.00 $8.40 $5.71 $0.00 $0.00 $1.68 $0.00 $0.00 $0.00 $37.36 |$48.14
Pzer;%d $23.23 | $70.00 $8.40 $6.15 $0.00 $0.00 $1.68 $0.00 $0.00 $0.00 $39.46 |$51.07
3rd Period| $26.54 | $80.00 $8.40 $7.02 $0.00 $0.00 $1.68 $0.00 $0.00 $0.00 $43.64 |$56.92

(*)Special Calculation Note :

Other is for Training Fund

Ratio :

2 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Brown, Butler, Clermont, Hamilton, Highland, Pike, Warren

Special Jurisdictional Note :

Details :

Any Tradesman Worker completing 2,000 hours in (2) years may move to Journeyman status by utilizing the Training

Yard to improve their skills. Tradesman Workers will be tested at these yards to determine their competency for

Journeyman status. Tradesman Workers must schedule and successfully complete the industry test battery in order to

gain journeyman status.




Prevailing Wage Rate
Skilled Crafts

Name of Union: Sheet Metal Local 24 (Cincinnati)

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2024ib Sheet Metal Worker 10/16/2024 10/16/2024
. . Irrevocable .
BHR Fringe Benefit Payments Fund L%aFI( or;eem
Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Sheet
Metal $35.57 $820 | $1426 | so0.86 | $0.00 | $0.00 | $120 | $0.00 | $0.00 | $60.09 |$77.88
Worker
Apprentice] BHR Percent
vl | $17.79 | $5000 | $7.44 | $492 | s086 | $0.00 | $0.00 | $0.85 | $0.00 | $0.00 | $31.86 [$40.75
2ndb 1 §18.14 | $51.00 | $7.44 | $612 | $0.86 | $0.00 | $0.00 | $0.85 | $0.00 | $0.00 | $33.41 |$42.48
ord€ | $18.54 | $52.12 | $7.44 | $645 | $0.86 | $0.00 | $0.00 | $0.85 | $0.00 | $0.00 | $34.14 |$43.41
vine | $19.03 | $5349 | $7.44 | s6.81 $0.86 | $0.00 | $0.00 | $0.85 | $0.00 | $0.00 | $34.99 |$44.50
o6 | g1956 | $55.00 | $820 | $7.40 | $0.86 | $0.00 | $0.00 | $0.85 | $0.00 | $0.00 | $36.87 |$46.66
oihe | g2045 | $57.50 | 820 | $7.87 | so86 | $0.00 | $0.00 | $0.85 | $0.00 | $0.00 | $38.23 |$48.46
,\;g‘n?h_ $21.34 | $60.00 | $820 | $8.69 | $0.86 | $0.00 | $0.00 | $0.85 | $0.00 | $0.00 | $39.94 |$50.61
ohe | se312 | ses00 | ss20 | so27 | soss | soo0 | so00 | soss | $0.00 | $0.00 | $42.30 [$53.86
r\%hn?h. $24.90 | $70.00 | $820 | $11.31 | so.86 | $0.00 | $0.00 | $0.85 | $0.00 | $0.00 | $46.12 |$58.57
n6 | o668 | $75.00 | $8.20 | $11.80 | $0.86 | $0.00 | $0.00 | $0.85 | $0.00 | $0.00 | $48.39 |$61.73

(*)Special Calculation Note :

OTHER: Supplemental Unemployment Benefits

Ratio :

1 Journeymen to 1 Apprentice 4 Journeymen to 2 Apprentices 7 Journeymen to 3 Apprentices 10 Journeymen to 4
Apprentices Thereafter, 3 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Brown, Clermont, Hamilton, Highland

Special Jurisdictional Note :




Details :



Prevailing Wage Rate
Skilled Crafts

Name of Union: Sprinkler Fitter Local 669

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Sprinkler Fitter 6/11/2025 6/11/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund ITD%E/aFI( oézm
t
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*) ae
Classification
Sprinkler $56.02 $12.40 | $740 | $054 | 000 | $774 | 000 | $000 | $0.00 | $84.10 |$112.1

Apprentice] BHR Percent

CLASS 1| $24.09 $43.00 $9.03 $0.00 $0.54 $0.00 $0.00 $0.00 $0.00 $0.00 $33.66 |[$45.70

CLASS 2| $26.89 $48.00 $9.03 $0.00 $0.54 $0.00 $0.00 $0.00 $0.00 $0.00 $36.46 |[$49.90

CLASS 3| $29.13 $52.00 $12.40 $7.40 $0.54 $0.00 $1.15 $0.00 $0.00 $0.00 $50.62 [$65.19

CLASS 4| $31.37 $56.00 $12.40 $7.40 $0.54 $0.00 $1.15 $0.00 $0.00 $0.00 $52.86 |[$68.55

CLASS 5 | $33.05 $59.00 $12.40 $7.40 $0.54 $0.00 $1.40 $0.00 $0.00 $0.00 $54.79 |[$71.32

CLASS 6| $35.85 $64.00 $12.40 $7.40 $0.54 $0.00 $1.40 $0.00 $0.00 $0.00 $57.59 [$75.52

CLASS 7| $38.09 $68.00 $12.40 $7.40 $0.54 $0.00 $1.40 $0.00 $0.00 $0.00 $59.83 [$78.88

CLASS 8| $40.33 $72.00 $12.40 $7.40 $0.54 $0.00 $1.40 $0.00 $0.00 $0.00 $62.07 |$82.24

CLASS 9| $42.58 $76.00 $12.40 $7.40 $0.54 $0.00 $1.40 $0.00 $0.00 $0.00 $64.32 |$85.60

CLASS 10| $44.82 $80.00 $12.40 $7.40 $0.54 $0.00 $1.40 $0.00 $0.00 $0.00 $66.56 |$88.96

(*)Special Calculation Note :

Ratio :

1 Journeyman to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont,
Clinton, Columbiana, Coshocton, Crawford, Darke, Defiance, Delaware, Erie, Fairfield, Fayette, Franklin, Fulton,
Gallia, Greene, Guernsey, Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes, Huron, Jackson,
Jefferson, Knox, Lawrence, Licking, Logan, Lucas, Madison, Mahoning, Marion, Medina, Meigs, Mercer, Miami,
Monroe, Montgomery, Morgan, Morrow, Muskingum, Noble, Ottawa, Paulding, Perry, Pickaway, Pike, Portage, Preble,
Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby, Stark, Summit, Trumbull, Tuscarawas, Union, Van Wert,
Vinton, Warren, Washington, Wayne, Williams, Wood, Wyandot

Special Jurisdictional Note :

Details :



Sprinkler Fitter work shall consist of the installation,dismantling,maintenance,repairs,adjustments,and corrections of all
fire protection and fire control systems including the unloading,handling by hand,power equipment and installation of
all piping or tubing,appurtenances and equipment pertaining thereto,including both overhead and underground water
mains,fire hydrants and hydrant mains,standpipes and hose connections to sprinkler systems used in connection with
sprinkler and alarm systems. Also all tanks and pumps connected thereto,also included shall be CO-2 and Cardox
Systems, Dry Chemical Systems,Foam Systems and all other fire protection systems.



Prevailing Wage Rate
Skilled Crafts

Name of Union: Truck Driver Locals 20,40,92,100,175,284,348,377,637,697,908,957 - Bldg & HevHwy Class 1

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Truck Driver 5/28/2025 5/28/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund Total on\;Zm
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Truck
Driver $34.26 $9.25 | $9.60 | $0.40 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $53.51 |$70.64
CLASS 1
Apprentice] BHR Percent
Firsté | $27.41 | $80.00 | $9.25 | $9.60 | $0.40 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $46.66 |$60.36
12 | §2012 | $85.00 | $9.25 | $9.60 | $040 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $48.37 |[$62.93
1318 | $3083 | $90.00 | $9.25 | $9.60 | $040 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $50.08 [$65.50
1924 | $3255 | $95.00 | $0.25 | $9.60 | $040 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $51.80 [$68.07
2530 | $34.26 | $100.00 | $9.25 | $9.60 | $040 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $5351 [$70.64

(*)Special Calculation Note :

Ratio :

3 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont,

Clinton, Columbiana, Coshocton, Crawford, Darke, Defiance, Delaware, Erie, Fairfield, Fayette, Franklin, Fulton,

Gallia, Greene, Guernsey, Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes, Huron, Jackson,
Jefferson, Knox, Lawrence, Licking, Logan, Lorain, Lucas, Madison, Mahoning, Marion, Medina, Meigs, Mercer, Miami,
Monroe, Montgomery, Morgan, Morrow, Muskingum, Noble, Ottawa, Paulding, Perry, Pickaway, Pike, Portage, Preble,
Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby, Stark, Summit, Trumbull, Tuscarawas, Union, Van Wert,

Vinton, Warren, Washington, Wayne, Williams, Wood, Wyandot

Special Jurisdictional Note :

Details :




CLASS 1: Drivers on trucks, including but not limited to: 4-wheel service trucks; 4-wheel dump trucks; batch trucks;
drivers on tandems; truck sweepers (not to include power sweepers and scrubbers) Drivers on tractor — trailer
combinations including but not limited to the following: Semi-tractor trucks; pole trailers; ready-mix trucks; fuel trucks;
all trucks five (5) axle and over; drivers on belly dumps; truck mechanics (when needed).



Prevailing Wage Rate
Skilled Crafts

Name of Union: Truck Driver Locals 20,40,92,100,175,284,348,377,637,697,908,957 - Bldg & HevHwy Class 2

Type of Rate: Commercial

Change #: Craft: Effective Date: Effective Date:
LCNO01-2025ib Truck Driver 5/28/2025 5/28/2025
. . Irrevocable .
BHR Fringe Benefit Payments Fund Total On\;(e;rtl
PWR Rate
H&W Pension | App Tr. Vac. Annuity Other [LECET (*)| MISC (*)
Classification
Tr_uck
CLD,;ggfz $35.26 $9.25 $9.60 $0.40 $0.00 $0.00 $0.00 $0.00 $0.00 | $54.51 |$72.14
Apprentice] BHR Percent
Firsto | 2821 | $80.00 | $9.25 | $9.60 | $0.40 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $47.46 |$61.56
12 | $29.97 | $85.00 | $9.25 | $9.60 | $0.40 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $49.22 |$64.21
1318 | $3173 | $90.00 | $9.25 | $9.60 | $0.40 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $50.98 |$66.85
J92t | $3350 | $95.00 | $9.25 | $9.60 | $0.40 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $52.75 |$69.50
2530 | $35.26 | $100.00 | $9.25 | $9.60 | $0.40 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 | $54.51 |$72.14

(*)Special Calculation Note :

Ratio :

3 Journeymen to 1 Apprentice

Jurisdiction ( * denotes special jurisdictional note ) :

Adams, Allen, Ashland, Ashtabula, Athens, Auglaize, Belmont, Brown, Butler, Carroll, Champaign, Clark, Clermont,

Clinton, Columbiana, Coshocton, Crawford, Darke, Defiance, Delaware, Erie, Fairfield, Fayette, Franklin, Fulton,

Gallia, Greene, Guernsey, Hamilton, Hancock, Hardin, Harrison, Henry, Highland, Hocking, Holmes, Huron, Jackson,
Jefferson, Knox, Lawrence, Licking, Logan, Lorain, Lucas, Madison, Mahoning, Marion, Medina, Meigs, Mercer, Miami,
Monroe, Montgomery, Morgan, Morrow, Muskingum, Noble, Ottawa, Paulding, Perry, Pickaway, Pike, Portage, Preble,
Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby, Stark, Summit, Trumbull, Tuscarawas, Union, Van Wert,

Vinton, Warren, Washington, Wayne, Williams, Wood, Wyandot

Special Jurisdictional Note :

Details :




CLASS 2: Drivers on articulated dump trucks; rigid-frame rock trucks; distributor trucks; low boys/drag driver on the
construction site only and heavy duty equipment (irrespective of load carried) when used exclusively for transportation
on the construction site only.
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